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PRESIDENT’S REPORT 


Still More Contracts 
Coming Due In Local 222 


ongratulations go out to our Durham 

Region East & West Transit mem- 

bers and their bargaining commit- 

tee on finalizing their new collective 

agreement. Unfortunately they were 

forced to endure a 26-day strike, but Regional 

Council and their negotiators can take credit 

for that. Our Union from the opening day of 

negotiations was prepared to bargain with the 

objective of reaching a fair settlement without 

a dispute. Our members’ unity and determina- 

tion during this situation made it possible to 

finally reach a settlement, which was ratified 
94 percent in favour. 

I would once again like to thank the sev- 
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eral hundred CAW members, both active and 
retired, who attended our rally on Oct. 25th 
in support of our Transit members. When we 
were made aware of the fact Regional Coun- 
cil was meeting that day but had removed the 
transit portion off their agenda, and would not 
be meeting again until the new year, I sent out 
a call requesting CAW members attend this 
rally in an attempt to send Council a strong 
message. Unit Chair John Johnson had also 
sent Council members a letter requesting once 
again their negotiators return to the bargain- 
ing table. 

This day was the turning point for us to end 
the dispute. I am extremely proud and grate- 
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ful to all who took the 
time to attend on this day 
to support our transit 
members. Our transit 
bargaining committee 
is to be commended 
as they were faced with 
an incredible challenge 
and delivered a great 

collective agreement. 
On Oct. 20, 2006 the Camaro seat bidding 
process came to an end, with our JCI unit be- 
ing awarded the contract to produce these 
seats. Although good news for our members 
see STILL - page 2 
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Still More Contracts Coming Due In Local 222 - 
United Way Campaign Kicks Off At GM 


continued from page 1 


within JCI, it came as a disappointment for our 
Lear unit. You will recall our Lear bargaining 
committee had entered into discussions with 
the company to come up with cost-saving 
measures in order to better position them- 
selves for future bids. Our Lear committee 
did a great job exploring ways to enable the 
corporation to be more cost-competitive, in 
fact, they came up with annual savings of $10 
million per year. 

It’s important to remember our Lear facil- 
ity has not created the corporation’s current 
financial situation but it is a global company 
and all facilities are impacted during times 
such as these. I honestly did not believe any 
JCI plant was a serious contender during this 
bid process as they currently do not produce 
seats. I suspected it was a ploy by GM Purchas- 
ing in an attempt to whipsaw our parts sup- 
pliers. 

Even though this latest decision is disap- 
pointing for our Lear unit it does not mean this 
plant does not have a future, as GM will intro- 
duce future products for the Car Plant and as 
a Union we will aggressively work towards en- 
suring new work is placed in our Lear plant. 

I would like to welcome a new unit into the 
CAW and Local 222. They are the 96 members 
of Pilkington Glass in Whitby. All of the work- 
ers of this glass facility were employed by a 
temporary agency and in spite of attempted 
legal wrangling by the employer and the temp 
agency, the CAW remained the choice of these 
workers. We were successful being certified 
by the Ontario Labour Board as their bargain- 
ing agent. Our next step is to bargain their first 
collective agreement. 

While on the topic of negotiations, the col- 
lective agreement covering our Minacs mem- 
bers expires on Dec. 31, 2006. We will also 
officially open negotiations for our St. Marys 
Cement unit on Dec. 4th to close off the year. 

This past year, once again, presented us 
with a number of challenges to overcome. As 
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CAW Local 222 President Chris Buckley addresses the United Way canvassers for 
GM in preparation of the annual campaign. Chris is Co-Chair of the United Way of 
Oshawa, Whitby, Clarington, Brock & Scugog’s Campaign Cabinet. 


we head into the new year, we must continue 
our fight to preserve and strengthen our auto 
manufacturing and auto parts industry, which 
are on a slippery slope. We can blame the 
market share loss on the millions of imports 
allowed to flood our markets each year. Our 
trade policies must be addressed and consum- 
ers contemplating buying an imported vehicle 
need to ask themselves what those vehicles 
have contributed to our country or our com- 
munities. Brothers and Sisters, our fight is far 
from over but we must continue this battle in 
order to secure our futures. 

We have experienced a record number of 
retirees this year as a result of our changing 
auto industry. I would like to wish all who 


have retired a long, healthy and happy one and 
thank you for the contributions you have made 
to our great Union. 

As the year comes to an end I would like to 
wish our entire membership and your loved 
ones a very Merry Christmas and a Happy New 
Year. 

In closing, please remember although we 
are faced with many challenges we also have a 
very good standard of living, but there are so 
many who do not and struggle daily just to sur- 
vive. Please remember to donate to your local 
food or toy drive this season and help make 
someone’s Christmas a merry one. 


Support The 


United Way 
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FINANCIAL SECRETARY’S REPORT 


Proud Of DRT Membership’s 


Solidarity 


hat a great accomplishment 300 brothers and sisters can 

achieve by sticking together. It took 26 days, which was 

very unfortunate because I believe it easily could have 

been settled before a strike, but Durham Region refused 

to sit at the table and bargain in good faith. The agreement 
ratified giving equality in pay across the board for current employees. 
I have to tip my hat to John Johnson and his committee for a fantastic 
job well done. 


Port Elgin 

This pertains to the GM unit. We get plenty of applications to the 
educational programs in Port Elgin and we changed it a lot by basically 
sending members of the GM unit who have never been there before, 
and the response back has been totally positive from Port Elgin and our 


members. The Local Executive of 222 wants any- 
one who has taken an education course at our Lo- 
cal Union Hall given priority, with which I totally 
agree. There is a difference between PEL courses 
because there are two different funds. There is 
also a Big Three Health & Safety program which 
runs courses at Port Elgin. 

Our problem lately is Port Elgin is constantly wanting us to send more 
people but the problem with that is when our PEL fund runs dry for that 
year (as it did this fall) then nobody goes. Port Elgin persists in saying 
there are lots of openings but what they’re not saying is that there isn’t 
any funding left for the term for us. We will continue when the funds are 
back up for the spring program to send people who have shown a posi- 
tive interest in our Union, and especially those who have never been. 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


Unity And Solidarity Remain Key To 


he current plant population in the GM 
unit is 8,878 non-trades and 1,791 
trades. 
The Company has been moving for- 
ward with implementation of GMS at all 
plant locations. At the request of the Car Plant 
Shop Committee, senior management from the 
Car Plant held two meetings with all the Dis- 
tricts, Committeepeople and Alternate Com- 
mitteepeople to share plans about GMS imple- 
mentation in Car. They have also appointed a 
superintendent on special assignment to over- 
see GMS and have worked with the Districts 
to identify a pilot area in each district to start 
with. I understand the Truck Plant has also 
met with the Truck Plant Chairperson and one 
District about GMS plans; however, since I and 
the other elected representatives have not been 
invited to any meetings on this, I don’t have any 
details about plans in the Truck Plant. 
Recently, there have been many rumours 
circulating about the future of Tri-Llink. Our 
Tri-Link department is currently the only piece 
of business owned by Delphi in Canada and 
they want to get out of the business. Workers 
in Tri-Link may have recently seen representa- 
tives from other parts suppliers touring through, 
which is a fairly good indication that it may be 
on the auction block once again. It would be the 
position of the Union that the current collective 
agreement would cover our workers even with a 
new owner in place. We will keep you informed 
as we find out any additional information. 
The Company is maintaining its position that 
two shifts will be ceasing production in the Car 
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Plants in December 2007. This will take effect 
as they consolidate the two plants to prepare 
for the Zeta platform. Steve Drinkwalter and 
the Car Plant Committee are doing an excellent 
job of attempting to secure an agreement on 
manpower flow for the consolidation that will 
have the least impact on the membership while 
protecting seniority. At this point, there still is 
no new product scheduled to go into Plant #2. 

WFG is marching ahead with the downsiz- 
ing/outsourcing of the WFG Cleaner Attendants: 
152 jobs will remain in WFG, and those jobs 
are being filled by seniority. The Shop Commit- 
tee is working very hard to get the Company to 
honour retirements and place the remaining 
people into other areas so that junior people 
are not going to the street on layoff. 

With the possible loss of two shifts at the Car 
Plant, the outsourcing of Cleaner Attendants, 
and the uncertainty of Tri-Link, the Shop Com- 
mittee is working very hard to get the Com- 
pany to honour retirements for all those who 
indicated their desire to retire in 2007. The 
Company has taken the position they only want 
to let approximately 600 people retire. How- 
ever, we are demanding that the approximately 
1,046 people who have signed up to retire in 
2007 be allowed to go as they have requested. 
We believe this is the right thing to do for our 
senior people, and will guarantee the job se- 
curity of our more junior members. 

I am sure that many of you have been won- 
dering about the recent flood of poisonous 
pamphlets that have been circulating in various 
areas of the plant. Even though I have been one 
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nit’s Success In Coming Years 


of the main targets of most 
of these, I have restrained 
myself from responding 
in kind, as I don’t be- 
lieve it serves any pur- 
pose. Elections for Shop 
Committee positions are JIM 
approaching in Febru- 
ary, and the pamphlets 
are being generated by 
self-serving individuals 
who are trying to position 
themselves for those elections by mud-slinging 
instead of by being able to stand on solid cre- 
dentials of serving the membership. With all the 
challenges facing the GM unit and this Local in 
the next two years, there has never been a more 
important time for your Union Leadership to 
stand together instead of playing politics. While 
we are facing the potential of loss of jobs, so are 
all other plants in GM. Many locations in the U.S. 
are making substantial concessions in an effort 
to save business by slashing wages and benefits. 
You can bet that your Shop Committee will be 
facing the same types of demands in 2008 which 
will likely be one of the most challenging sets of 
bargaining in the history of this unit. Now, more 
than ever, we must remain united as a Shop 
Committee and as a Local Union. 

I would like to thank you for your con- 
tinued support in 2006. I wish you all a very 
Merry Christmas, with a safe and healthy holi- 
day. I look forward to continuing to serve you 
in 2007, and can be reached at 905-644-6110 
with any questions or concerns. 


HOY 
GM SHOP 
COMMITTEE 
CHAIRPERSON 
& FIRST 
VICE PRESIDENT 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of September, 2006 


WOtAl RECCUNS siccescsiconenicrecasaiotawieianwdiodas $ 877,684.76 

TOtal EXP@USE® o.sessctcsccissmiekor crass ndmmknann seca 825,277.19 

Surplus (Deficit) ...........ccceccecscsssscesnsosessnsssssecsenceesssnsasensnsenens $ 52,407.57 
CAW Local 222 CAW Local 222: Income Statement 
Balance Sheet As At September 30, 2006 September 1-30, 2006 
ASSETS REVENUE 
CURRENT ASSETS INCOME 
CaSD ia cs iassecsccsdassinvintioacninaiasiiimnameoraraiant 359,581.02 Membership: Dues scsssissssssesscssssssassasvsevencsiavivsiosasssesntiistsssaasnssssantansieensneds 783,547.02 
BAM: ceeetbvcessesssasccacseatesecaccecssneses nveivrcesacsessesesasssiticey 521,531.94 Initiations........... 230.00 
otal Bank .ccccccssccccssssscsssssessssessseccssssseecssanseenesasessessasaseesssanseseevases 881,112.96  SU.B. Receipts .......... 5,172.87 
Deposit —AWCU ssscsssssssstsssstsstvssstnetnssstnetnnnatnetascesnesatnetee 37,640.17 Greenshield Recoveries.. 2,598.22 
Due from Dental Centre ....c.ccccccscscccccscscsssscssscscsssssssetensescscseseeeevsvevenes 40,169.39 Ae Maintenance... eee Pee 
Dominion of Canada Bonds . 12,000.00 Sta Wage Recoveries .... 3,298. 
Short Term Investment .1:....scssssecsssssosvsessssssssscssonsoesessssessesoonsensoessotsontses 1,072,185.48 Miscellaneous Gellection® 25.00 

SUIMONIS cescsceeccaseetssssictesssteseecnssnadesenevencessienties 072, GisdG ce 1,400.00 
TOTAL CURRENT ASSETS 0.00.0... ccsceccesseesteeseestecseesteenecseeeeeneeseeeneens 2,043,108.00 ROGROALI OD sziccsscessthseccosveavesevenveessstsaseesves secaitistecansstieuen canadteseteen 1,520.00 
Fixed Assets RO Nbicisescisisiassissscctsccssserirnetinisianiiaccanaoe Biel nai ees 12,200.00 
Path eccsccialideccsssccesssssteddessoddbecsssstsshassstssssborssspranuiee nil seat 615,195.00 Soft Drinks and Vending. : 67.00 
Buildings . 2,829,533.00 Telephone Income s..ssss.ssssisssvvessevecseavsaveanyanvsndessssgaazzzansenaavenvestenensnnnensens 859.35 
Figunipy eee, ssassszscasceccansczsstasepassaessevcesnatlosivascecceecesetsseccisnsnartnsted 92,627.61 TOTAL REVENUE ........-ssssssssssssscscsssssssssssssessssssssecesesessussssssssssssssseeeee 877,684.76 
Total: Fixed ASS€tS ..........cccccccccscsssssssssessesesessscssescssesestessstesssteseseenes 3,537,355.61 TOTAL REVENUE .u.....c.cccccccccscccscsscscsscssssscssssessssssssssessssesessesssveses 877,684.76 
TOTAL ASSETS .....cccccccccscssssssssesssssssccssessssssssecersesssssseccreeesssseseseeeee 5,580,463.61  pypegp 
LIABILITIES OFFICE AND BUILDING 
CURRENT LIABILITIES Employee Salaries ..........cescccsessecsessesseesessnssseeseesecseceesneceneseeneeneeeeeneess 112,005.63 
sctvigies UI Expense ..... ii 2,189.55 

Acemed Tiabilities ..55:cfescesssessess navvassaassetersessssanierestitternemenanisiaaiaenee st 1,795,427.97 

. CPP EXPONSE wiiscicccscseseaserscscsnnsentassasssssssssodsensinsevecessa 3,880.29 
Vacation Payable.. 312.16 ’ 

WCB Expenses scssissccssssssssvnssstitcsitvatcccesavnmninass 13,382.66 

UL Payable iss sssissssavsasscasschssssssessasyevvevsexeccesosnossatteteven 1,071.75 FHT E 3, 498.70 
CPP Payable 2,150.74 a ma 

eg ace te ee escapes ante eae Pah Other Benefits... cceseeseeseessessesseeseeseenneesses 26,976.64 

Income Tax Payable oo... 14,104.47 —— 

‘ SS 6.96 Employee Benefits and Insurance ...........csscesseseseceeecseseeseseeeeeeeeeeneenees 49,927.84 
Receiver General Payable... ects 17,326.9 Hall Expenses ..scscsssotsteeene 1,128.18 
EHT Payable 4,292.11 Miscellaneous purchases... 54,802.28 
Union Dues PA VAD le ccs escessictscosessssssszeonssiczeasstesisstensssifeeeiiesseuasieccenuniass 1,915.28 Building Maintenance... 4,072.67 
AWCU. nnn i etl elect 2552.85 sof drinks and vending. “ 152.49 
Charitable Deductions... 1815.29 Telephone ..ccccsssssssscsssnssssssssssssvsssssssssnstisesssnessssstesssiestenesseneee 13,104.03 
Retired Members Fund .....essssessseesssensesnseesnseeinsenaneeneennneeineeinneey 42,897.03 Office Supplies and General Expense.........ssscssssssessssssessssssesessssessssseeeeens 7,563.00 
Recreation FUN sissssses siscssssssevesssssssssssssesssesssssssassascsesivesvsesssesossosawesvenres __ 5,811.10 Officers EXPeNse .......sssessssssseseesee - 3,442.97 
TOTAL CURRENT LIABILITIES ...cc.cccccccccccccccccccccccccccescccceccecccecceseeceee 1,871,726.43 PrOfeSSIOMal sscoesccsc2t.. riers, caerassaasiauamon nee otra names 2,740.62 
TOTAL LIABILITIES 1,871,726.43 Total Office and Building 2... ccc ceeseeseeseeeeeeesestestesteeeeeeeenees 248,939.71 

ORGANIZATIONAL 
EQUITY Per Capita — Durham Labour Council... 2,590.00 
NET ASSETS Per Capita — Northumberland Council.............0:008 6.00 
INGLASSCUS sii casssssssssveticcecesesetevevessistycasbidtsnysaytsasianvenstvapvevieencdtsestaunnetys 3,555,831.78 Per Capita — GM Intra Corp Council its 
SurplUs 0... eee : 152,905.40 Per Capita — CAW Assessment... 
Per Capita — CAW s | Meneereer rycen secre crete 
TOTAL NET ASSETS .....scccccsscsssssssssssovstsstoetestseteeseesssteeteeie ronnie 7 Cale CA Combed 
a Total Per Capita... cece 425,544.68 
TOTAL, EQUITY a cssccsssstosssveecsocssvasnsarernersveosssessseacucescessesetssosscoesoeessas39383 3,708,737.18 Lost Time: Wages and Benefits ... 67,418.10 
LIABILITIES AND EQUITY ......ssssssssssssssssssssssssssssssssssssssessscssssssissen 5,580,463.61 Lost Time Expenses M&E&H... 4,260.31 
—S Lost Time Expenses — Hotels ........csccsssessesseseeeeeeees 35,453.27 
A Lost Tine. EXPCNSOS :ci:siscicsseisessssesessaiesasisiasasaverveesesenonsaeesnasssnererseseseesenes 39,713.58 
—— Investors Grp Trust — Staff Pensions... ss 30,043.90 
es Total -Oshaworksett s..:2sccz.tcsdissiviivessssscisssasvasissiscececetussososnsnassissassansatuennes 0.00 
—— Political BQWCAUON: .sssscissesssssssssssssvessosseassostisitsssossscesssbonsaésssssisazessetoenesce 1,067.22 
——— Recreation Funds....... - 0.00 
—— Welfare and donations ...c.cccccccscscscscscsescssssscssssssssssescsesssssvsssssssssssseseees 12,550.00 
Total Organizational .......0...c.cccecsscsseessnecssseecsseecsneesseessneeesneesnees 576,337.48 
TOTAL EXPENSE: iccisissstisssstesssisssvessaccccccssesesvasssneasiatiaias es laaasavieitbavcscees 825,277.19 
NET. INGOME Ss c.cccccassssdesssscinsssedessasassseauenvsbe ta tcaisaanyecaciuuneseianaseneceaess 52,407.57 
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CAR PLANT AND TRI-LINK AREA CHAIRPERSON’S REPORT 


A Time To Be Thankful 


want to take this opportunity to wish you, your family and friends 
a very Merry Christmas and all of the very best in the New Year! 
Please try to help those who are less fortunate in this world, 
particularly the children especially at this time of the year. 

We have many hurdles to overcome and the one that affects 
each and every Member every day is the pace of your job and the 
workload. Management must treat our issues with the dignity and 
respect that you deserve as we are the best workforce in the industry. 
We must remain united and positive and together we will overcome 
all hurdles. 

We have much to be thankful for, such as our hard-fought negoti- 
ated right to build the new Camaro, and especially the new flex man- 
ufacturing platform which will secure our jobs for the future. We can 
negotiate the best wages, benefits, pensions and working conditions, 
however, if we have no jobs we have nothing. If we had not been suc- 
cessful in our second round of negotiations with the overwhelming 
support of the Car Plant Membership, you would have had to have 
July 1978 seniority to hold a job in Oshawa. Because of the hard work 
of the Membership and our positive results of negotiations the pic- 


ture is much brighter, with over 10,000 jobs in 
Oshawa and hundreds of the members retiring 
with good pensions and incentives. The future 
is very bright for the current workforce. Again, 
we must remain positive and work together to 
resolve all issues as there will be much change 
in our workplace over the next two years. 


STEVE 
DRINKWALTER 
CAR PLANT 
& TRE-LINK AREA 
CHAIRPERSON 


All contract books should be handed out on the shop floor by 


now. If you did not get your copies, inform your supervisor and if no 
results then contact your Committeeperson. 


In closing, I received a call from a Union member by the name of 


Dave Willoughby. He purchased a new Impala and on his own time, 
he followed the car through some areas of the Car Plant. He wants 
everyone to know he has worked at GM for about 30 years, and in 
every area he went to he was treated great and he said every single 
member performed an excellent job. He is absolutely thrilled with 
his new Impala! Keep up the great work, the future is yours! 


Have a safe and Happy Holiday, Merry Christmas! 


Organ Donation: The Gift Of Life 


his holiday season the CAW and Tril- 
lium Gift of Life are thanking the many 
individuals, both living and deceased, 
who gave the gift of life resulting in 
more than 660 organ transplants this 
year, and reminding families that the holidays 
are a great time to sign their donor cards and 
speak to their families about their wishes. 

As you join your family and friends for the 
holidays, take a moment to discuss your organ 
donation wishes with them. Your decision and 
your conversation can save a life. 

Today in Ontario, 1,750 patients are on 
the transplant waiting list. Of those, 1,092 are 
men, 658 are women and 27 of those patients 
are children. 

Everyone is a potential organ and tissue 
donor. The oldest Canadian organ donor to 
date was over 90 years of age while the oldest 
tissue donor was 102. Ultimately the ability to 
become an organ and tissue donor depends 
on several factors including the health of the 
organs and tissue at the time of death. 

Even if you have signed a donor card or 
are registered as a donor, doctors will still ask 
your family before recovering organs or tis- 
sue. 

It is critical to share your decision with 
your family, as your family will be asked for 
final consent to donate your organs after your 
death. Set aside some time to let your family 
know your intentions. Give them a copy of 
your signed donor card so they can under- 
stand, support and respect your wishes. 
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CAW Local 222 members Doug Wiley and Ted Lawrence join CAW President Buzz Hargove 


and Brian Kellow of the Gift of Life Network. Seated is Phil Goodwin, a Local 222 member 
who is alive today because he has received two organ donations. 


Trillium Gift of Life Network is a not-for- 
profit agency of the Government of Ontario 
and is responsible for planning, promoting, 
coordinating and supporting organ and tis- 
sue donation across Ontario and improving 
the system so that more lives can be saved. 
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Please sign your donor card. Talk to your fam- 
ily about your wishes. 

For more details on Trillium Gift of Life Net- 
work visit the website at www.giftoflife.on.ca 
or call toll-free 1-800-263-2833. 


COMPONENTS CHAIRPERSON AND DISTRICT #11 COMMITTEEPERSON’S REPORT 


We Must Continue To Fight 
For Product And Secure Jobs 


art of the Shelf Agreement was the introduction of a Supple- 
mental Workforce Employee (SWE) in the Oshawa Complex. 
There are actually two Memorandum of Understandings 
(MOUs) signed pertaining to this issue. 

The first MOU was signed to accommodate employees that 
had signed up to retire in 2006. The Company and Union had antici- 
pated that with the loss of the third shift in Plant #1 it would have been 
possible to give everyone the opportunity to retire with a $50,000 incen- 
tive to offset any layoffs. 

The Impala sales continued to prosper in Plant #1 and it was deemed 
necessary not to eliminate the third shift. Don’t take this the wrong way: 
This was good news, as keeping employment levels high in Oshawa 
should be all of our major concern. Incentives are nice but not at the 
cost of jobs. So, the Company and Union agreed to allow all the em- 
ployees to retire with an enhanced incentive of $70,000 but at a cost. 
These retirees would be replaced by SWEs in all production areas but 
not service. 

This agreement would also allow the Company to utilize SWEs to pro- 
vide extra manpower for the bubble-up for the GMT-900 Truck Plant 
Model Change. The Car Plant was going through a de-rate that also 
flowed some members to Truck that minimized the number of SWEs. 
The Company still has some reductions planned which will result in ad- 
ditional members flowing to Truck. 

At present we have approximately 140 SWEs in Oshawa, the majority 


Greetings 


Joe Sarnovsky 


Oshaworker Editor 


in Truck. The MOU states that SWEs are only al- 
lowed to work for eight months but it also states 
that for this one time SWEs can be extended past 
the eight months to facilitate the retirement of ex- 
isting Document 12 and Document 99 applicants 
once their GMT 900 launch assignment termi- 
nates, pending the availability of other seniority 
employees who will be ultimately be made avail- 
able as a result of previously announced staffing 
reductions. 

We still have 68 members who had their re- 
tirement date extended until March 1, 2007 even 
though they were part of the 2006 pension incen- 
tive canvass to assist in the Model Change. It is anticipated that the ad- 
ditional manpower needed for the launch of the new truck should have 
concluded their assignments by March or April. 

The second MOU pertaining to the Supplemental Workforce is more 
stringent. It can only be utilized for Model Changes and a start/stop 
time is given to the Union by the Company for the eight month assign- 
ment. The only way these eight months could be extended is by mutual 
agreement between the parties. At the conclusion of their assignment, 
SWEs will not have the ability to displace other SWEs irrespective of 
their hire date. The Stamping Plant has a limit on using SWEs for three 
months. 

The agreement also states that the Company will look at hiring SWEs 
as full seniority employees if it becomes necessary to do so but no credit 
will be given for their time spent functioning as an SWE. 

General Motors went down this road of temporary workers in order 
to reduce legacy costs. It believes with the constant downsizing it was 
not prepared to hire full time employees only to lay them off perma- 
nently as shifts come off and plants close. 

It is our job and responsibility to continue to fight for product and 
secure jobs for today and the next generation. We will not settle for tem- 
porary workers when we can demonstrate the need for full-time. The 
new flex manufacturing plant, the Impala build extension and the intro- 
duction of the new truck are all positives and we will prove to everyone 
that we are in this game to win. 

The list of applicants as potential SWEs is a long one. It goes to show 
all of us how many people are out there that just want a good paying job 
with benefits. They are willing to work here for eight months knowing 
full well it is only temporary. They pay union dues and are paid the same 
base rate as a TPT. They don’t have seniority rights but they deserve 
respect. There isn’t one of them that doesn’t wish they were seniority 
employees. They are the same as us and just want to do a job to earn a 
living to support our families. 

None of us have a crystal ball and can predict what the future holds 
for the Auto Industry. We hope the vehicles we build today and the prod- 
uct allocation yet to come will secure the pensions for our retirees, 
employment for our present members and job openings for our SWEs 
and countless other people in our community that need work. 

I would like to take this opportunity to wish all of you and your loved 
ones a safe and enjoyable Christmas holiday. 

In closing, I can be reached by phone at 905-644-3376, pager inside 
the plant at “97-3376, pager outside the plant at 1-800-361-6793 PIN 
3376 or mike radio at 3376, Until next time... 


KEITH 


OSBORNE 
SECOND 


N 
VICE PRESIDENT, 
COMPONENTS 
CHAIRPERSON AND 
DISTRICT #11 
COMMITTEEPERSON 
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Full Speed Ahead For 2007 


In The Truck Plant 


roduction should be up to full pro- 
duction in the Truck Plant by the time 
you read this article. The launch has 
had its hurdles but we have managed 
to work through them and continue 
to do so. The float has resulted in lots of over- 
time in reject but not more than was antici- 
pated. This launch has been right on schedule 
and they anticipate that during the Christmas 
shutdown the float should be cleared up. Once 
again our members working in the Truck Plant 
have risen to the occasion and have exceeded 
the corporation expectations. 

As a three shift operation we have been 
compared to two shift operations that have 
several hours of recovery time to recover their 
production losses due to quality issues. 

Saturdays have been scheduled well into 
the New Year and if the marketing people are 
correct this will be the case well into 2007. 
This is positive news to all of us as it secures 
our futures and we remain an important part 
of General Motors’ future. 

Several of our senior members have elected 
to retire and we wish them all the best. Sixty- 
eight of our members in the Truck Plant are 
still here from the 2006 canvass to ensure the 
success of the launch. They will all be leaving 
by March 1, 2007 and we also wish them a 
long and healthy retirement. 

It is a positive sign when members with 


1983 seniority are entering departments such 
as material handling. Remember an inner de- 
partment transfer will be honoured prior to 
any transfer from outside the department. This 
has taken the place of the old AVO system. 

Meetings are taking place weekly with on- 
going dialogue pertaining to the outsourcing 
in WEG. We will keep you updated as progress 
is made. This is traditionally our highest se- 
niority division and everything must be done 
to ensure they are taken care of and seniority 
rights are protected. 

The recent retirement canvass is complete 
and the Company has informed us that we 
should have had the final list by the end of 
November. It is our expectation that everyone 
who signed up will be able to retire some time 
in 2007. The Company has yet to agree to a 


number but the entire 
Shop Committee is de- 
manding that all mem- 
bers that signed up be allowed to go. It will 
then be our task to get the Company to give 
these members a retirement date as soon as 
possible. 

It has been a trying year for everyone in the 
Auto Industry with negatives and positives but 
we have persevered. We will continue to work 
together to secure the futures of all our mem- 
bers past and present. 

In closing I would like to wish you and 
your families a safe and enjoyable holiday 
season. I can be reached in-plant at phone 
905-644-2480 or by pager 1800-361-6793 ID 
2480, mike radio 2480. 

Until next time, in Solidarity. % 


TRUCK PLANT 
AREA 
CHAIRPERSON 


www.cawlocal.ca/222 
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TRUSTEE’S REPORT 
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2007 Will Be A Challenge Too 


hen it rains, it pours, and when it pours as of late, the 

roof at our Union Hall leaks! This has been an ongoing 

problem for some time and sooner or later we are go- 

ing to have to fork out for some major repairs or even 

a new roof. Charlie Peel has been doing an outstanding 

job of cutting down on our expenditures, but even Charlie won't be 
able to forestall dealing with this issue for much longer. 

Our secretaries at the Hall deserve a grand applause as they are 

the glue that holds the day to day operations together. They are al- 

ways ready with a smile to lend a helping hand, even though their 


work load is unbelievable at times. 


As 2006 draws to a close we all find ourselves reflecting on a 
somewhat provocative year. We have all had our share of ups and 
downs. Thanks to the dedication and hard work of Steve Drinkwalter, 
Jim Hoy, Greg Moffat and the rest of the Shop Committee we have 
secured the Zeta Platform and hopefully there will be many more 


products to come. 


times seemed insurmountable corporate greed. 
Visiting the Sisters and Brothers at the picket 
lines of AGS and the Transit workers gave me a 
renewed belief in our Solidarity. It showed me 
just how the strength of many can overcome 
the narrow minded simplistic views of some 
corporations. 

There are many Sisters and Brothers who 
have asked to retire in the upcoming year and 
may you all enjoy what you fruitfully deserve! We will all miss your 
smiling faces and camaraderie! 

2007 will prove to be just as much a challenge, if we let rumours 
on the floor get the better of us. Your Committeepeople are your 
front line for information. Ask questions and be informed. 

I wish each and every Sister and Brother and their families a safe 
and happy Holiday Season and a wish for a united New Year! Until the 
New Year, have a quality day! 


JOAN 
HARRISON 
TRUSTEE 


Many Sisters and Brothers have weathered strikes against what at 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Ensure LOA Requests 


Are In Writing at JCI 


would like to start this report by congrat- 
ulating the Durham Region Transit work- 
ers, John Johnson the Unit Chairperson 
and his committee on their new collective 
agreement; it is too bad that an agreement 
could not be reached without a strike, but with 
the strong support of the members and a good 
leadership team you were successful in reach- 
ing a good collective agreement, great job. 

As of the time I had to submit this report 
our JCI Plant in Windsor (Lakeshore) had not 
yet reached a new agreement. Their contract 
was to expire Nov. 18, 2006 but they have 
agreed to a two-week extension until Dec. 1, 
2006. I will keep you updated on how things 
go for them. 

We have a fourth step grievance meeting 
scheduled for Dec. 11, 2006 with numerous 
grievances at that stage. Grievances that are 
not resolved at the fourth step meeting may be 
added to our scheduled mediation on Feb. 12, 
2007. The grievance procedure as it relates 
to getting grievances before a mediator or an 


arbitrator is frustrating not only to the grievor 
but to the Plant Committee as well. The dates 
and times for mediation/arbitration are set 
between the Regional Human Resources Man- 
ager for JCI, the agreed mediator/arbitrator 
and our CAW National Union Representative, 
Mike Reuter. 

The first problem we face is with the com- 
pany not willing to move on hardly any of our 
issues, causing the union to look for outside 
help in reaching a settlement to our griev- 
ances. When trying to schedule such media- 
tion/arbitration meetings the schedules of all 
the above come into play. Mediators/arbitra- 
tors are booked months ahead and it is not 
uncommon to wait four to eight months on the 
agreed mediator/arbitrator and then the dates 
must work for the other parties involved, the 
company and the National Union. The Plant 
Committee is available pretty much all the 
time; our problem is coordinating everyone 
else in the system. 

We will continue to do our best to get all 
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AGS Council Update 


ongratulations to John Johnson 

and the DRT Bargaining Commit- 

tee for successfully negotiating an 

excellent deal for your member- 

ship under tough circumstances. 
Good job! 

Some positive news in AGS Oshawa; the 
900 assembly cells are now being instal- 
led which should drive a partial recall of 
laid-off members in the near future. A-line 
should be capable of chrome stripping by 
the time this Oshaworker reaches you 
and this investment will stop any more of 
the 900 parts being outsourced for strip. 

The long awaited Colorado/Canyon 
meeting took place Nov. 17, 2006. I brou- 
ght along a large number of shop floor 
workers to support the Committee and 
help find a way to have the Corporation re- 
locate this product to Oshawa. We appre- 
ciate everybody’s input. The company’s po- 
sition is they want it here but this product 
has to be run press to plate in this plant to 
be profitable and meet quality standards. 
The company has been investing in many 
Research and Development trials on the 


steel and the plating 

process to bring not 

only this bumper 

here but also to help 

make us more pro- 

fitable and efficient 

to attract new cus- ED 
tomers. More R&D 
than they have let on 
to the Union in the 
past. 

They shared confidential information 
and I can say that we all came away from 
the meeting more aware of the behind sce- 
nes attempts and as a group we all felt that 
they are on the right track. We are going 
through rough times now but if these trials 
succeed and the customers buy in we'll all 
be better off for it. So I have to commend 
the efforts put forth by those in manage- 
ment that are trying to secure our future. 

It was a good meeting and I’ve asked 
the Company to share as much of this in- 
formation as possible with small groups of 
employees so we are all on the same page. 

see AGS - page 10 
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the system as quickly as aera as 


our grievances through 


we can so please be pa- CHAIRPERSON 
tient, we are trying our 
best with the system we have in place. 

A few questions have been raised regarding 
Leave of Absence (LOA) requests by individu- 
als and the lack of a response by the company 
on these requests. Article 22 in the Collective 
Agreement addresses leaves of absence; you 
should refer to this article when applying for 
various leaves as set out in the article. Answers 
for Leaves of Absence will be given within five 
working days from the date it was received by 
the company. If a Leave of Absence is denied 
the company will ensure a reason for denial 
is given. If you submit a request for a LOA it is 
in your best interest to ensure you receive an 
approved written response from the company/ 
supervisor before booking or making plans 
for that LOA as to avoid any problems when 
the time comes for you to be off work on your 
LOA. We have had some supervisors give ver- 
bal consent only to later suggest that they had 
not approved your request and without a writ- 
ten approval you may be denied your LOA. 

The Committee was to be involved in a JCI 
Council Meeting Nov. 30 & Dec. 1. We will re- 
port on the outcome of the council in January. 
I will be out of the office for the entire week 
before the Christmas Holiday shut down (Dec. 
16-23). Available to take any calls in my place 
that week, Dean Baumhauer and Sean Cran- 
dles will be acting as the Plant Chairperson. 
Please contact either one at the union office 
and they will address your concerns. I will be 
at home over the holiday break from Dec. 24 
until we return Jan. 2, 2007. If any assistance 
is needed please call me at home at 905-987- 
1946. I will be in and out but will check my 
messages and will return your calls, leave me 
your name and clearly state your phone num- 
ber and I will do my best to get back to you as 
soon as possible. 

On behalf of the CAW, Local 222 and the 
Plant Committee we wish you and your fami- 
lies all the very best during the holiday season. 
Please do not drink and drive and return safe 
in the New Year. Please be generous and give 
to the local food banks at this time of year for 
the people in our communities that are less 
fortunate. 

If you have any concerns or issues please 
contact your Committee Person or the Union 
office at 905-665-4269. 

In Solidarity. 
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PPG Continues To Look Forward 


As We Face The New Year 


he last couple of years have been very 

difficult for PPG Oshawa and our sis- 

ter plant, PPG Hawkesbury. We have 

experienced layoffs and department 

closures that I have not seen in my 20 
years of service. As 2006 comes to a close, my- 
self and most of you are becoming optimistic 
that the work coming here to Oshawa means 
steady employment, at least until it’s our turn 
at the bargaining table, as we all know how 
PPG feels about all our glass business. 

We have had some limited recalls over the 
last couple of weeks. Hopefully we may get a 
few more when the Chrysler 300 back window 
starts production in the new year. The compa- 
ny told us that we will be soldering the clips as 
long as the 300 is here, but in the same breath 
they stated that we will be eliminating the ter- 
minal department in 2006, which means the 
loss of another eight jobs permanently. We are 
only getting the 300 business until Crestline 
settles their first labour contract, then it goes 
back. 

It looks as if 2 Cold End should be up and 
running some time in December. We did a 
count of the operators available and it looks 
like we have enough full time and laid-off op- 
erators to cover without any postings. We have 


asked the company to post three TREs to help 
cover time off and any vacations needed. 

There have been a lot of questions sur- 
rounding the elimination of overtime in the 
stores department. As we all know stores is a 
part of warehousing and therefore eligible for 
overtime on the shift they're working in the 
department they work, all in line of hours. 

Recently the company has been pushing 
the issue of attendance and there have been 
a number of questions come up. Even if your 
line goes down on Friday night before the end 
of your shift you still cannot punch out early 
without permission or it will be marked as a 
“LE” which counts against your record. 

Under the ESA 2000 section 50(1) any per- 
son is entitled to “Emergency leave.” Here is a 
copy of how it works. 

50. (1) An employee whose employer regu- 
larly employs 50 or more employees is entitled 
to a leave of absence without pay because of 
any of the following: 

1. A personal illness, injury or medical 
emergency. 

2. The death, illness, injury or medical 
emergency of an individual described in sub- 
section (2). 

3. An urgent matter that concerns an in- 


AGS Council Update 


— continued from page 9 


If we all know the direction this company is 
going we can hopefully change some of the 
negativity we have. The shop floor morale 
is at an all time low with many of the mem- 
bership trying to adjust to new jobs classi- 
fications at lower rates of pay driven from 
the recent layoffs. But we need to continue 
to do our part and produce quality product 
on time. 

Dan Mark, our acting Production Com- 
mitteeperson, did an excellent job in per- 
suading the Company to cancel 19 of the 
projected 56 layoffs that were scheduled 
for Nov. 10th but we still have a long way to 
go to have full employment. 

AGS Council was held Nov. 2 in London 
and the other plant populations are as fol- 
lows: Scarborough active 125, layoff 27 
with 75 more anticipated; Windsor active 
49, layoff 32 with current numbers stable; 
Cambridge active 91, layoff 55 with current 
numbers stable. 

Windsor is looking forward to some 
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new work but that will just offset work 
being phased out and the numbers will stay 
the same. Cambridge is also holding steady 
but Scarborough’s future doesn’t look too 
bright. Our conversations focused mainly 
around grievances and the costs associa- 
ted with all the arbitrations. I reminded 
all that the grievance procedure is one of 
our problem-solving mechanisms and if 
the Company doesn’t want to address our 
issues fairly and in a timely manner the re- 
sult is the huge arbitration costs for both 
sides. It is the Union’s right to proceed to 
arbitration but I would much rather settle 
our issues without the use of an arbitrator. 
I hope after the Company has paid these 
bills they will start seeing our side in a 
more positive way. 

A reminder, the Christmas Dance is 
being held Dec. 16th, call Human Resour- 
ces for tickets, see you there. 

Happy Holidays, I’m available at 905- 
571-2121, ext. 6402. % 
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dividual described in 
subsection (2). 2000, 
c. 41, s. 50 (1). 

Same 

(2) Paragraphs 2 
and 3 of subsection (1) 
apply with respect to the 
following individuals: 

1. The employee's spouse. 

2. A parent, step-parent or foster parent of 
the employee or the employee’s spouse. 

3. A child, step-child or foster child of the 
employee or the employee’s spouse. 

4. A grandparent, step-grandparent, grand- 
child or step-grandchild of the employee or of 
the employee's spouse. 

5. The spouse of a child of the employee. 

6. The employee’s brother or sister. 

7. A relative of the employee who is depen- 
dent on the employee for care or assistance. 
2000, c. 41, s. 50 (2); 2004, c. 15, s. 4. 

Advising employer 

(3) An employee who wishes to take leave 
under this section shall advise his or her em- 
ployer that he or she will be doing so. 2000, 
c. 41, s. 50 (3). 

Same 

(4) If the employee must begin the leave 
before advising the employer, the employee 
shall advise the employer of the leave as soon 
as possible after beginning it. 2000, c. 41, s. 
50 (4). 

Limit 

(5) An employee is entitled to take a total 
of 10 days’ leave under this section in each 
calendar year. 2000, c. 41, s. 50 (5); 2004, 
c. 21,s. 8. 

Leave deemed to be taken in entire days 

(6) If an employee takes any part of a day 
as leave under this section, the employer may 
deem the employee to have taken one day's 
leave on that day for the purposes of subsec- 
tion (5). 2000, c. 41, s. 50 (6). 

Evidence 

(7) An employer may require an employee 
who takes leave under this section to provide 
evidence reasonable in the circumstances that 
the employee is entitled to the leave. 2000, c. 
41,s. 50 (7). 

Be sure to follow the guidelines of this sec- 
tion if you intend to use it, especially #7. Be pre- 
pared to support your absence with evidence. 

As this will be the last issue before Christ- 
mas I would like to extend on behalf of your 
bargaining committee a happy and healthy 
holiday season, along with our hope of a 
healthy and prosperous new year. 


TONY 
MOFFAT 
PPG CANADA 


CHAIRPERSON 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT q 


Appreciation All-Round 


From The DRT Membership 


t the time of writing this article, our members have just 
returned to work after a 26-day strike. I am very proud of 
the entire membership for the solidarity they showed on 
the picket line. I would also like to thank the members for 


the support you showed for both the bargaining committee 
and for one another throughout this labour dispute. 

I would like to also thank our entire bargaining committee for the 
long hours and hard work that went into this set of negotiations. We 
faced a very difficult task as management took the position that we 
were bargaining up from a blank piece of paper, not with a collective 
agreement in place to build upon. We can thank the Mike Harris 
Tory government for passing Bill 136 while they were in power, thus 
putting us in a ‘first contract’ position due to the amalgamation of 
Regional Transit. 

Our committee stepped up to the plate and bargained a decent 
collective agreement in spite of the hurdles put in front of us. We now 


JOHN 
JOHNSON 
have a solid foundation to build upon in future | DURHAM REGION 
sets of negotiations. 

I would like to also thank our Local 
President Chris Buckley for all his hard 
work and support during this round of bargaining. Our National 
Representative Mike Reuter as always worked extremely hard for us, 
as did Hemi Mitic, Assistant to the CAW National President, and I 
thank them for everything they did for our membership. 

Throughout the union certification vote process last winter, I 
promised that as soon as a new contract was attained, I would call 
an election for the union positions for our unit, which I have done. 
By the time this article is printed the election will have taken place, 
and I would like to congratulate all who participated in the election. 

Once again I would like to thank the local and all of the members 
from the various units for coming out and supporting our members 
on the picket line. 


CHAIRPERSON 


Faas ocistics unt CHAIRPERSON'S REPORT 
Issues Meeting A Good Way 
To Bring Topics Out At TDS 


ith Christmas on its way I would 
like to take this opportunity to 
wish everyone a Merry Christmas 
and a Happy New Year. I hope 
that the season will find you and 
your families well and in good health. In a very 
few short weeks we will be off for the Christ- 
mas shutdown and some very needed rest and 
relaxation that you all deserve because you 
work so hard and as always want to take care 
of your families. On a personal note I would 
like to thank you all for having given me the 
opportunity to represent you, the members as 
the plant chair and will continue to do my best 
over the remainder of my term as well. 

These past couple of months have been long 
months for me personally and some have won- 
dered why I haven’t been able to get everything 
accomplished that I set out to do. For instance I 
didn’t manage to get a membership meeting set 
up for October as I said I would in the last arti- 
cle. At the beginning of October I was attending 
a WSIB course with another rep in Port Elgin 
and on the last day of the course Friday, my fa- 
ther passed away, as some of you already know. 
I would like to thank everyone for their condo- 
lences and warm wishes, it was very much ap- 
preciated. To put your mind at ease and so you 
know, I did come back on that Monday though 


to do third steps so that they weren't cancelled, 
because that is part of the job we all signed on 
for. I also missed the last Oshaworker for No- 
vember because I was having surgery in mid- 
October when the article was due. And, as a lot 
of you are aware, I had a heart attack on Nov. 
6 and again thank you for your well wishes. It’s 
been a couple of interesting months. 

One thing I would like to share with you is 
the fact that, the reason for the heart attack was 
the last 20 years that I really haven’t taken care 
of myself through diet and exercise and eating 
the wrong foods. So you have an honest idea 
of what a sudden event this was. My operation 
of Oct. 13th didn’t show anything on the heart 
monitor out of the ordinary and no warning 
signs either, I had a complete physical on Oct. 
26 and my heart rate and blood pressure were 
normal and no sign of problems and I am a 
non-smoker as well. However I am about 60 
pounds overweight, so maybe this may prompt 
you to look at yourselves and get your heart 
checked out or maybe look at eating better or 
even dealing with stress in a whole new light 
because I never saw it coming. I know a lot 
of you have had the same lifestyle I have had 
for the past few years so think about it. Take it 
from someone who has been there. 

Time studies are taking place but not all can 


be done at one time so TDS LOGISTICS 


you have to bear with 
us for a while until we 
can get to your area. Fred’s doing a good job 
but there is only one of him and I will try to do 
more when I can get the time. To help so you 
know and understand it’s not a quick process to 
do the time studies properly, get the results and 
present them with the conclusions and what rec- 
ommendations or solutions have to be achieved, 
so please bear with us, it will get done. 

We held an issue meeting recently with all 
your reps to go over problems and issues on all 
shifts and to bring complaints forward. Almost 
all the reps attended and it was very informa- 
tive as to the issues that they had, that will be 
worked on as a group, to make the membership 
stronger and more informed. One thing that I 
was told that I have to do, that some members 
have a problem with, is that I am very blunt 
and don’t sugar coat things at all and there is 
no happy medium. Well, I’m going to see if I 
can work on that because that will be a great 
challenge for me. If you find me doing it let me 
know, but remember I was elected for that very 
reason, that I wouldn’t sugar coat anything, 
and by and large have done everything I’ve said 
I would do. I will try to soften the approach, 
that will be something new for me. 


UNIT 
CHAIRPERSON 


DECEMBER 2006 THE OSHAWORKER « 11 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


The Squeeze Being Put 


On Parts Suppliers 


n Nov. 3, 2006 your Negotiating 
Committee met with the corporate 
representatives of Lear, as well as 
their sales representatives, who are 
responsible for the bidding pro- 
cess. The purpose of this meeting was to give 
us a concept of what is involved in the bidding 
process when quoting for new work supplying 
General Motors. It was the company’s intent to 
give us an idea of what happened in the previ- 
ous bid for the Camaro contract as well. 

The company started the meeting by show- 
ing us a number of charts and graphs illus- 
trating the difference between previous or his- 
toric bids and present (Camaro) and future 
bids. The main point that was identified was 
how General Motors demands total control or 
autonomy of all the Material Suppliers to the 
Tier One Parts Supplier facilities. 

What this means is GM would be able to 
walk into Lear, or any other part supplier plant, 
and audit the materials that are being used to 
build their product, then instruct them to use 
a cheaper material supplier and reap the re- 
ward or savings. For example if GM came in 
and did an audit on our side panels and found 
out that they could get them elsewhere at a 
cheaper price they would instruct Lear to do 
just that. GM would then extract this savings 
off the total cost of the seats, thus absorbing 
the savings for themselves. 

In previous bids (prior to the Camaro) the 
Tier One facilities had the autonomy of using 
whoever they wished to supply them with the 
materials to build their product. The main ob- 
jective of the Tier One supplier was to submit 
a bid for a product line and secure it with the 
cheaper bid than their competitors. Having 
total control of the materials going into their 
product, the Tier One supplier would reap the 
profit savings if they were to find a cheaper 
material supplier down the road. This is no 
longer the case and the complexity of all fu- 
ture bidding has changed drastically. 

There is also an expected annual three per- 
cent product cost reduction GM demands from 
all Tier One part suppliers. If it is a five year 
contract then each year the supplier is expect- 
ed to knock three percent annually off the total 
cost of their product until the end of the five 
year contract. This in turn means that the sup- 
plier makes less and less profit as the contract 
matures. It is quite obvious that the Tier One 
suppliers are having one hell of a time looking 
for ways to make a profit or stay in business. 

When Lear was bidding for the Camano 
seat, GM was bouncing from supplier to sup- 
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plier to achieve the cheapest rate possible. 
Lear’s final bid for the seat was cheaper than 
our competitor but the bid was based with the 
understanding that Lear would have total au- 
tonomy over the materials being supplied to 
them to build the seats. GM rejected the quote 
due to the fact that they (GM) didn’t have total 
control or the ability to audit the material sup- 
pliers to Lear. 

At this point in time we have been informed 
that there is a future bid coming up and the 
bidding process will commence around mid- 
December. The company’s engineering depart- 
ment is already working on design and cost sav- 
ing measures to better position themselves to be 
awarded this work. At this time all that is known 
about this product is that it is for 140,000 units 
and is identified as the 551 model. Hopefully 


ERNIE 
M°KEAN 
LEAR UNIT 

CHAIRPERSON 


Lear will be successful 
this time around and se- 
cure the future work for our membership. 

The Chevy or Plant #1 is currently experi- 
encing a re-rate process due to the reduction 
of line speed. The changes are being imple- 
mented in the Rears, Sub Department, as of 
the time of writing this article and then will 
carry over to the Front Line. The timing of the 
re-rate is expected to hit the Front Line in early 
December. Your committee is busy ensuring 
that the MOST time studies, Ergo Issues and 
Health and Safety concerns are being ad- 
dressed through this major transition. 

This being the last issue of the year, on be- 
half of your committee we wish all members a 
Merry Christmas and a safe, happy New Year. 

In Solidarity. 


Order Your 


Solidarity Salmon 
For The Holiday Season 


The UFAWU-CAW and the 
Pacific Coast Sustainable Fisheries Society 
are once again selling BC salmon in time for the holiday season. 


The BC salmon offered is the finest available. 
It’s guaranteed wild and organically processed in unionized plants. 


When you order you support BC wild salmon, 
union workers, people in need and 
you receive the finest quality smoked salmon available. 
Profits support and promote sustainable wild fisheries 
and provide social benefits to those less fortunate, 
through the Protein for People Program, 
in partnership with Food Banks of BC. 


A side of salmon is $17 and can be ordered 
by calling Marlene at 905-723-1187 or 1-800-465-5458. 
Pickup should be just before the Christmas shutdown. 


CAW LOCAL 222 RETIREES’ REPORT 
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By John Redko, President 


is 
JOHN 
REDKO 
RETIREES’ 
CHAPTER 
PRESIDENT 


o! Ho! Ho! It’s that time of year again. May I, on behalf 
of the Retirees Executive, wish the Local 222 Execu- 

tive and Membership, a safe and healthy 2007. 
The staff at reception at the Union Hall do a tremen- 
dous job for our members. The custodians are won- 
derfully co-operative, and the CAW Family Auxiliary are exempla- 
ry. The chapter was a sponsor for the dinner for the Workers For 
Cancer Prevention. A video was shown of the Camp Oochageas for 
children with cancer. It was something to see how in two weeks 
their character could change, how they got along with each other 
in such a short time, and they certainly didn’t show any problems. 
It really is a worthy charity and needs everyone's support. 


Congratulations to our Brothers and Sisters from 
the Durham Region Transit unit. They did a credible 
job, and a good contract was negotiated. 

Kudos to Brother Gord Vickers who came oh so close in 
seeking a seat on Oshawa Council. It wasn’t for lack of effort. It 
seems in every community there is a “I don’t care attitude,” that 
all candidates are the same. Well they will be if you don’t make 
the effort to get out and vote. 

As usual, come out to your membership meetings (first Mon- 
day afternoon of the month), participate in the recreational 
activities. We are very fortunate to have a chapter room, take 
advantage. Hope to see you. 


By Gord “Chief” Lindsay, 
Publicity Chairperson 


ell the Festive Season is upon us again. Where did 
the year go? 

We will soon be hanging the stockings by the 
tree and waiting for the old Fat Cat in the red Stan- 
field union suit to lay on some goodies for us and 

families. For most of us all we ask for is another season of good 
health. By the way, don’t forget to send a card or drop a line to 
shut-in brothers and sisters who may be under the weather at 
this time. 

One who I’m thinking about is brother Don Powless, a great 
Union activist, Chi Megwitch Brother Don for the great work you 
have done in the past. 

Brother Redko and the Retirees Executive had another great 
year and also this great membership can stand and take a bow. 
All of the Brothers and Sisters who attended all of our retirees’ 
activities made our chapter a great success. Thanks again. 

Tai Chi is every Tuesday from 11:00 a.m. to noon in the Main 
Auditorium, followed on Wednesdays by line dancing from 
10:00 to 11:00 a.m.. 

Our Wellness program was an excellent success, everybody 
enjoyed it. Thanks to the Committee, Brothers Jim Beaudry and 


Check Out The 
CAW Local 222 
Retirees’ Chapter 
Website At: 


www.local222retirees.ca 


Dean Lindsay and everyone who attend- 
ed. Next year will be even greater. 

We held a Snooker Tournament on 
Nov. 8, 2006 and it was well attended. 
The winning shooters were “A” Brothers 
Tom Kay and John Glover, runners-up 
Brothers Jim Meikle, Mike Beardsley; 
and “B” Brothers Don Revoy and Bill 
Bonk, runners-up Brothers Joe Dus and 
George Atkins. Good shooting Brothers. Brother Les MacDon- 
ald organizer. Sister Jackie Finn catering. Well done both of you. 
Next tournament Dec. 13, 2006 “Pre Jingle Bell Festive.” 

Don’t forget Euchre Days Tuesdays at 12:30 p.m.. 

If you’re newly retired and have a computer gathering dust, 
did you know you and your spouse can fill in an application to 
enroll in the Big Three CAW Surfing Seniors Program. There's 
still time to learn to email and send a Christmas card to a rela- 
tion or friend. The instructors are great and make you feel at 
home. For all animal lovers — love a mouse. By the way, if you’re 
advanced check out www.flickr.com/photos/cawretirees/, you'll 
see some great photos from old Labour Day parades at Port 
Elgin and other timely events. 

Ron Gay would like to thank the following businesses for 
their donations of door and spot dance prizes for the Novem- 
ber dance: Red Lobster, East Side Mario’s Oshawa Centre, Swiss 
Chalet Simcoe St. S. and Ho Lee Chow, Taunton Road. Please 
patronize their businesses. 

See you all at the Christmas Dance. Season’s greetings to all 
retirees young and old. Have a great year and keep attending our 
meetings and great events. Remember it’s the membership that 
makes this Local retirees unit great and successful. Be naughty 
or nice and remember “have a Kool Yule and a Frantic First.” 
From Chief & Family to you all, Best Wishes. 


GORD “CHIEF” 


LINDSAY 
RETIREES’ 
CHAPTER 
PUBLICITY 

CHAIRPERSON 
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Retirees’ Camera Club Outing 


n October 05, 2006 the Lo- 
cal 222 Retirees’ Camera 
Club went on a trip to see 
and photograph fall co- 
lours. In attendance were 10 mem- 
bers including spouses and two 
visitors from Peterborough. The 
day was blessed 
with sunshine and ats 
warm weather. KIRTLEY 

We were not 
disappointed with the colours and 
we did see some beautiful coun- 
try. Places that we visited were Ca- 
nal Lake, Carden Plain and a long 
trip into Ragged Rapids (Queen 
Elizabeth II nature preserve) and 
people were taken by the beauty 
there. 

Wildlife seen on the trip were 
a family of wood ducks, a small 
flock of migrating bluebirds, 
red tail hawks and small migrat- 
ing birds. It was topped off with 
a light lunch at Washago’s Sweet 
Retreat. 

Another trip is planned in the 
next month to go to Scarborough 
and some architecture viewing at 
the Guildwood Inn area. 

To join the club, call Larry 
Kirtley at 905-579-3445. 
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Jan Adamcewicz Retired 
Hugh D. Cavanaugh Retired 
Gordon A. Clark Retired 
Gordon R. Clemence Retired 
Herbert J. Craig Retired 
John G. Crawford 

Frank J. Farrugia Retired 
Robert J. Doherty Retired 
Vito Esposito Retired 
Clayton E Gill Retired 
Brian J. Holdaway 

Raymond J. Holtforster Retired 
Sandor Kaltner Retired 
Alexander K. McDonald Retired 


Photo by Ron Barton. 


We SHALL REMEMBER 


October 20, 2006 
November 1, 2006 
November 10, 2006 
October 4, 2006 
November 1, 2006 
November 18, 2006 
November 18, 2006 
October 25, 2006 
October 25, 2006 
August 27, 2006 
November 1, 2006 
November 20, 2006 
April 28, 2006 
November 6, 2006 


14 ¢ THE OSHAWORKER DECEMBER 2006 


Duplate 
GM 


Alfred A. McKinley Retired October 30, 2006 
Fred McKnight Retired October 20, 2006 
Paul M. Nisbett Retired October 13, 2006 
Garfield L. Peters Retired November 22, 2006 
Michael Pinczuk Retired November 9, 2006 
John W. Pipher Retired October 31, 2006 
Walter Ryhorchuk Retired October 18, 2006 
Timothy E. Starr Retired October 15, 2006 
Eugene I. Thompson Retired November 20, 2006 
Antonius G. Vonk Retired October 18, 2006 


PPP N-PE-Pu-P PPL IN-P) 
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Please Note 
Otto Bauer, whose passing was announced in the Novem- 
ber issue, was a resident of Whitby, Ontario. ¥ 


Above: Penny Sale (Special Table Committee 
Pilkey, Edie McCloskey and Eleanor Vaillancourt. 

Seated at right: Karlie Bryan, Cecile Bowers and Jean Park. 
Standing at top right: Marilyn Souter and Nancy Heney. 


, from left to right: Sisters Lynn Gowans, Vi 


a 


CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Members Continue To 
Support Many In The Community 


nce again I am pleased to announce 

we had a very successful penny sale 

and card bingo. It was well attended 

and I thank everyone who came out 

to it. Without your attendance it 
would not have been the success it was. I want 
to thank Sister Amanda Grant, ticket convenor, 
entertainment committee Sisters Nancy Heney, 
Marilyn Souter, Carrie Rotterman, Amanda 
Grant, social committee Sisters Phyllis Mun- 
roe, Dorothy McEachern, Joan Cannons and 
Marg Sheridan. 

We had a special gift table which brought in 
a greater percentage of the profit for the eve- 
ning. Thanks to the following, Sisters Vi Pilkey, 
Edie McCloskey, Lynn Gowans and Eleanor 
Vaillancourt. 

Auxiliary 27 made donations to the follow- 
ing: Durham Region Labour Council re: the 
United Way 2006 $300; Durham Lung Asso- 
ciation $200; Annual Seniors Christmas Gala 
$500; Christmas Gift Giving Program re: Ex- 
tendicare and Thorntonview $400; Hillsdale 
Manor and Fairview Lodge, $500 each, monies 
to be used to purchase gifts for residents who 
have no family buy gifts for them. Thank you 
to Sisters Shirley Hill and Marg Fitchett; $400 
each to the following for annual Christmas do- 


nations, Denise House, St. Vincent’s Kitchen, 
Destiny Manor, Bethesda House Bowmanville, 
Hospital for Sick Children, Canadian Mental 
Health Association, Cornerstone, Simcoe Hall 
Settlement House plus $300 food vouchers. 
The Auxiliary Christmas party, Tuesday, Dec. 
19th, pot-luck dinner at 6:30 p.m. Santa will 


From left to right: Lil McEachern (received 
55 year service pin), Pearl Badour 
(received 60 year service pin) and Ladies 
Auxiliary Branch #43 President Eleanor 
Mason-Beek. 
ee 


make his annual appear- 
ance and we have booked 
entertainer Jason Ches- 
sar, magician, who has 
come highly recom- 
mended. 

Sympathy goes out to 
Sister Dorothy (Dolly) 
Cavanaugh and family 
on the recent passing of 
her husband Hugh. 

Congratulations to Sister Irene Cotton and 
Walter Edwards who were married on Oct. 5, 
2006 in Las Vegas. 

Congratulations to Sisters Pearl Badour, 
who received her 60 year Ladies Auxiliary pin 
for her service at the Royal Canadian Legion 
Branch 43, and to Lil McEachern who received 
her 55-year service pin. 

Thanks to Sisters Marian Ross and Edie Mc- 
Closkey for volunteering at the Hillsdale Gift 
Shop. 

Recent 50/50 winners Sisters Margo Ken- 
nedy, Elsie Werry and Phyllis Clarke. 

As this is the last issue of the Oshaworker 
before Christmas I will take this opportunity to 
wish each and every one a very Merry Christ- 
mas and a happy, safe New Year. 


JACKIE 
FINN 
cAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


DECEMBER 2006 THE OSHAWORKER « 15 


UNION ROD & GUN CLUB REPORT 


Lighting 


t is a typical early winter day, dark, cold, 

windy, with a little snow and as I sit in 

the warmth of my kitchen I think of the 

butterflies and there are as many differ- 

ent butterflies as birds and with as many 
colours and shapes. 

As you get a little older your eyesight is not 
as good and small butterflies are harder to see 
as they flitter and fly past. One of the best local 
areas to see butterflies is the creek and valley 
northeast of Sunderland. The creek flows so 
easy and fish are very scarce, brook trout fish- 
ing 75 years ago yes. But let’s find some but- 
terflies, like red admirals and they have had a 
poor spawning season, but monarchs did very 
well and any day at Thickson Woods a very large 
number of monarch butterflies pass though, 
about 10,000 in one day. The giant swallowtail 
is the largest of all butterflies, is mostly found 
in western and southwestern parts of Ontario. 
There were 16 different species recorded in 
this area, and not one by me. The Third Marsh, 
Darlington Park along the shoreline, you will 
see lots of butterflies. Also many birds fly near 
the shore, probably the birds find an ample 


Is Great At URGC 
Even In The Dark Of Winter 


food supply from the butterflies. If you know 
an area where there are a few bushes and some 
open land with flowering weeds, look for but- 
terflies. Their life is short. Butterflies are not 
only colourful but help to put food on the table 
for birds and help pollinate the good plants 
and vegetables. Butterfly watching, with many 
new books to read, will help you identify them, 
it is a good pastime, hardly a sport. 

Salmon and more salmon fishing is a big 
sport and a pastime of watching these very large 
fish swimming upstream to spawn. This season 
more salmon swam up the Oshawa Creek. As 
the salmon lay on the shallow spawning bed 
they lay many eggs. The brown trout and rain- 
bow trout eat the eggs. This is when the fisher- 
men show up to catch the trout, with great suc- 
cess. So easy, walk the creek bank, toss a small 
bait in near the spawning salmon, you have a 
jumping powerful trout, so firm, wonderful to 
prepare for dinner. As I speak to fishermen 
about the spawning salmon and how they try 
the smallest creeks to migrate upstream to 
spawn, the second creek to cross #2 Highway 
King Street East, east of Harmony Road when I 


went to Harmony Public 
School 80 years ago. This creek empties into 
the larger Harmony Creek downstream from 
the Donevan old cement arch bridge. This small 
stream almost dries up in the hot summer. Af- 
ter King Street it runs almost straight east fol- 
lowing the old Toronto eastern Railway to Nash 
Road and the city town line. This is where the 
water bubbles up, the start of the creek. When 
I went to Harmony Public School the only sport 
fish to migrate up this small stream were small 
white creek suckers, and not many. I remem- 
ber perch fishing was for the kids, a stick for a 
pole, one small hook on a piece of string, dip 
into a shallow weedy spot. A small perch, no fil- 
lets, to dip into the fry pan, almost left to burn, 
pick your way through the million small bones, 
but tasty. Now, with a big boat, look for a very 
deep hole in the lake, preferably Lake Simcoe, 
with a large colourful deep sinker bait, let sink 
almost to the bottom of the lake, a little tug, a 
fish on the line, a large perch almost as big as 
a dinner size pickerel. Fillet, (they tell me most 
fishermen start at the wrong end of the fish to 

see LIGHTING - page 17 
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at Support Your 
A. TAYLOR-G. MORGAN 
CAW Dental Centre 


Open to the Public @ Extended Hours 


Now cent New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


e 7 Dentists ¢ 
e 1 Oral Surgeon ¢ 
e 1 Periodontist ¢ 
e 1 Endodontist ¢ 


Call 905-579-8730 for your appointment! 


Monday 
Tuesday 
Wednesday 
Thursday 
Friday 


Open: 


9:00 a.m. - 5:00 p.m. 
9:00 a.m. - 5:00 p.m. 
11:00 a.m. - 7:00 p.m. 
9:00 a.m. - 5:00 p.m. 
8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


) CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 
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Lighting Is Great At URGC Even In The Dark Of Winter 


— continued from page 16 


fillet). Start at the tail, fillet a large slab, not 
too deep to leave all the bones behind. On the 
large perch there is a piece of fish on the head 
near the eye socket, almost like an extra bump 
on the head. Now you have some fish fillets to 
crumb. Bake slowly in very hot fat. You have 
some fish ready for a feast. These perch school 
up in the late fall in the deep water, to feast on 
the pin minnows, waiting for spring to spawn. 
If you are ice fishing and find a large school of 
perch, and you do not tell anyone, you will have 
perch fishing all winter. There are some large 
schools of perch in Lake Scugog. Rice Lake late 
in the season fishing for pickerel, you will find 
a school of perch waiting for you. These will 
take a plug or a colourful spoon. Go get them! 

You know there is a different shoot at the 


Club other than trap, indoor target. The Dur- 
ham Sharpshooters are there because they are 
preparing to shoot in the Olympics, with guns 
alittle different in size, or is it called bore, like 
air rifles. You probably had an air rifle as a kid 
and you like to plink away at cans on a post. 
Ed Beauchamp Sr. did very well shooting air 
rifle at the provincial shoot, placing second, 
wonderful shooting when you have to compete 
against the best. Ed also teaches air rifle at 
our club. A few ill-advised people say ban all 
guns. Do they know trap, target shooting are 
Olympic sports? And our club is registered so 
if you go in and pay your money up front, you 
may end up a shooter trying for the Olympics. 
Yes we have a young lady who may make the 
Canadian target team. For information on the 


Durham Region Sharpshooters call Josie Pas- 
coe at 905-728-4470. 

Even in winter life at the Newcastle property 
goes on with activities when it snows. So do the 
taxes and price of furnace oil, I must remind 
you your 2007 membership dues are due. if you 
wish to join a conservation club with the best 
property money can buy. The indoor building 
is comfortable, the lighting excellent for target 
shooting, the heat is just right, not too hot. 
You can understand why you must pay up your 
membership fees. All new members are wel- 
come. Visit 3796 Concession Rd #3 Newcastle, 
I have been a paid member since 1938, so step 
up! I will have a happy holiday, I hope you do, 
but do not look for me ice fishing. 


I hs - 1 
! CAW Surfing Seniors — ! 
| ining For Retired Workers : 
' Computer Training For Retired Workers : 
e e 
If. January 2007 Registration Form 
1 © s, | _ DROP OFF OR MAIL TO: TRAINING LOCATIONS: 1 
I cl ite .oH CAW Local 222, DTS Oshawa, Suite 155, Office Galleria - Oshawa Centre (by Sears) I 
I at" 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 905-579-6041 or I 
I CO gta or CAW Local 1090, DTS Pickering, 1410 Bayly Street, Unit 4, Pickering — (east of GO Station) 
I 140 Hunt Street, Ajax, ON L1S 1P5 905-686-7118 I 
First Name: Last Name: 
I Local #: 222 or 1090 (please check one) I 
I I 
1 Retiree Number: Home Phone: I 
I I 
I Street Address: Apt. No.: I 
I I 
I City: Prov: Postal Code: I 
Introducing a NEW Course!! 


REFRESHER COURSE 


Review topics you learned in previous CAW Surfing Seniors computer courses. 


Get your specific questions answered! 


Prerequisite: Previous enrollment in at least one other Surfing Seniors course. 


1 DAYS DATES MORNINGS AFTERNOONS EVENINGS 1 
I Monday & Wednesday January 8, 10, 15, 17; 8:30 a.m.— 11:30 a.m. 12 noon — 3:00 p.m. 6:00 p.m.-—9:00p.m. I 
I Tuesday & Thursday —_ January 9, 11, 16, 18; [] 8:30 a.m.— 11:30 a.m. [-] 12 noon - 3:00 p.m. [-] 6:00 p.m.-9:00p.m. I 
I Monday & Wednesday January 22, 24, 29, 31; [] 8:30 a.m.— 11:30 a.m. [-] 12 noon — 3:00 p.m. I 
I Tuesday & Thursday January 23, 25, 30, Feb. 1; [] 8:30 a.m.— 11:30 a.m. [-] 12 noon - 3:00 p.m. [J] 6:00p.m.-9:00p.m. ! 
I Note: Other Surfing Seniors Courses will continue again soon. | 


IComplete course offerings include: 1. Intro to Computers, 2. Intro to Internet, 3. Word Processing, 4. Working with Digital Images, 5. Refresher Course.I 


I GM & Chrysler Retirees, Spouses & Surviving Spouses are eligible for the program. I 
1 Program Funded by the Big Three, Retired Workers Fund. 1 
For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 
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OSHAVORKER SKILLED TRADES 
Intelligent Decisions Continue 


To Provide A Positive Future 4 


Car Plant 
he strong sales continue in Car Plant 
#1 as they continue to add production 
O/T in December for the Impala. Not 
bad for a plant that was supposed to 
lose a shift of production by June of 
this year. Plant #2 is not faring as well with 
the threat of more down time looming over the 
reduced demand for the Allure/Lacrosse and 
the Grand Prix. Both the Impala and the Al- 
lure/Lacrosse received best buy ratings for the 
Consumers Report and were two of the 13 GM 
models that made the list. This endorsement 
can only have a positive effect on our sales and 
is another accomplishment for our member- 
ship. The first phase of the body shop expan- 
sion is taking shape with much of the beams 
and roof steel going on. Phase #1 should fin- 
ish around Christmas with Phase #2 following 
in the New Year. 


49C 

The 49C Trades on seniority layoff were all 
recalled and we would like to thank the mem- 
bership for taking such an active role in track- 
ing any contractors and notifying the Union 
of any possible violations of contractors do- 
ing our work. These Trades were all recalled 
early, so who says a Union doesn’t work. 

The increased demand from the Car body 
shop expansion will provide a lot of work and 
should keep everyone busy. 


Truck Plant 

This plant is running wide open as they push 
their line acceleration towards 100 percent. 
Some 0/T has already been scheduled with 
much more to come in the New Year. We con- 
tinue to have large numbers of unsettled griev- 
ances in this plant with some already sitting at 
4th step waiting for the next scheduled meet- 
ing from the National Union. Job Ownership 
and Appendix “R” issues continue to be points 
of contention in this plant but we will not wa- 
ver On our commitment as a Union to protect 
your rights under the Master Agreement. We 
will fight these issues to whatever level of the 
process that they require. On a more positive 
note the Truck Plant has just completed a GMS 
audit and scored an 85 percent compliance 
which is a new level for a brown field plant 
(an older existing plant which has new prod- 
uct). The last 15 percent will present some 
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challenges but GMS is not the destroyer of our 
Union that some have suggested. 


Tri-Link 

The Company has informed the Union that 
Delphi Canada is offering the Tri-link business 
up for sale. They are very early in that process 
and there is no information on what that will 
mean to the current Tri-link operation and the 
workers. This operation is one of the most 
profitable Delphi operations and much of that 
is due to the advantage of producing parts a 
few hundred yards from where they are as- 
sembled into vehicles. The Union is pushing to 
maintain these jobs but only time will tell what 
changes, if any, will happen. 


Car Insurance Pay Out 

Our members who took advantage of the 
new $2,000 discount on a new vehicle pur- 
chase negotiated in the last agreement should 
also receive the $1,000 ($700 net) insurance 
payment. Any eligible new car purchase will 
take approx two months to process. If you have 
purchased an eligible GM vehicle since Octo- 
ber 2005 and have not received your payment, 
please contact our Union rep and provide the 
VIN number, dealership name and date of pur- 
chase to get the situation corrected. 


Canadian Regional 
Engineering Center (CREC) 

Work continues to remain strong in this 
building with a number of additions to our 
Mechanics numbers over the past year. A 
further sign of the strength in this facility is 
the current addition of approximately 10,000 
sq. ft. to accommodate a virtual reality design 
system. It is great to see the Company recog- 
nize the contribution of our Trades in CREC 
and continue to provide design work for new 
products to the centre. 


Shelf Agreement 
And Flex Announcement 
Several months have now passed since 


the Company made the 
official product an- 
nouncement for the 
Car Plant Flex system. 
We continue to see full 
employment in most 
Trades with the same 
challenges that we faced 
prior to this agreement unchanged. The sky 
has not fallen! Much of the changes will not af- 
fect us until 2008 bargaining at which time we 
will have our work cut out for us but no one 
expected any less. Our membership was fully 
informed of the content of this agreement and 
committeepeople all have copies as nothing 
was hidden. In the midst of swirling political 
information our membership made a mature, 
intelligent decision to support this agreement 
which continues to prove itself as a good deci- 
sion. It can be hard to trust people but we have 
no choice as every day we trust everyone from 
doctors to store cashiers to friends and family. 
Your leadership will continue to support deci- 
sions made in the best interest of our mem- 
bership with full information to our brothers 
and sisters as we have nothing to hide. 

As this year draws to a close and we gather 
with friends and family to celebrate the sea- 
son, we can be proud of our membership’s ac- 
complishments and feel confident that united 
we are intelligently prepared to face any chal- 
lenge. 


SVAJLENKO 
SKILLED TRADES 


AREA 
CHAIRPERSON 


In Closing 

I would like to take the opportunity to wish 
everyone a Merry Christmas and a Happy New 
Year with the wish that 2007 will bring Health, 
Happiness and Prosperity. As long as we are 
united as a solid Union shop, I believe that 
2007 can provide more good news announce- 
ments for the Oshawa Autoplex. If you need to 
contact me please call me at 905-644-3865 or 
page me at *97-3865 in plant or 1-800-361- 
6793 #3865 out of plant. My mike radio num- 
ber is # 3865 and my email is ron.svajlenko@ 
gm.com. Thanks. # 
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2006 Was A Big Year For Local 222 


eb. 10, 2006: Our Union Leadership 

was called to a meeting with GM man- 

agement at the CAW National office. The 

reason for the meeting was to discuss 

GM’s plans to allocate new products to 
their plants. They said each plant would have 
to come up with a business plan for allocation 
of all future products. They explained GM was 
reconsidering every project including the Bea- 
con Project and failure to get new product in 
Oshawa would result in both Car Plants build- 
ing out and closing by mid-2009. 

Feb. 20, 2006: The Shop Committee, un- 
der the leadership of Jim Hoy, Steve Drinkwal- 
ter, Ron Svajlenko and Greg Moffat, with the 
help of Chris Buckley our Local President and 
John Scanlan and Peter Kennedy from the Na- 
tional, started detailed meetings with the Com- 
pany trying to come up with a Shelf Agreement 
to secure product for Car Plant #1. 

March 4, 2006: An information meeting 
at the Oshawa Civic Auditorium was held to 
discuss and answer all questions on the tenta- 
tive Shelf Agreement. 

March 9, 2006: The in-plant vote on the 
Shelf Agreement started with the third shift and 
continued through to Friday, March 10, 2006. 

March 13, 2006: The results from the vote 
were announced, Non-Trades vote 4,847 in fa- 
vour 1,727 against, with a total of 6,574 votes 
resulting in 73.7 percent in favour. Skilled 
Trades vote 1,099 in favour and 477 against, 
with a total of 1,576 votes resulting in 69.7 
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percent in favour. The membership showed its 
maturity and intelligence in voting in favour of 
this agreement to secure work for Oshawa. 

Aug. 21, 2006: Announcement of the flex 
manufacturing and the announcement of the 
Camaro. We all believed we had the flex system 
and the Camaro because of our shelf agree- 
ment and our long history of building high 
quality vehicles. But the announcement made 
it official; we again have a future in Oshawa. 

Nov. 3, 2006: Delphi announces they are 
going to sell Tri-Link. We have no information if 
it is staying and the new owners keep our people 
working there. Or is it being moved off-site with 
a loss of 185 jobs. This will be another wait and 
see. Tri Link is a major money maker for Delphi 
but in today’s world that means very little. Its 
location is a great saving also, lower shipping 
costs. Most of its manufactured parts are used 
in the Car and Truck Plants. This alone would 
be a good business case for General Motors to 
in-source this work rather than outsource it. 
So when we know more on Tri-Link’s future we 
will let the membership know. 

With all that has happened here in Oshawa 
in the last year there are a lot of pluses. The 
announcement of the flex manufacturing and 
the announcement of the Camaro. Our Impala 
sales are high keeping the third shift working 
and some scheduled Saturdays. Our Truck 
Plant is producing another world-class vehi- 
cle with lots of Saturdays scheduled. Look at 
the number of brothers and sisters who have 


Trades’ Retirements Are 


A Huge Success For Everyone 


efits packages. We must continue to ensure that 
we improve in these areas as we go forward in 


he end of November saw most of the remaining tradespeople who 
had signed up for the buyout, retire. We will have seen some 220 
skilled trades retire by the end of the year. In many cases these 


bargaining. 


retirements have made room for some of our junior people. What 


has been interesting about this retirement package has been the 


retired in the last year 
with a good pension 
and benefits plus a cash 
incentive. With these re- 
tirements it has secured 
jobs for our junior se- 
niority brothers and sis- 
ters. Compared to Ford 
and DaimlerChrysler 
we are doing okay. And that is because of you 
and our union. Without you we would have 
no union and would not have what we have 
today here in Oshawa. 


MOTT 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


Christmas Overtime 

Remember to sign up for Christmas 0/T. 
Also remember to get a date-stamped copy if 
you are on line maintenance. This will prove 
you have signed up and it will also show if an 
error was made when you were signing up for 
0/T. Also if you are called out to work con- 
struction be sure you bring your PPE (hard- 
hat, safety glasses, work boots, gloves, safety 
vest and fall protection). You will also have to 
bring your own hand tools. 

I would like to wish everyone a Merry 
Christmas and a Happy New Year. Have a safe 
holiday, enjoy your time off with family and 
friends. And look forward to 2007. 

My phone number is 905-644-7832, out- 
side pagers 1-800-361-6793 pin 7832, mike 
#7832 and email keith.mott@gm.com. 

Keep The Faith. 


TERRY 
M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


ACSYS Vs General Motors Pension 


age of the people retiring. We have seen people going from age 48 to age 
65. Many of the younger people retired with 30 years because they wanted 
to try something different while they felt they were still young enough to do 
it. All of these trades retired with the $100,000 and most of them with a full 
pension. This alone will guarantee them earning more than 70 percent of 
the rest of the workers in Canada’s manufacturing industry. 

Over the years our Union has maintained that one shouldn’t have to 
struggle to get by once you retire. The auto industry has seen a lot of 
downsizing over the past five years when it comes to the Big Three and 
we as a Union have been able to deal with this through attrition and 
retirements. This has been only doable because of our pension and ben- 


We were recently asked to look into a pension problem with the people 
who had worked up at ACSYS and who were there less than two years. The 
problem we are having is that ACSYS is taking the position that General 
Motors people who worked up there for less than two years were not 
vested in their pension plan because by law you need two years or more to 
be vested in a pension plan. As a result of this action ACSYS are paying the 
people that retire from GM with less than two years a lump sum based on a 
actuarial report that looks at the age and industry a person retires from. 

When we spoke to GM about this problem they moved the blame direct- 
ly to ACSYS and told us they are doing everything right from their end. 

see TRADES’ - page 20 
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Lack Of Respect Seen In 
Staff Vehicle Purchase 


e recently purchased a Montana 
SV6 from the staff vehicles and 
we are very pleased with the ride 
and comfort. There is plenty of 
room for four people along with 
golf clubs and luggage. My reason for writing 
about the van is the condition it was in when it 
arrived at the dealership, disgusting to say the 
least. It was very dirty, there was only one set 
of keys, the converter for the DVD system was 
gone and the cover for one set of headphones 
was missing. You would think that when a 
member of management was given a vehicle 
for three months to drive and evaluate that a 
little better care would be taken. The dealer- 
ship cleaned up the van, but to date we are 
still waiting for the extra set of keys and the 
converter. We are very pleased with the van, 
my point being that we promote our vehicles 
every day so you would think that management 
would show more respect for them. 


Overtime 
I hope that a little progress is being made 
to equalize overtime in Chassis and Hardware 


for our Third Shift people. We will keep moni- 
toring the hours and let's see if our constant 
badgering is making a difference. 

The Truck Plant still doesn’t get the message 
that Third Shift construction work belongs to 
our Third Shift construction people as well as 
the line repair sign-ups, not outside contrac- 
tors. On Nov. 4th our construction people sat at 
home while outside contractors worked Third 
Shift until 6:00 a.m. installing rails in the body 
shop. This is work we have historically done. I 
can’t begin to tell you how many Appendix “R” 
grievances have been filed in the last year, both 
for construction and line repair. These will be 
going to 4th step and we will see if our language 
is as strong as we believe it to be. 


Transfers 

We will be doing the transfer moves in the 
month of December. With all the movement 
that has taken place in the last year it appears 
this year will not be as hectic as other years. 
The AVOs will be acted on first for any requests 
of a shift change. If you didn’t get the move 
you were requesting or got bumped to another 
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RORY 
THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 


area, remember that as 
of Jan. Ist you will need 
to fill out another trans- 
fer or AVO. 


THIRD SHIFT 


Retirements 

The end of November saw a lot of retire- 
ments. Third shift had 12, some from Tool 
& Die, Pipefitters, Electricians, Welders and 
IMM'’s. Either myself or Neil were in attendance 
at their send offs. We would like to wish you 
all well in retirement. Hopefully you will all stay 
healthy, live long and enjoy each and every day. 
If you have any problems of which we can be of 
assistance just call. 


In Closing 

This will be the last Oshaworker until af- 
ter Christmas. Neil and I would like to wish 
you and your families a Very Merry Christmas 
and a happy and prosperous New Year. 

I probably sound like I repeat myself quite 
often with this statement. Zone 11 is the larg- 
est zone for Skilled Trades and it keeps us busy 

see LACK - page 21 


Trades’ Retirements Are A Huge Success For Everyone 


-— continued from page 19 


As a Union we are totally opposed to what ACSYS is doing and 
we sent a letter to the National Union from the Shop Committee and 
asked them to get involved with the problem as they are the ones who 
negotiated the North Plant sale in 1996. 

We were at a meeting in Toronto in mid-October with the National 
Union and we brought the issue up again and they said they would be 
getting into it. 

I called the National Union’s Benefits Director, Sym Gill, on Nov. 
16th and he said he had talked to the GM people and was still looking 
to talk to the ACSYS people and he would get back to me. 


We know this is a very important issue for our people and it is one 
that needs to be resolved positively. We will continue to pursue the 
issue with the parties until we have it resolved. 


Flex Work Starting To Show Up 

We are now seeing more work starting to show up for the new flex 
platform. In Department 36, we have one tool maker on a non-tradi- 
tional assignment and one on a traditional assignment. The Company 
is looking at one more non-traditional assignment and two more tradi- 
tional assignments by the end of the year or early next year. All of these 
positions will be posted. We have been successful in backfilling both of 
the first new assignments and we will be looking to bring back people to 
backfill the other jobs once they have been posted and filled. 

We hope this is just the beginning of this new work and we will 
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eventually get back all those who are currently out. 


South Stamping Plant 

There has not been much to report from Stamping other than 
they continue to work the scheduled Saturdays when the Car Plant 
is scheduled. The plant is a lot like car body, by that I mean it too is 
awaiting the work that is tied to the flex program and once it starts 
arriving the plant will be very busy for the foreseeable future. 


Truck Plant 

With the plant seemingly having gone from launch to full schedule in 
warp speed we are now already into scheduled Saturdays. We have sched- 
uled Saturdays for the month of December and it looks like we will have 
all our Saturdays scheduled after Christmas until at least the end of March. 
This is excellent news for the plant and its people. We are all too aware 
what it means when you have a plant and its product is not selling. 

The word on the floor is our trucks are being well received in the 
marketplace and we will hopefully continue to be busy. 

I would like to take this time to wish you and your families a very 
Merry Christmas and a Happy New Year. Please enjoy the time with the 
ones who are closest to you. 

Until next issue and if you need to contact me: office 905-644- 
2262, cell 905-744-2262, mike radio #2262, pager *97-2262. I am 
also in at 5:00 a.m. if you are on midnights and need to see me. 
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F20ne 49 ALTERNATE COMMITTEEPERSON'S REPORT 
Changes Still Mean 
We Need To Stick Together 


t's been a while since I put an article in the Oshaworker and 
wow, have things changed. From the announcement of the Camaro 
and flex to the implementation of the shelf agreement, to so many 
of our brothers and sisters retiring. With them go many years of 
experience, both in Union-related disputes with GM and in equip- 
ment and system excellence. I’m into my 22nd year with GM. For each 
of those years the senior members were here to pass along their knowl- 
edge and expertise. Their careers spanned a different time in here. They 
knew that fighting back does make a difference. They also knew that the 
only way to victory was by standing together in solidarity. No matter how 
you feel about the Union, good, bad, or indifferent, it is very important 
to show a united front to the company. 
There are elections coming up where you, the membership, will be 
able to democratically elect your union leadership. All of us hired in the 


HEALTH & SAFETY REPORT 


A Safe Holiday Season Is 
The Best Holiday Season 


e would like to wish all the 
Tradespeople, apprentices and 
their families Seasons Greetings 
for the festive season and a Pros- 
perous New Year. 


for bed. 


available. 


and never leave candles lit when retiring 
@ Have an operable fire extinguisher readily 


© Dispose of fireplace ashes and ashtray con- 


ZDANOWSKI 
SKILLED TRADES 
ALTERNATE 
COMMITTEEPERSON, 
ZONE 49 


early to mid 80s are now the senior members. 
We have the responsibility of showing the younger 
members the value of solidarity, that by sticking 
together and fighting back we can make a differ- 
ence. Watch each other’s backs on the floor. If 
you see contractors doing our work on overtime put in a call for your 
Union rep. If you are told to do any part of another trades work, put in 
a call for your rep. Remember, we will only achieve what we are willing 
to fight for, nothing more. The corporation does nothing for our benefit, 
only for its own insatiable thirst for profit at all cost. 

On a separate note, this being the last Oshaworker before Christ- 
mas. I want to wish all CAW trades a Merry Christmas and a happy, 
healthy, and prosperous new year. 

In solidarity. 


LARRY 


CARROLL 
CERTIFIED 
CAW SKILLED 
TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


AL 
MCPHEE 
ALTERNATE 

CERTIFIED CAW 
SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


Christmas Holiday 
Safety Tips 

Each year we hear one or more tragic news 
stories about individuals and families being 
impacted by fires caused by Christmas trees 
or faulty tree decorations. In most cases these 
tragedies could have been averted if we had 
heeded a call for safety at this time of year. 
Here are a list of safety concerns that we be- 
lieve will make for a safe and joyous festive 
season. 


Home Safety 

@ Examine light strands each year and dis- 
card worn and frayed light cords 

@ Avoid overloading wall outlets and exten- 
sion cords 

@ Use only certified outdoor lights and elec- 
trical cords on the exterior of your home 

@ Keep all electrical connections above 
ground and out of snow. 

@ Place all candles in sturdy containers. 
Overturned candles are a major contribu- 
tor to house fires. 

© Extinguish candles before leaving an empty 
room or leaving your home unattended 


tents into a metal container and place out- 
side of your home in a safe location at least 
10 ft. away from the house. 


Christmas Tree Safety 

© Consider an artificial tree... they are much 
cleaner and safer. 

@ A real tree should be fresh with no needles 
falling when tapped on the ground at time 
of purchase. 

@ The tree stand should hold at least a gallon 
of water. 

@ Water levels in tree stand must be checked 
every day and filled before water has been 
depleted. 


© Locate the tree away from fireplaces and 
floor heaters. 

@ Use only certified CSA or UL lights strands 
and electrical decorations. 

@ Turn off tree lights when leaving home and 
when retiring for the evening. 

We feel the use of these safety tips will re- 
duce the probability of a fire during the festive 
season. 

Once again have a safe and merry Christ- 
mas and a happy year. We will be back to our 
monthly Skilled Trades Health and Safety Os- 
hawa-wide report next issue. 

“Play it safe.” 


Lack Of Respect Seen In Staff 
Vehicle Purchase - continued from page 20 


answering calls and doing follow-up. If you 


have a problem, discuss it with your Supervi- 
sor. If you can’t get a resolve have them place 
a call for your Committeeperson. We will 
get to you as quickly as possible. Our phone 
number is 7301 in plant, 905-644-7301 


from outside. Pager *97-0019 from in plant 
and 1-800-361-6793 from outside ID #0019, 
my radio #8730. 

Until next time remember always work 
safely. 
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Now, More Than Ever, | 
United We Stand 


ince this is the last article before the 
Christmas holidays, I would like to 
take this opportunity to wish every- 
one a safe and happy holiday. 

2006 has been a tough year for 
everyone. Coming out of 2005 we believed we 
had a new contract for three years and before 
the ink was dry we were into another set for 
the survival of the Car Plants. The leadership 
was strugeling to come up with an agreement 
that would bring new product to Oshawa and 
the membership was worrying about the fu- 
ture of their jobs. As we reflect on 2006 it will 
go down in history as a year of challenges and 
changes. The results of the February negotia- 
tions will be felt for years. 

WFG non trades maintenance will be nothing 
more than a skeleton of its past. Housekeeping 
within the facilities has started to change and 
2007 and 2008 will see dramatic changes. A 
once high-seniority division for our members 
will see its work go to outside workers. That is 
a hard pill to swallow. As of December Ist the 
elimination of these jobs was to begin. At first 
it was to be the surrounding buildings such 
as CHQ and CREC before eventually filtering 
into the plants. There will be lots of issues to 
deal with such as flow rights and protecting 
the jobs that will be left. 

Another heavy hitter will be GMS. Although 
the Company has implemented over 70 percent 
of GMS, the last 30 percent will be tough to 
work through for the leadership and member- 
ship. Union principles will be challenged and 
some of our philosophies and past practices 
will be battered and tested. As part of GMS we 
will see pilot areas in almost every area of the 
plant. Time and energy will be spent making 
sure they do not violate our contract or take 
away our working condition rights. 

The consolidation of the two Car Plants will 
be a huge undertaking and will require some 
tough negotiating with the Company to pro- 
tect our seniority rights and make the transi- 
tion from two plants to one plant and back to 
two plants and eventually back to one plant as 
smooth as possible for our membership. 


With all of the retirements in 2007 it will 
be hard work to make the time lines work 
for the retirees. Paper work needs to be dealt 
with in a timely fashion to ensure the retirees 
receive their pension cheques and incentives 
on time. How and when do we fill their jobs? 
What if they are not replacing them or maybe 
only temporarily until the consolidation of the 
plants? These are issues we will need to work 
through. 

The Car Plant Committee was notified re- 
cently of a resurfaced absentee program 
called “Innocent Absenteeism Program.” The 
Car Plant Committee informed the company 
that we are totally opposed to it and would 
not agree to participate in it any way shape or 
form. The committee has been reviewing av- 
enues to fight this program. 

As we come to the closing of 2006, as I have 
reflected on the less-than-happy thoughts, we 
need to pull the positives out of the year as 
well. We have been awarded the Camaro 
which in time will bring more products to Os- 
hawa. We have many happy retirees and soon- 
to-be retirees leaving with $70,000 incentives. 
Our lower seniority members can feel better 
about their job security. The Truck Plant has 
launched their new truck and it looks like a 
winner. Congratulations to the brothers and 
sisters in the Truck Plant. Our higher seniority 
members who are just out of reach of retire- 
ment can feel good knowing they will reach 
retirement with General Motors and finally we 
all must feel good about the fact that we know 
that we as a Union can look in the mirror and 
say ‘we have done all we can to make General 
Motors a profitable company and have done 
everything we can to protect our future.” That 
being said, we can only wonder if the Com- 
pany and government can do the same? 

I know I wrote this last year but I feel it is 
important and worth repeating myself. This is 
the one time of year that I publicly thank the 
committeepeople for their support and hard 
work in representing the membership. I would 
like to thank all the committeepersons and al- 
ternates in District #6 for their dedication and 


Support The 


Os, 
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United Way 
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DAVE 
MCWHIRTER 
DISTRICT #6 
COMMITTEEPERSON 


great job looking after 
the membership. Their 
jobs are not easy as they 
are the reps who are in the trenches fighting for 
your rights and it can sometimes be a thankless 
job. I am sure they would appreciate a thank 
you from the people they represent. I think 
it’s important to understand that the Union is 
here to fight for you, not fight against you. The 
Company may be who you get your paycheque 
from but they are also the ones that change the 
policies, rules, enforce them, discipline you 
and forget to pay you... etc. The Union fights 
for your contractual rights, respect and dignity 
for you, working conditions and increases to 
your standard of living. Without the union you 
would have no contractual rights, no respect 
and dignity, bad working conditions and The 
Company would set your standard of living. 
Benefits would not exist, including dental, vi- 
sion, tuition assistance etc... 

As we move into a new year, let’s work to- 
gether with your union to take on the issues 
that the company creates. Remember who is 
fighting for your rights and who it is that disci- 
plines you and eliminates your jobs. We need 
to appreciate the work that the Union does for 
its membership and communities. When there 
is bad news or bad decisions there is no prob- 
lem getting press but it is highly unlikely that 
there will be much press on the good deci- 
sions or the day-to-day work that is done for 
everyone. We can all relate to that as we work 
for a Company that never notices the good job 
that their employees do or thank you for the 
little extras that you do but are quick to inform 
you of any mistakes you make and usually with 
consequences. 

I would also like to thank the entire Shop 
Committee for their help and efforts through- 
out the last year and last but definitely not 
least I would like to thank the membership for 
their patience and understanding as we have 
worked through some tough issues. P.S. thank 
you Eileen. For you people who don’t know 
Eileen, she is the lifeline for me at the Union 
Hall. She reminds me of deadlines and makes 
sure I pick up and drop off the paperwork that 
needs to be done and she always does it with 
a smnile. 

Before I wrap it up, I would like to wish all 
the members who retired in 2006 all the best 
and hope their retirement is everything they 
wanted it to be. 

Until next time, united we stand, divided we 
fall. I can be reached at 905-644-4694, pager 
in plant *97-4694 or pager from outside the 
plant 1-800-361-6793 PIN 4694.9 
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A Thorough Explanation 
Of The Transfer System 


e are witnessing a lot of our 
brothers and sisters electing 
to retire with the negotiated 
$70,000 incentive. I wish you the 
best of luck in long and healthy 


retirements. 

After saying this, with our senior members 
leaving there will be numerous transfers called 
out to preferred departments. It is an oppor- 
tune time for everyone to take a look and see 
if you think this is a good time for a change. 
Remember that you can no longer turn down 
a transfer. 

I will attempt to outline the rules that sur- 
round the transfer system. As I just mentioned 
all transfers called out cannot be turned down. 
You can be sent back incapable if supported 
by medical, but you would return to your for- 
mer supervisor’s group and low in classifica- 
tion. This does not happen very often. 

Since the last contract, you are now able to 
select a specific shift but remember the more 
restrictions you place on your request the far- 
ther down the list you may go. 

For example if you requested Shift #1 only, 
someone may get called out to Shift #2 or #3 
that had an open transfer on file. Some elect to 
file an open transfer to any shift and AVO over 
once they land. This is again done through the 
transfer system but you have seniority rights 
within that department over and above the 
member that is transferring in. 

For example I could have 1983 seniority in 
Department 27 third shift and someone work- 
ing in Department 25 has a transfer into 27 


with 1981 seniority. The member with 1983 
seniority will have his or her transfer hon- 
oured and a transfer would be called out to 
backfill the shift from where the AVO was hon- 
oured. 

Once your transfer has been called out all 
your other transfers are null and void. This is 
not the case with an AVO. All your transfers are 
not affected by a shift change. Once you have 
a transfer honoured you cannot transfer again 
for 60 days. This is from the date the transfer 
is called out and not the date you land. 

Several members have complained that they 
have had their transfer called out but have not 
been moved yet. We can inquire about this but 
in most cases you will find that the Company 
calls the transfers out well in advance for man- 
power planning purposes and you are replac- 
ing someone that is retiring in the near future 
but has not left yet. 

A member can only have 20 transfers on 
file at one time and they never have to be re- 
newed. You should always keep a copy of your 
transfers in a safe place in case you need it 
as proof it was in. It is also good to have so 
you remember what you have on file in case 
you decide to cancel some or all because of a 
change in what you want to do. 

If you are in a service department and want 
to transfer to another service department high 
seniority will be the determining factor. The 
only thing that could change this is that if the 
move to fill the opening in a service depart- 
ment has been honoured and it was a mem- 
ber from another service department that was 


awarded the job. The 
next transfer to backfill 
this service department 
will come from high seniority transfer from 
production. 

Production departments are different. If a 
member retires, quits, or leaves General Mo- 
tors it is considered a primary opening and 
a transfer would be called out to replace that 
member after all the AVOs have been hon- 
oured. But, in the case where a member has 
transferred out of a department to another de- 
partment this is considered a secondary open- 
ing and the Company can call someone in off 
layoff. We would still be able to get the AVO 
move but that would be it. 

We endeavour on most occasions to try to 
get the Company to honour a transfer when 
several openings occur within a production 
department due to secondary’s but this is an 
ask, not a tell. 

Transfer language can be found in your 
Master Agreement under Paragraph 62 and 
your Local Agreement under Paragraph 20 
and Policy Letter 19. I hope this clarifies any 
questions you may have in regards to transfers 
and AVOs. 

In closing I would like to take this op- 
portunity to wish you and all your family and 
friends a safe and enjoyable, well deserved 
Christmas holiday. I can be reached inside 
the plant at *97-2315, outside the plant at 
1-800-361-6793, mike radio 2315, or in my 
office at 905-644-2315. 

Until next time... 


DISTRICT #1 
COMMITTEEPERSON 


Patience And Unity Needed 
As The Union Moves Forward In Car 


he changes in District #5 and elsewhere are coming fast. 
There will be one GMS (Global Manufacturing System) pilot 
group in each District throughout the Car Plant. The GMS sys- 
tem is not the best thing since sliced bread, however, it was 
one of the special ingredients to get the flex manufacturing 
system in Oshawa. We the representatives of District #5 will keep 
everyone informed as we continually meet with management. 

The Car Plant leadership have just recently met with the Com- 
pany to discuss the consolidation of the Car Plants and also the 
GMS. In the next short period of time, we the representatives of 
District #5 will be meeting with management to decide what group 
the GMS will be implemented in and how the consolidation is go- 
ing to work. 


The challenges that we all face in District #5 
are going to be trying at times. Therefore we 
need more than ever, to be united to resolve 
our issues. 

I would like to thank all the members of 
District #5 and representatives for your con- 
tinued support and patience as we move for- 
ward. 

In closing, I want to congratulate all the 
past and recent retirees for their well-de- 
served retirement. 

It is also the time of year to wish everyone a very Merry Christmas 
and a Happy New Year. 


DISTRICT #5 
COMMITTEEPERSON 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


New Industrial Evolution 


e all know as autoworkers the 
ever-increasing pressure we 
have endured because of in- 
creased global competition. Big 
greedy corporations are want- 
ing more work for less wages, not just here 
in Canada but worldwide. Simply put, if work- 
ers anywhere demand too much, corporations 
will find somewhere else to build their prod- 
ucts as long as their profits increase. Now as 
workers we face a new dilemma. The latest fad 
emerging in the third world is the disposable 
factory, built to focus for five to six years or 
less, building finished products or parts. 

If or when the workers at these disposable 
factories demand too much, the companies 
can take the tooling quickly out and built a 
new simple construction factory in a few short 
months. 

These new disposable factories are not 


high tech so they use more workers (however, 
cheap non-union labour) but the tooling is 
smaller and easier to dismantle piece by piece 
and can be shipped to wherever in a quick 
turnaround time frame. 

Companies now can minimize huge invest- 
ment risks in fixed assets by now investing in 
these disposable type factories. This concept 
creates huge savings, compared with heavily 
automated plants like we have here in North 
America. 

For example aluminum mills are now start- 
ing to use this concept in the United States. 
Alcan and Alcoa have saved 25-30 percent by 
moving their automated factories from the 
US. to the disposable type factory to places 
like China and Brazil. 

The automotive sector now sees this as a 
wave of the future, especially in the parts sec- 
tor. 


DISTRICT #13 COMMITTEEPERSON’S REPORT 


Manpower Movement 
In Truck Continues 


Again the labour 
movement has to battle ' 
the next phase of cor- RON 
porate greed, that being CARLYLE 
the movable factory. DISTRICT #4 

No doubt in the next © \COMMITTEEPERSON 
20-25 years you will see more abandoned 
plants throughout North America. 


Paperwork Counts 

With the traditional upcoming slow selling 
car season now upon us, make sure to keep 
any leave of absence forms and or cancella- 
tion leaves. This could save you hundreds of 
dollars down the road. 

Also if you are putting in for transfers and 
or shift AVOs, again make sure you keep your 
hard copies. This is your proof in case of any 
discrepancies. 


Summer Vacations 

For those of you who may require long 
range plans for your summer vacation period, 
they are as follows, commencing July 2, 2007 
and June 30, 2008. 


Support Our Troops 

Thanks to Lydia Lokietek in Plant #2 trim 
and hardware on Shift #2. She organized ‘wear 
red’ Friday in October to show support for our 
Canadian troops overseas. Pictures were taken 
and sent to our armed forces in Afghanistan 
and elsewhere. 

In closing, since this is the last article of the 
calendar year, I would like to wish everyone a 
safe, relaxing Christmas holiday season. 

Until later have a great day. 
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nother year has come and gone and there have been many 

changes to our working lives within District #13. We have 

all seen many positives, just a few negatives, but for the 

most part 2006 has been a good year as a whole. We have 

seen an increase in the number of members within our 

area, new jobs have been added, a successful launch of our new 

truck, and the demand for the new truck is so high that we are now 

working scheduled Saturday production once again. Personally, I 

like to reflect on the large amount of manpower movement within 

our District again this year. Many of our members have chosen to 

retire with the negotiated $70,000 buyout which has afforded many 
job postings to more preferred jobs by seniority. 

In moving forward into 2007 the future of the Truck Plant looks 

bright, but General Motors will continue their quest to eliminate 
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DAN 
HENDERSON 
DISTRICT #13 
COMMITTEEPERSON 


manpower claiming that they need to become 
more cost efficient. I look forward to these 
challenges and will continue to work together 
with all of your elected committeepeople and alternates to ensure 
that our entire membership is properly represented. 

In closing, I would like to wish all of you and your families a safe 
and enjoyable Christmas vacation and I look forward to seeing you 
all in the New Year. For those of you who chose to retire, all of the 
best in a long, well-deserved retirement. For those who are new to 
our areas, if I have not already, I will be around to meet each of you 
personally. 

If you need to reach me, I can be contacted at office 905-644- 
4646 or mike radio 4646. 

Until next month. 


DISTRICT #2 COMMITTEEPERSON’S REPORT 


Talks Ongoing On Car Plants’ 


Consolidation 


ith this being the last article for 
the year of 2006 I would like to 
take this opportunity to wish you 
and your families a safe and hap- 
py holiday and a prosperous new 
year. To my best friend Lori and my girls Melis- 
sa and Kayla I would like to thank you for your 
support over the last year. It means so much 
to me and I love you ladies very much. And to 
my mother, you know you mean the world to 
me and I’m looking forward to spending some 
time with you over the holiday season. 


Christmas Bonus 

All members who received full summer 
vacation pay in 2006 will receive a $1,700 
Christmas Bonus under the provisions of Ap- 
pendix “S” of the Master Agreement. This is 
based on achieving 1,000 hours during the 
eligibility period of July 4, 2005 through to 
June 25, 2006. Those who did not achieve the 
minimum requirements shall see their Spe- 
cial Payment reduced by five percent for each 
50 hours (or fraction thereof) by which the 
member has failed to work in achieving the 
minimum of 1,000 hours. 


Departments 54 And 554 
There seems to be some confusion on the 
new Departments 54 and 554. Hopefully this 
will clear up the confusion. It was clarified in 
the Car Plant Committee update in June 2006. 
Department 54 is Body Shop and South Stamp- 
ing Shifts #1 and #2. Department 554 is Third 
Shift Body Shop and Third Shift South Stamp- 


q DISTRICT #7 COMMITTEEPERSON’S REPORT : 


ing. If you transfer to Department 54 or 554 
you could end up in either Body Shop or South 
Stamping. For example if your transfer was 
called out to Department 54 and you ended 
up in the Body Shop you then could put in an 
AVO to go to South Stamping. When transfer- 
ring to these departments you usually land in 
the Body Shop first. If you still need clarifica- 
tion ask your committeeperson or call me at 
905-644-3172. 


Consolidation Of 
Both Car Plants 


We have had many meetings on the timing 
of when both Car Plants will be rolled into one 
plant to make room for the new flex manufac- 
turing plant, as well as how these jobs will be 
populated. The plan the Company is telling us 
as of this deadline is that in December 2007, 
both Car Plants will be laid off for one month. 
When we come back to work in January 2008, 
it will then be one plant building Impalas and 
Buicks on three shifts. We are also talking with 
the Company on who will be doing these jobs, 
how we will be picking these jobs and how peo- 
ple will get trained on these jobs. We have told 
the Company at every meeting that seniority will 
be the number one issue for the job selection. 

We also have had talks on the implemen- 
tation of GMS. The Company will be picking 
some pilot areas in the near future. On Nov. 16 
every committeeperson and alternate commit- 
teeperson from Shifts #2 and 3 were invited 
to these meetings and on Nov. 21st Shift #1 
attended the same meeting. As we have more 


Plant Amalgamation 


The Big News Coming For 2007 


KEVIN 
GRAY 
DISTRICT #2 
COMMITTEEPERSON 


dialogue on the plant 
consolidation and GMS 
we will keep you in- 
formed. Also remember 
these dates could change. 


$1,000 Insurance 

If there are any employees who bought a new 
North American-built General Motors vehicle 
and qualified for the $2,000 discount and 
have not yet received the $1,000 insurance 
(minus the tax) on your paycheques, please 
let your committeeperson or myself know so 
we can get it fixed. 


WFG 

The entire Shop Committee has had several 
meetings with the Company on how these jobs 
will unfold and how many jobs will or will not 
be kept. It is the Union’s position when it’s done 
and over if you have enough seniority to hold in 
the division you will pick your job by seniority. 


In Closing 

Thanks to all the staff at the Union Hall. The 
members of CAW Local 1136 do a great job all 
year for all of us. 

Once again, I would like to congratulate all 
the members who retired the past year. Also, 
have a great holiday, you deserve it. Merry 
Christmas and Happy New Year. If you need to 
reach me I can be contacted at 905-644-3172 
in plant, pager *97-1831 or at home at 905- 
433-4040, email Kevin.w.gray@gm.com. 

Until next time, have a great day. 


MIKE 


n December 2007 Car Plants #1 and #2 will be combined to build the 

Impala and the Buick in Plant #2. With Plant #1 empty, construction 

will start for the change over to the new flex manufacturing system. 

The Zeta pre-production will start sometime in April 2008 and the 

start of production saleable vehicles in January 2009. Depending on 
the volume of sales of the Impala and the Buick, production could cease 
in early 2010 in Plant #2. We have had preliminary talks on the process 
of how people will move between the plants. The Shop Committee, com- 
mitteepersons and alternate committeepersons have all met with the Com- 
pany for an initial discussion on this consolidation procedure. 


Special Payment 

The $1,700 special payment will be issued on our pay stubs during 
the week of Dec. 7, 2006 (for the pay ending Dec. 3). Eligibility for 
the special payment is outlined under the provisions of Appendix “S” 
in the Master Agreement. In order to qualify you must have worked 
the minimum of 1,000 hours in the vacation eligibility year which shall 


be the 52 pay periods immediately preceding the 
pay period in which the Canada Day holiday is to 
be observed (as defined in Paragraph 113 of the 
Master Agreement). Failure to work the minimum 
hours in the eligibility period will generate a five percent reduction for 
each 50 hours (or fraction thereof) short of the 1,000 hour minimum. 
If you received full vacation pay then you will receive full entitlement to 
the Special Payment as the eligibility or qualifying is the same. 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Happy Holidays 

It’s hard to believe that Christmas is just around the corner. I’d like to 
take this opportunity to wish everyone Merry Christmas and a Happy New 
Year, wishing you and your families all the best for this Holiday Season. 

If you require my assistance, I can be reached in the office at 905-644- 
3310 or through pager *97-3310 (in plant). If you are outside the plant 
dial 1-800-361-6793 enter PIN 3310, followed by the number you are 
calling from. If you have any questions or concerns, please call me. 
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Pension Path Is Clear And If Followed, 


Things Should Run Smoothly 


ast month everyone should have re- 

ceived their PCOLA. If you did not 

receive a statement, or feel you did 

not get your increase, don’t hesitate to 

call. I got a few calls from some mem- 
bers who felt the increase was pretty small, 
and in some cases it was. However, you did 
get an increase. 

Many people are living on the same pension 
as when they retired, with no increases at all. I 
recently pulled a member out of the file at ran- 
dom to give you an idea just how far we have 
come on pensions. I'll call this guy Joe Assem- 
bler. Joe retired in October of 1987 at the age 
of 52. At the time his basic pension paid $28.50 
per year of service. That paid Joe, who had 31.8 
years, a basic pension of $860.99/month with 
a survivor benefit for Joe’s spouse of $516.59/ 
month lifetime upon Joe’s death. 

His basic currently with this year’s PCOLA 
is $46.19/year of service. That gives Joe a 
basic of $1395.40 with a survivor benefit for 
his spouse of $837.24. So since retirement 
Joe’s benefit per year of service increased by 
$17.69 per year of service. Joe’s basic pension 
increased by $534.41/month. Joe’s spouse’s 
benefit increased $320.65/month. That’s a 62 
percent increase over 19 years (an average of 
3.26 percent/year). 

All of these benefits will keep increasing 
every October. So as you can see, from year to 
year, your pension increases may seem small, 
but they are increases. I hope what little in- 
crease you received, it helps you with your 
monthly budget. Each contract when pensions 


LOCAL dg: 


a 


are up for negotiations we look at our past 
retirees benefit and do our best to get you in- 
creases outside the PCOLA increases. 

You retirees are the backbone of our Union 
and we will never forget you. These contract 
raises are higher than normal PCOLA, and this 
is why the following year, your increase seems 
much smaller. I hope this explains things. I 
wish we could get huge increases every year 
but we can’t control the cost of living. 


Things To Do To Prepare 
For Retirement 

The first thing you should do is plan a date. 
Once you have a date in mind, put a call in 
to see the Pension Rep. He can give you an 
estimate to show you how much pension you'll 
receive. 

Next you should get in touch with your local 
CPP office and find out how your retirement 
date (age at retirement) will affect your CPP 
benefit. If you are married you'll need to dig 
up your marriage licence or if common-law, 
you'll need a co-habitation agreement (which 
can be obtained at our CAW Legal Services). 
Then you'll need your birth certificate and 
your spouse’ birth certificate, and finally your 
spouse’s Social Insurance Number. If you are 
single all we'll need is your birth certificate. 

If you are receiving lump sum money, you 
need to talk to your bank or financial advi- 
sor, as to what is best for you to do with your 
money. 

All of this should get done three months 
prior to retirement date. 


If you pick April 1, 
2007, hand everything 
in by Jan. Ist. You'll 
be called in in March BILL 
to sign your papers. MUTIMER 
On April 1, 2007 your \ gepRESENTATIVE 
first cheque is depos- 
ited and if you are getting lump sum money, 
it gets deposited in May. One week after your 
last paycheque you receive your vacation pay, 
Christmas bonus and any SPAs owed to you. 

The only time we run into delays is if Hewitt 
screws things up; you don’t hand things in on 
time; or you rush your retirement date (exam- 
ple, decide in November to retire December). 
When I say delays, it means you'll still get all 
that’s owed to you, but it will be late coming 
(using the above example, first you'll retire 
Dec. 1, 2006 and probably get your first pen- 
sion deposit Feb. 1, 2007, meaning you'll get 
your lump sum in March. Your first pension 
deposit will be for December, January and 
February, with your lump sum being deposited 
first week of March). 

That’s the process and if you deviate from 
the process you cause delays. Hopefully every- 
one gets their date well in advance so we can 
start the process on time. If you don’t want de- 
lays, try to pick a month that gives you plenty 
of time to get things done. 

With these incentives you’re not always af- 
forded the time to get everything done on time. 
The Company may ask you to go earlier than 
planned. That’s why you should have every- 

see PENSION - page 27 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 
The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 


on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 


on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 
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PRE-RETIREMENT REPORT 


Pre-Retirement Helps Plan For 
Those Golden Retirement Years 


ow, it’s hard to believe that an- 
other year has come and gone. It 
seems that the closer one gets to 
retirement, the faster time goes 
by. To all of you who retired this 
year, we wish you all the best and may you all 
have a long and enjoyable retirement. You’ve 
earned it. 

Since the implementation of the program 
some 16 years ago, many members and part- 
ners have taken advantage of attending the 
program. Judging by the numbers of members 
and partners who attended the program this 
year, once again it was a huge success and is 
something that the members want. 


Having said that, there are other people be- 
sides the co-ordinators who make the program 
so successful. At this time we would like to ac- 
knowledge those other people: Pension Rep 
Bill Mutimer, Alt. Service Rep Brian Bittorf, CAW 
Legal Services, Auto Workers Community Credit 
Union. There are also people behind the scenes 
who deserve credit. The custodians at the Union 
Hall, Family Auxiliary #27 and last but not least, 
a special thanks to Marlene at the Hall. 


Looking Forward To 2007 

We were hoping that we would have the lo- 
gistics worked out so that we would be able to 
have a seminar for our French brothers and 


Pension Path Is Clear And 
If Followed, Things Should 
Run Smoothly — continued from page 26 


thing ready to go now! Then once given a 
date you’re prepared. It should be noted 
that if you are receiving a package, the 
Company mails out your paperwork to 
your home address. The sooner you get it 
returned the sooner the process starts. You 
do not have to hand in papers to us pen- 
sion reps, you can take them in personally 
to the personnel office by Gate 5. 

Good luck to all who applied. 

This being the last Oshaworker of the 
year (and it was one hell of a year) it’s time 
to reflect. The Christmas season is upon 
us and once again the frenzied shopping, 
figuring out what gift to buy, chaos at the 
shopping malls and all the hustle and bus- 
tle, I hope you take time to think of others 


Last Name 


less fortunate than ourselves. The old say- 
ing “it’s better to give than receive” holds 
true. This is the time of year that brings joy 
to some, pain and sorrow for others. It’s 
the time of year when everyone is nice to 
each other. It’s the time of year to catch up 
with family and friends. It’s too bad these 
feelings don’t last all year round. 

With this being the last Oshaworker of 
the year it also means a New Year is about 
to dawn. This upcoming year is sure to be 
a trying one. So I hope Santa is good to ev- 
eryone and I hope you’re good to others, 
and here’s hoping for a great and prosper- 
ous New Year. Enjoy your time with family 
and friends, have a great holiday season 
and we'll see you in the New Year! 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


First Name 


Serial No. 


Home Address 


Shift No. 


GORD “CHIEF” 
LINDSAY 


ROBERTS 


sisters, but we are sorry to report that as of 
the deadline of this publication, we just aren’t 
there. We will continue working on it so that 
it will happen. 

We are pleased to announce that we will 
be having a seminar in Peterborough once 
again. The date has been set for Saturday, Jan. 
27th. For those of you who are interested, you 
need to apply beforehand, using the applica- 
tion form in this Oshaworker. Marlene has 
indicated to us that she has been receiving ap- 
plications for that date. 

On the local level, we are looking to start 
the seminars around February. Again applica- 
tions are coming in and once there are enough 
applications, Marlene will set the dates. With 
so many retirements in 2007, we would have 
to say that it looks like it will be another suc- 
cessful year. As we have stated many times, 
one day you will wake up and you'll be retired. 
The question is, are you ready? Many people 
believe they are, but have you really thought 
about every aspect of retirement? 

Deciding to retire will be one of the most 
important decisions in your life and if we can 
even have you think about one aspect in re- 
gards to retirement, it could very well make a 
huge difference. 

As this is the last publication of the year, we 
would like to wish you and your family all the 
best during the festive season. 


Interested in a Saturday Peterborough session |] 


House/Apt. No. Street 


Telephone No. 


City 


Years of Service Age 


(Spouses are encouraged to attend) 


1 to 3 Years 


[| 


Spouse’s Name 


Will Your Spouse Attend (circle) Yes No 


Postal Code 


Have You Planned A Retirement Date (mark appropriate box below): 


3+ Years [| 


cours en frangais, S.v.p. 
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High Volume Of Pension Calls 


Are Being Addressed 


y the time you read this article the 
canvass for 2007 will be completed. 
At time of writing we were informed 
by our Chairperson Jim Hoy that on 
Nov. 27, 2006 we will know whether 


all of the approximately 1,100 people who 
said yes for 2007 will be able to retire with 
the incentive, or whether there will be a lesser 
number. 

A lot of hard work has gone into this 


Unit And 
Name Department 
Donald R. Adamson GM/18 
Paul M. Anderson GM/20 
Claudette Archer GM/43C 
Richard C. Arsenault GM/50 
Kenneth W. Ballinger GM/49X 
Philip G. Barchard GM/49C 
Nestor H. Baquero GM/4B 
Beverley A. Bartley GM/27 
Michael J. Beiers GM/2 
Paul E. Black GM/49C 
Salvatore Bonta GM/61 
Paul D. Bosy GM/38 
Ronald A. Brackenridge  GM/26 
John G. Brandauer GM/83 
Guy P. Brown GM/6 
Ronald N. Brownell GM/93 
Robert J. Cameron GM/61 
Louis J. Caron GM/49C 
John T. Carr GM/51 
Lucien Chevalier GM/49 
Douglas G. Coles GM/6 
Robert H. Corby GM/93 
Terry S. Cramm GM/51 
Patrick D. Crampsey GM/49U 
Nazirali P. Damani GM/54 
James E. Darrach GM/26 
Delores A. Day GM/8 
Carlo J. Debartolo GM/51 
James E. Degruchy GM/50 
Antonio Donato GM/6 
Randal G. Donoghue GM/91 
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process on your behalf and patience is re- 
quired. 

Note, for those who will be retiring in 
2007 in this program, remember it will be at 
the Company discretion as to when you will 
be able to retire. For our WFG brothers and 
sisters, again at time of writing there is only 
speculation as to when those jobs will be elim- 
inated or outsourced. 

Credited Service restoration as per the 


Our Best Wishes go out to 


2005 agreement: Not 
to make excuses for 
anyone, but as a result 
of the large volume of 
retirements, our Com- 
pany counterpart just 
has not had the time to 
check all the requests 
that have been submitted. What has been done 

see HIGH - page 29 


CHRIS 


SMITH 
ALTERNATE 
PENSION 
REPRESENTATIVE 


the latest group of Local 222 retirees. 


Years of Retirement Unit And Years of Retirement 
Service Date Name Department Service Date 
32.0 May/06 Walter Drozdibob GM/68A 23.4 Dec/06 
30.1 Aug/06 Philip J. Druery GM/8 30.0. ‘Jan/07 
31.7 Dec/06 Alan S. Dupuy GM/30 30.4 Dec/06 
30.2 Jan/07 Drew W. Elliott GM/50 30.2 Jan/07 
33.5 Dec/06 James M. Fetchison GM/36 29.3 Dec/06 
21.8 Dec/06 Wayne R. Finley GM/49B 20.1 Dec/06 
31.7 Mar/06 Fred W. Fitzgerald GM/4C 30.1 Jan/07 
30.8 Jan/07 Joan E. Francis GM/69A 21.3 Jan/07 
30.0 Dec/06 Adam V. Gardzinski GM/4C 33.2 July/06 
23.6 Dec/06 Robert D. Geeves GM/61 30.1 Sept/06 
30.0 Oct/06 Ercot Genus GM/94 31.6 Dec/06 
30.7 Dec/06 Roger K. Gibner GM/49P 31.0 Jan/07 
30.0 ‘Jan/07 Carl E. Gilkes GM/4B 33.8  Jan/07 
33.3 Dec/06 Vernon D. Goring GM/49G 20.4 Jan/07 
30.2 Dec/06 Albert J. Graham GM/85 32.9 Sept/06 
26.3 Jan/07 Keith H. Griffin GM/8 28.1 Nov/06 
27.4 Jan/07 Brian P. Hackett GM/50 34.2 Jan/07 
30.0 Feb/06 Blair E. Hadwen GM/50 30.0 Jan/07 
31.8 Dec/06 Guy Hamelin GM/49U 30.2 Dec/06 
30.7 Jan/07 John A. Handson GM/49P 23.3 Dec/06 
30.7 Dec/06 Leonard J. Handrahan GM/4A 26.4 Jan/07 
30.1 Oct/06 Patricia L. Hargrove GM/30 31.0 Dec/06 
30.0 Dec /06 Bruce G. Harper GM/8 33.4 Jan/07 
30.1 Dec/06 David L. Harris GM/771 30.2 Oct/06 
31.7 Dec/06 Terrance D. Harwood-Jones GM/50 30.5 Feb/07 
30.0 Jan/07 Jerry D. Hegadoren GM/4C 31.0 Jan/07 
30.2 Jan/07 Glen R. Hewitt GM/2A 34.0 Dec/06 
30.4 Dec/06 James M. Hiscox GM/38 38.3 Dec/06 
30.3 Jan/07 Brian M. Hlozan GM/53 30.0 Dec/06 
30.2 Dec/06 Phillip J. Hodgson GM/4A 33.4 Jan/07 
30.7 Oct/06 James A. Hood GM/43T 32.5 Oct/06 
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High Volume Of Pension Calls Are Being Addressed 


— continued from page 28 


though, is identify those with close to 30 years 
service and those will be checked in case of 
retirement eligibility. The new year will bring 
us closer to having the rest of the applications 
reviewed. 

For those retiring in 2007 with the incen- 
tive, whether it be the $25,000, $70,000 or 
$100,000 be aware of your personal RRSP 
room if you intend to tax shelter any of your 
money. The government allowance is $2,000 
per year of service from when you started 
working at GM, up to and including 1995. For 
example, a person who started at GM in 1976 


RETIREES 


will be eligible to tax shelter $40,000 into an 
RRSP; a person with 1977 seniority $38,000. 

Remember your pension adjustment 
needs to be considered in your eligible RRSP 
amount. 

Again this past year has been very busy and 
we try to get to your pension call as soon as 
we can. If for whatever reason your call has 
not been answered in a week or so, have your 
supervisor resubmit it or have your commit- 
teeperson call us. Due to the volume Bill and 
I have had Jim Freeman helping out, until at 
least the call volume subsides. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement 
Name Department Service Date 
Jeannette I. Howard GM/43P 30.9 Dec/06 
Lawrence K. Howard GM/43C 30.5 Dec/06 Name 
Victor W. Howard GM/38 29.4 Dec/06 Michael T. Masterson 
Gerald G. Hurst GM/4C 30.4 Aug/06 James R. McKay 
Judith P. Johnson GM/27 30.8 Jan/07 Beverley M. McKenzie 
Richard B. Johnston GM/50 34.3 Jan/07 Frank McPhillips 
Paul E. Judson GM/53 31.0 Dec/06 Joseph P. Metcalf 
Daniel Juneau GM/93 30.2 Dec/06 Joseph W. Moore 
Renwick R. Jupiter GM/83 30.4 Dec/06 Mitchell C. Mowat 
Andreas E. Kakoullis GM/40 31.4 Jan/07 Ted G. Naklicki 
Gregory M. Kapuscinski  GM/85 30.3 Dec/06 Kenneth E. Nesbitt 
Debbie Kellar PPG 32.2 Now/06 Bernard A. Noonan 
David J. Kennedy GM/43C 32.9 Dec/06 Brian M. Proskin 
Paul W. Kilpatrick GM/83 Mere) Dec/06 Gary L. Richardson 
David K. Kimberley GM/43P 33.5 Dec/06 Gordon K. Rodd 
Bogdan Kiprenko GM/49G 20.7 Jan/07 Phillip Rowe 
Metodi Kuzmanovski GM/49W 25.6 Dec/06 Bradley S. Rundle 
John M. Lamey GM/49C 33.8 Dec/06 Donna-Lee Sabo 
Michael C. Lapid GM/94 30.4 Oct/06 Roger B. Scott 
Mario Lecuyer GM/69A 30.3 Oct/06 Claudette M. Smith 
Robert J. Lee GM/51 30.0 Dec/06 Ronald J. St Jules 
Gary D. Leroy GM/27 30.0 Jan/07 Steven W. Teasdale 
Leslie C. Loughran GM/90 30.3 Nov/06 Richard K. Tedford 
Helga A. Love GM/49 30.0 Dec/06 Robert C. Thompson 
Fraser R. MacDonald GM/43C 30.1 Dec/06 William V. Thompson 
Hugh K. MacDonald GM/49U 20.5 Dec/06 James W. Turrell 
Matthew Madden GM/43C 31.8 Dec/06 John C. Wilson 
James E. Magee GM/53 30.3 Dec/06 Randy N. Wood 
Roy Maharaj GM/27 20.9 Oct/06 Larry E Woodhouse 
William J. Marks GM/38 31.4 Dec/06 Raymond Wright 
Walter B. Marstrom GM/99 32.0 Dec/06 


This being the last Oshaworker issue of 
the year I would like to thank our Leadership, 
President Chris Buckley, Chairperson Jim Hoy 
and all the representatives who have worked 
so hard on our behalf this past year. It has 
not gone unnoticed. And thank you, the mem- 
bership, for all your support and kind words 
throughout the year. 

I would also like to take this opportunity 
to wish you all a Merry Christmas and a happy 
holiday. May we look forward to a healthy and 
prosperous new year. 


BILL CHRIS 


MUTIMER SMITH 
PENSION ALTERNATE 
REPRESENTATIVE PENSION 
REPRESENTATIVE 


Unit And Years of Retirement 
Department Service Date 
GM/43B 30.3 Dec/06 
GM/49G 30.8 Jan/07 
GM/85 21.5 Aug/06 
GM/38 30.4 Dec/06 
GM/50 30.4 Jan/07 
GM/43B 33.6 Dec/06 
GM/49G 21.0 Dec/06 
GM/43C 31.0 Dec/06 
GM/50 30.3 Jan/07 
GM/27 30.7 Jan/07 
GM/43B 32.5 Dec/06 
GM/68C 31.0 Dec/06 
GM/49G 33.0 Jan/07 
GM/36 26.3 Dec/06 
GM/93 30.0 Sept/06 
GM/49 31.0 Dec/06 
GM/46C 30.4 Oct/06 
GM/94 21.5 May/06 
GM/66 45.0 Jan/07 
GM/50 30.0 Jan/07 
GM/38 41.1 Dec/06 
GM/8 33.9 Jan/07 
GM/49U 32.5 Dec/06 
GM/551 30.1 Dec/06 
GM/43B 30.1 Dec/06 
GM/50 30.0 Jan/07 
GM/90 31.0 Dec/06 
GM/27 31.4 Jan/07 
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SUB REPRESENTATIVES’ REPORT 


The Latest Layoff Information 


Il members who were laid off the week of Nov. 6, 2006 should 
have received their personal access code from E.I. by Decem- 
ber 15th. If you have not received your access code by this 
time, seek assistance by putting a call in for us to come and 
see you or by seeing one of the service representatives at your 
union hall. It is very important that you seek assistance as soon as pos- 
sible due to the time limits put on your E.I. claims. 

Service Canada (the E.I. office) has added a two-fold question to the 
reporting service. The question is under the heading Stopped Working. 

Question: Have you stopped working for any employer during this 
period? 

Answer: Yes 

Question: Did you stop working for a reason other than a shortage of 
work? Shortage of work includes layoff or on call. 

Answer: No 

A couple of reminders when reporting your week of layoff to E.I., 
your employer’s phone number is 905-644-5000 and never report your 
SUB payment as earnings. 

To report your E.I. by phone call the Teledec number (1-800-531- 


To report by Internet log 
onto the Internet and go to 
the CAW Local 222 web- 
site, www.cawlocal.ca/222, 
click on Labour Links, 
click on Employment In- 
surance Layoff Link, click 
continue at the bottom of 
the page. 

To speak to a represen- 
tative from E.I. call the insurance telemessage centre during business 
hours (8:30 a.m. to 4:30 p.m.) at 1-800-206-7218. 


DAVE 
MURPHY 


DALE 
MILLSON 


SUB SUB 
REPRESENTATIVE REPRESENTATIVE 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, inside plant pager *97-8099, 
out of the plant 1-800-361-6793, pin 8099. 

Dave’s office number is 905-644-1541, inside plant pager *97-8525, 
out of plant 1-800-361-6793, pin 8525. 

We would like to wish all our members a very Merry Christmas and a 


7555) 


Pay Attention To Timely 


Happy New Year. 


Filing Of E.I. Claims 


reetings Sisters and Brothers. At 
the time of writing this article, I am 
working on a regular job, like most 
of this membership. As this will be 
the last Oshaworker report of this 
year I would like to wish this entire member- 
ship a Merry Christmas and a safe and Happy 
New Year. 

The Car Plant #2 is on layoff as I write this 
article, the week of Nov. 6-10. Hopefully you 
will receive your E.L. info before Christmas as 
I’m sure the extra money wouldn’t hurt at this 
time of year. 

I would like to remind our members to 
report your layoff in a timely manner and fo- 
llow the reporting instructions handed out to 


our members every layoff. I would also like to 
remind our members that if you are laid off 
during a week where you had your SPA week 
scheduled, that if you choose, you can have 
your 40 hours of SPA converted to 40 PAA 
hours. Note you must advise your supervisor 
before your layoff to code you on layoff. We 
had to rectify this a couple of times and usua- 
lly it took two to three months to fix. This is 
on page 141 in your new Master Agreement 
Para 5. 

If you have any SUB inquiries the GM SUB 
office phone number is 905-644-1585. 

If you make a mistake while filing your E.I. 
report and want to correct it, call 1-800-206- 
7218 during business hours and then press 


BRYANT 
ALTERNATE SUB 


“0” for a live operator. 
REPRESENTATIVE 


I stated in last 
month's Oshaworker if you were wrongly 
overpaid by E.I. you must come forward befo- 
re they catch it as they will consider it fraud if 
you don’t come forward and they will give you 
a financial penalty. You should call your SUB 
rep immediately. 

On a final note, I would like to congratulate 
Gord Vickers, Lanny Joseph and Dave Thomp- 
son on a fine effort in their run for Oshawa City 
Council positions, with Gord Vickers losing by 
only 115 votes. You all should be commended 
as even though you didn’t win you sure shook 
them up. 

Till my next report, take care. 


BUY UNITONLEMADE 


DX OD | 


ESTIC 
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SERVICE REPRESENTATIVE’S REPORT 


Guidelines For S&A Claims 


With GM/SunLife 


irst of all I would like to wish every- 
body a Merry Christmas and Happy 
New Year. I would like to thank all the 
support staff for their help to allow me 
the proper information to do my job 
for the membership daily: the Union Hall staff, 
E.I. employees, SUB office, GM employment 
and benefit office staff, and Green Shield and 
SunLife S&A staff, even though we have our 
problems and arguments over claims. Most of 
all thanks to my family for their support and 
time when they share me with the member- 
ship. 


Plant #2 Layoff 

By now everybody should have their access 
code and have called in their report cards. If 
not you better seek help to get your claim in 
order. 


S&A 

There are a number of people who have 
never been on S&A before and do not know 
what has to be done. 

First of all, for surgery, pick up your S&A 


papers as close to your surgery date as pos- 
sible. Have your doctor complete them the day 
of surgery or shortly after, and keep a copy 
for your records, in case there is a problem. 
Second, if you have an accident, you must seek 
medical treatment immediately. Call for S&A 
forms, pick them up or have somebody do it 
for you with your GM serial number. 

If you are off sick there is a seven-day wait- 
ing period. The day you see the doctor starts 
your period of disability. 

These are only guidelines, everybody’s claim 
is different. The things to remember are: 

1. Seek medical treatment immediately and 
if you go back to work and go out again, seek 
medical treatment immediately again and have 
all treatment dates on your forms by your doc- 
tor. 

2. Keep copies of all S&A forms. 

3. Describe your accident as best as you 
can. If there’s not enough space attach a letter 
or call for help. 

4. If you are going to be off work call the 
GM Employee Absentee number 905-723- 
2203 or 1-800-263-3821. 


GM Members Need To 
Check On Coverage For 


ecently everyone received a depen- 
dent survey form that was mailed to 
them from the GM Canada Benefits 
Centre in regards to their dependent 
children between the ages of 18 and 
25 before Sept. 1, 2006. These should all be 
processed and filed correctly at the Benefit 
Centre. The deadline has come and gone so 
only those that were returned on time were 
processed. Like any survey there will be some 
members that require assistance to correct 
any errors and omissions. 

Ifyou receive a Green Shield card in the mail 
in December or January make sure you look at 
the back of the card carefully. Your child may 
be left off because you indicated they were no 
longer covered on your survey form. If your 
dependent child is not on the card that means 
they have been removed from your benefits. 
If your child is not on your Green Shield card 
and should still be on benefits, then come for- 
ward for assistance immediately by calling us 


at the Union Hall or call 
your in-plant benefit reps 
through your supervi- 
sor so we can assist 
you. You can also call 
the Benefit Centre at 


18-25 Year Old Dependents 


1-877-442-4625 then MIKE 
enter your user ID and nets 
password to talk to 4 | REPRESENTATIVE & 
representative. EXECUTIVE BOARD 


With this being the 
last Oshaworker be- 
fore the Christmas break, I would like to wish 
everyone and their families a safe and joyous 
holiday season. Also I would like to thank 
all the people I deal with on a daily basis for 
their assistance. It makes the job I do for our 
members a lot easier. And finally thanks to 
my family for their support, understanding 
and acceptance, allowing me to represent our 
members in the way I choose. 


5. If your doctor puts 
“two to three weeks” 
off work, GM will be 
looking for you after 
two weeks. If you need 
more time to heal, get an extension form. 

6. If you are IMO’d do not be late; you 
must go to the appointment unless you have 
returned to work. 

7. If found unfit continue under your doc- 
tor’s care. 

8. If found fit, make an appointment with 
the plant doctor and talk to him. 

I hope this helps. 

To everybody who has retired over the last 
year, all the best. 

Until next year, I’m only a phone call 
away! 


DOUG 
SANDERS 
SERVICE 
REPRESENTATIVE 


TEXAS 
HOLD'EM 
TOURNAMENT 


CAW Members 
& Friends 


Saturday, January 13, 2007 
1 p.m. sharp! 
CAW Local 222 Union Hall 
1425 Phillip Murray Ave 


Cost: $80 
(25 percent expenses, 
75 percent payouts, 
prizes determined by 
number of entries) 


No buy-ins/re-buys 


Sponsored by the 
CAW South Eastern Ontario 
Recreation Committee 


For tickets 
call Walt 
905-723-6901 
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st 
CAW Group 


CANADA Insurance Program 


You're in the driver's seat! 


Get a quote on your auto and home insurance and 
you could win 1 of 4 widescreen LCD HDTVs* 


Your Union. 
Your Cars. 
Your Savings. 


Chris Buckley 
CAW Local 222 President 


Buzz Hargrove 
CAW National President 


Call today! 
1-877-CAW-INSR (1-877-229-4677) 


WWW.Caw-Insurance.com 

Program is open to any member of the CAW who is actively employed (including those on disability leave), or who is on layoff or 
retired from GM., Ford and DCCI. Also eligible are the spouses and dependent children of these members as well as 

surviving spouses of retirees. 

* Contest runs until November 15, 2007. One prize awarded per manufacturer (Ford, GM, DaimlerChrysler). 

Approximate value $2,000 per prize. 
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Dental Care Is As Important 


As Dental Benefits 


esearch indicates that at least 80 
percent of the adult population 
has some form of periodontal 
disease. 

Most of us don’t even know that 
we have such a condition, which is largely 
caused by the presence of plaque. Without 
its periodic removal, the sad truth is that ev- 
ery adult will develop gingivitis which may 
progress in some to periodontitis and loss 
of tooth attachment to the gums. And it’s 
nearly impossible to predict which patients 
are more susceptible to this deterioration 
than others. 

What's involved in a dental check up 
varies according to a range of factors, in- 
cluding the predetermined recall frequency. 
For example, individuals who have a high 
incidence of, or predisposition to cavities, 
but who visit their dentist infrequently, will 
require different treatment, perhaps even 
major restoration, when they do attend the 
dentist than will the individuals who drop in 
more frequently. 

But, generally speaking, a checkup can 


include some or all of the following proce- 

dures: 

@ Screening, where the dentist looks for 
anything unusual such as early signs of 
gum disease, eroded fillings, infections 
and oral cancer; 

Minor treatment, where the dentist fixes 

small problems on the spot; 

Cleaning, where the dentist or hygienist 

removes tartar buildup from the teeth; 

X-rays, where the dentist can view a per- 

son’s bite, identify teeth that are impaled, 

large or cooked tooth roots, and tooth 
decay between teeth, under the gumline 
and under old fillings; and. 

Some education, where the dentist ad- 

vises varies procedures based on the 

results of the checkup. 

For kids, the dentist is also looking at is- 
sues guiding the development of oral health, 
and making sure parents and children know 
how to care for little teeth. They're looking 
into things like thumb-sucking and appro- 
priate management of sports injuries. For 
older adults, dentists are paying special at- 


DON DOUG 


THOMPSON CROUGH 
GM INSURANCE SERVICE 
REPRESENTATIVE REPRESENTATIVE 


tention to the rate of gum disease. And for 
everyone, they’re drawing a very significant 
connection between nutrition and the rate 
of problems with the teeth. 

The importance a dentist attaches to 
in-home hygiene activities, such as brushing 
and flossing at least once a day, is critical in 
continuing along the road to dental health 
that has been laid down in the dental office. 
Because it’s important to remember that 
the enviable oral health status enjoyed by 
most Canadians should never be taken for 
granted. Not the product of good luck, this 
is, rather, the result of clever management 
by patient and dentist alike. 

We would like to take this time to wish 
everyone a Merry Christmas and a Happy 
New Year. 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT i 


GM Member Benefit Details 


ffective October 1, 2005, the vision care plan will provide 


benefit coverage as follows: 


months. 


once every 12 months, instead of once every 9 


Single vision: $200 every 24 months 
Bifocal: $255 every 24 months 
Multi-focal: $325 every 24 months 
Contact lenses: $210 every 24 months 
Up to $325 may be applied to the cost of laser eye surgery. 
This benefit would be in lieu of any claim under the vision care 
plan for the next 48 months. 


Dental Plan 

Dental Year runs from October 1 to Sept. 30. The annual maxi- 
mum is $2,800. The orthodontic lifetime maximum is now $3,600. 
This benefit is payable at 50 percent for employees or dependents up 
to 21 years of age. Anything over $200 must have a predetermination 
sent in prior to any work being performed. (Both of these maximums 
are effective October 1, 2005). 

Effective January 1, 2006, benefits payable shall be based on the 
Provincial Dental Association fee guide in effect for the previous 
year. 

Coverage for supplementary bite-wing x-rays will be provided 


PSA Test 

Effective October 1, 2005, coverage will be 
provided for PSA tests, once annually, for men 
age 50 or older. The maximum payable for this 
test will be $15. 


BARRY 


GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


Custom Made Orthotics 

We have coverage for two pair of custom 
made foot orthotics in any 36-month period to a maximum total ex- 
pense of $400. One pair to a maximum of $325. These orthotics may 
only be obtained from a participating provider. You may call Green 
Shield at 1-888-711-1119 to verify if you are now eligible for orthot- 
ics and to verify if a provider is eligible to bill Green Shield before 
you purchase, or you may go online to www.greenshield.ca and see 
the participating providers list. 

I would like to take this time to wish you and your families a 
Merry Christmas and a Happy New Year. Until next issue I remain in 
solidarity... 
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CAW Local « 222 Retirees’ 


would like to thank all those who attended the Retir- 
ees’ Health and Wellness Fair on Oct. 23 and 27, 2006. 
We have reviewed the participant feedback information 
and we are definitely looking forward to next year’s 
event. 
I would like to thank the following that participated: 
Shoppers Drug Mart, Buffett & Company Worksite Wellness 
] Ltd., GM Medical Centre, Kidney Foundation, ListenUP! 
| Canada, Canadian Cancer Society, VON Canada-Durham, Al- 
| zheimer’s Society, Durham Region Health Department — Se- 
nior Driving and Falls Prevention, Durham Regional Police, 
Oshawa Fire Department, Hospice Durham, Community 
Care, Canadian Diabetes Association, United Way, Oshawa 
District Ostomy Association, Heart & Stroke Foundation, 
Lung Association, Naturopathic Institute, Motion Special- 
ties, Canadian Hearing Society, and Canadian Red Cross. 
We would like to thank Tim Hortons for providing coffee 
to both events. We would also like to thank Jackie Finn, Don- 
na Murdoch, Carrie Rotterman, members of the Family Auxi- 
liary #27 for doing an incredible 
job on all the food preparation, 
and thanks to Les MacDonald. 
All of the retirees that participa- 
ted in the Line Dancing and Taoist 
Tai Chi demonstration, your enthu- 
siasm doesn’t go without recogni- 
tion, es all did a ae job. Any 


Photos by 
Joe Sarnovsky, Dave Renaud, e 
Jim Beaudry and Dave Hubbard || 
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retirees who are interested in JIM 
either of these activities can call BEAUDRY 
the Union Hall for information CAW NATIONAL 
hen theclacseoare held HEALTH AND WELLNESS 
OD WEN IE GHSSCO ALC ENE COORDINATOR - GM 
A lot of work goes into plan- 


ning and organizing such an event. I would like to ack- 


nowledge the following planning committee members for | 


their time and commitment that helped make these events a 


great success. Special thanks to Bev McCloskey, Chief Lind- |jgs 


say, and Bill & Rhodesa Stacey from the Retirees chapter; 
Carole Black, Tammy Walsh, Cathie Hillock, Debbie Done, 
Karen Elliott, Brenda Goard, and Lynne Logan from the GM 
Medical Department; Dave Renaud, Angela Legere, Sharron 
Kehler, and Al McPhee, from CAW Local 222; Judy Elliott and 
Joan Segal from the Durham Region Health Department and 
finally Dean Lindsay, CAW National Retirees Coordinator. 

We would like to recognize all the individuals and busi- 

nesses that donated prizes and supported our event. They 
are as follows: Green Shield, Jetico Basket Creations, New 
Vision Optical, BDI-Kenscott, Auto 
Workers Community Credit Union, 
Scotia Bank, Pilars Café and Cate- 
ring, Millwork, Larry Kirtley, Jack 
Julicher, Carole Black, Bev Mc- 
Closkey, Charlie Peel and Chris 
Buckley. 


DECEMBER 2006 


THE OSHAWORKER « 35 


36 ¢ THE OSHAWORKER 


Made in Canada fee 


For jobs and a 
healthy Canadian 
economy. 


U sing public money to buy 
Canadian made products and 


services is a smart investment in the 
future of our country. It keeps good 
jobs in Canada. It supports research, 
builds technological know-how and 
strengthens Canadian industry. 

Federal and provincial tax dollars 
spent on Canadian-made products 
— whether it's for subway cars, 
trucks, ships, buses, aircraft, autos 
or the Canadarm — puts our tax 
dollars to work at home. 
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That's why the federal and provin- 
cial governments must implement 
modern rules to: 


i ensure all levels of government 
purchase Canadian made products 
and services whenever possible; 


i ensure these procurement policies 
establish minimum levels of 
Canadian content; 


i ensure equivalent spending on 
value-added work in Canada, if a 
Canadian product isn't available. 


The Americans and others 
already have laws like these. 

By reinvesting tax dollars in 
Canada we're not only creating 
opportunities today, we're helping 
to secure a stronger future for our 
children. Now that’s spending our 
tax dollars wisely. 

Tell your MP, MPP and local 
elected officials that “Made in 
Canada Matters.” 


CAW = TCA 


Have A Safe And Healthy Holiday 


would like to take this opportunity to 

wish all of you the very best for the fes- 

tive season and I hope the holidays will 

be spent with all those you hold near and 

dear. I would be remiss if I didn’t caution 
you about being responsible and abstain from 
drinking and driving. Here is a list of num- 
bers that will either provide you a designated 
driver or a taxi to get you home safe: Arrive 
Alive 905-404-0806, DD4U 905-440-4469, 
Keys to Us 905-433-2005, City Wide Taxi 905- 
579-9393, Blue Line 905-440-2000. There’s 
nothing wrong with having a little fun but you 
must plan ahead and act responsibly. 


Safety Award 

On Thursday, Nov. 23, 2006 I was honoured 
to receive the Workers Health and Safety Cen- 
tre’s annual award for health and safety activ- 
ism. I would like to thank all those who sup- 
ported me throughout the years and those who 
have shared their knowledge with me to allow 
me to perform my duties to the best of my abil- 
ity. We in the CAW are so very fortunate to have 
the many resources available to us, to guide 
us, inform us and educate us in the many fac- 
ets of workplace health and safety. The many 
courses and workshops provided by our own 


union and also organizations like OHCOW and 
the Workers Health and Safety Centre who have 
an extensive list of courses that can be taken 
to allow us to keep informed for our battles in 
the trenches of Ontario Workplaces. 


The Little Green Book 
(Continued) 

Part III The Duties of Employees 

Section 25 

28. (1) A worker shall, 

(a) work in compliance with the provisions 
of this Act and the regulations: 

(b) use or wear the equipment, protective 
devices or clothing that the worker’s employer 
requires to be used or worn; 

(c) report to his or her employer or super- 
visor the absence of or defect in any equip- 
ment or protective device of which the worker 
is aware and which may endanger himself, 
herself or another worker; and 

(d) report to his or her employer or su- 
pervisor any contravention of this Act or the 
regulations or the existence of any hazard of 
which he or she knows. 

(2) No worker shall, 

(a) remove or make ineffective any protec- 
tive device required by the regulations or by 


HEALTH & SAFETY REPORT 


his or her employer, with- 
out providing an adequate 
temporary protective 
device and when the 
need for removing or 
making ineffective the 
protective device has 
ceased, the protective 


RICK 


COWLE 


CERTIFIED H&S REP, 
device shall replaced | “Bopy In WHITE/ 
immediately; TRIM/SOUTH 

(b) use or oper- STAMPING 
ate any equipment, 


machine, device or thing; work in a manner 
that may endanger himself, herself or other 
worker; or 

(c) engage in any prank, contest, feat of 
strength, unnecessary running or rough and 
boisterous conduct. 

(3) A worker is not required to participate 
in a prescribed medical surveillance program 
unless the worker consents to do so. 


Finally 

If you have any health and safety concerns, 
don’t hesitate to put in a call and I will gladly 
assist you. My in-plant number is 7429 from 
outside 905-644-7429 also my mike radio 
number is 7429. Merry Christmas! 


Tips For Driving In Winter 


s winter is almost upon us I 
would like to share some tips 
that will hopefully make this win- 
ter a safe one. 


Basic Winter Driving 
Survival Kit 

First aid kit, dry socks, gloves, hat, warm 
sweaters, flash light, candles and water- 
proof matches, small shovel, flare, candy 
and non perishable food items (nuts, dried 
fruit) plastic garbage & grocery bags 


a 
@ Anticipate hazardous places such as 
bridges, overpasses, turns in road and 
shaded areas. 
Don’t forget that bridges freeze before 
roads do. 
Reduce speed while driving and slow 
down at intersections. 
Allow more distance for slowing down 
or stopping. 


© Don’t panic when in a skid. 

Take foot off the accelerator to control 
steering. 

Avoid applying or “pumping” the 
brakes: the brakes may lock unless 
you have an anti-locking brake system 
(ABS). 

Steer gently in the direction you want 
the vehicle to go. 

Always remember to be cautious and 
drive defensively. It takes 12 times lon- 
ger to stop on ice or snow! 


Stick In Snow 
@ Put emergency flashers on. 

@ Shovel snow away from wheels to clear 
a pathway. 

@ Pour sand, gravel or kitty litter around 
tires to improve traction. 
Avoid “gunning” the engine, rocking 
the vehicle back and forth, and spin- 
ning the wheels. The rut will only get 
deeper. 


© Straighten front 
wheels and at- MERV 
tempt to slowly SCOTT 
move the vehicle CAW CERTIFIED 
in forward or re- Vi Ae 


HEALTH & SAFETY 
verse. COORDINATOR 


Remember! 

Keep your gas tank at least half full at 
all times to avoid condensation in the gas 
tank. If stranded, you will need to run the 
vehicle for heat 


Winter Survival Tips For 

Stranded Drivers 

@ Attach red cloth or flag to antenna or 
appropriate area to signal for help 

© Do not leave the vehicle 

© Be certain exhaust system is not blocked 

@ Ifvehicle operates, run engine five min- 
utes at a time every 15 to 30 minutes for 
heat 

see TIPS - page 38 
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ZONE 6 REPORT 


Having A Nest Egg In The Bank 
A Good Idea 


ho says we need food when we 
work? As Plant 2 lay idle during 
the week of Nov. 6th, Browns 
Food service and GM were rub- 
bing their hands together at 
all the money being saved by not providing 
adequate service to our members in South 
Stamping and some parts of the Body Shop. 
The number of phone calls I made trying to get 
service in the department was exhausting. Tons 
of calls made but only two were returned. The 
first answer was “we'll see what we can do” 
and the second was “South Stamping doesn’t 
spend enough on the mobile cart to make it 
worth our time and effort.” 

After a little investigating, I found that it would 
make no difference because the service the la- 
dies were ordered to provide was insufficient. 
They were ordered to start servicing at 7:45 a.m. 
for a 10:00 a.m. break. I wonder how man- 
agement would feel if they were told they had 
to purchase a hot breakfast two hours before 
they had a break. Then to follow up, Brown’s 
management ordered the worker to stick to the 
directed route and not stray even though they 
knew the route was grossly ineffective. 

I know that the workers in the service indus- 
try want to provide us with the best they can but 
when our management and theirs ties the work- 
ers’ hands behind their backs, business will 
definitely decline. Just because one plant was 
down, it doesn’t justify workers going hungry to 
save costs. People who use the mobile cart reg- 
ularly count on the service with the busy lives 
we lead. This could have easily been avoided 
had the Union been notified that reduced ser- 
vice would be necessary for that week. 


The Blackmail Game 

Okay, so you have been placed on notice. 
The offence you are accused of is either a vic- 
timless crime or something that, while it may 
be morally wrong, the Company has no plant 
rule for and there is no law against it. 

Here’s where it gets complicated. You are 
placed on notice of pending disciplinary action 
towards you. This means they want the situa- 
tion corrected. But, you have never been made 
aware that it is a violation of the rules. We as 
your representatives argue on your behalf that 
the so-called “violation” does not exist. 

The Company, on the other hand, states that 
it cannot tolerate the action and will proceed 
with disciplinary action. What I have explained 
to the member in question is this. Here is what 
the Company wants, whether it is a reprimand, 
suspension or discharge. We go over the “facts” 
of the case and find that, if the case were to pro- 
ceed to arbitration, we would have a better than 
average chance at winning the case. Meaning 
the case would be worth challenging. 

This is also explained to the Company, but 
they want to dig in their heels and make an 
example of you so that others will see what 
you have sacrificed to “win your case.” The 
other option is do we take a resolve? A resolve 
means that the issue has been resolved and 
both parties can live with it, meaning a lesser 
penalty is assessed. If we cannot resolve it at a 
disciplinary hearing in the office then a penal- 
ty is assessed and the member must follow the 
orders of the discipline and file a grievance to 
get the matter resolved. 

And what it comes down to is what I call the 
blackmail game. They say “We know you did 


Tips For Driving In Winter 


— continued from page 37 


Light candle for warmth if vehicle will 
not operate 

Always leave window slightly open for 
fresh air circulation 

Avoid heavy physical exertion to main- 
tain energy level 


preven Hypothermia: 
@ Use clothing in your survival kit as 
necessary to prevent heat loss: hat, 
sweater, socks, gloves 
If you get out of the vehicle, put two 
grocery bags, one inside the other, 
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over each shoe and tie around your 

ankles 

Cut three holes in garbage bag; one for 

head and two for arms, and pull down 

over your head to retain body heat 

Always remember to inform others of 
your destination, departure time and ex- 
pected arrival time! 

As this is the last Oshaworker be- 
fore the Christmas holidays I would like 
to wish you and your loved ones a very 
Merry Christmas and a safe and prosper- 
ous New year. 
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this” and if you want to 
take this penalty, we'll 
leave it at that. If not? 
Take your chances and 
see how long it takes you 
to get what you want. 
You as the worker must 
decide with our guidance if you are willing to go 
the distance and prove the Company wrong. 
That is where the blackmail comes in. 
Sometimes going the distance can be quite tax- 
ing on us and we have to decide if it is worth 
the fight. In the end the choice will be yours. 
Several years back I wrote about how we as 
the membership could become stronger. That 
was by having a personal savings fund just for 
these occasions. If every member had four 
weeks salary in the bank, can you imagine 
how intimidated the Company would be come 
contract time? Our contract expires in Sep- 
tember 2008. If each of us saved $50 a week 
between now and the end of the contract, we 
could each have about $4,400 in the bank. If 
we were able to bargain a contract without a 
strike, we could have a nice little nest egg for 
a vacation with our negotiated time off. And 
we would also not be bound by financial stress 
and be forced to accept discipline we feel is 
unjust. It’s just something to think about. 


BOB 
AMBROSE 
ZONE 6 
COMMITTEEPERSON 


Retirements 

All the best to Pat Hargrove who has called 
it a day in Department 30. I met Pat several 
years ago at a class she was instructing. She 
was always pleasant with a knowledgeable 
presence and was always a pleasure to be 
around. Thanks Pat for your many years of 
dedicated service to CAW members. But I don’t 
think you will fully retire. 

I would also like to mention a good friend of 
mine and many others in the Body Shop. Mitch 
Mowat is calling it a day. Many of you in De- 
partment 82 have known Mitch for years lon- 
ger than me but, I will really miss you Mitch. 
I’ve been sledding with you, fishing with you, 
camping with you, and just sitting around with 
you. I always enjoyed your sense of humour, 
honesty and willingness to help. You are to be 
admired, and I along with many others will 
miss having you around. Thanks for the good 
years and keep in touch. 

Until next time have a great Christmas 
break, and if you have any issues Terry Small 
can be reached at pager 3767 and I can be 
reached at pager 3662 by using *97 in plant 
or out of plant at 1-800-361-6793 followed by 
the PIN or at our office at 905-644-3662. % 


Opinions, Rumours, Truth, 


ZONE 55 REPORT 


And The Facts 


e’re finally closing to the Christ- 
mas holidays, time to reflect, re- 
lax and enjoy our family, friends 
and our much-deserved Christ- 
mas bonus. 

There are many scrooges in Oshawa more 
intent on destroying our Union than building 
it. This is a shame, as around the corner are 
the Shop Committee elections in the New Year, 
for who we want to bargain on behalf of the 
membership in 2008. The membership will be 
bombarded with pamphlets, and lots and lots 
of trees will be cut to fuel the politics you will 
see here in Oshawa. It’s with a sad heart that 
our junior members will have to be subjected 
to this garbage that is not always factual but 
opinions and rumours, and certainly not 
always fact. 

Our futures here are enough of an 
uncertainty (as I once felt starting at GM), 
since the announcement of Plant #2 closing 
and with the movement of Plant #1 into Plant 
#2 in December of 2007. Many of our junior 
members have families, mortgages, car and/or 
truck payments and other living expenses that 
should be the politician’s priority in securing 
more models for the Zeta platform, not 
political gain fuelled by dirty politics. 

Some politicians would have you believe 
that we shouldn’t have negotiated a shelf 
agreement to secure future product for 
Oshawa (Opinion); the UAW gave $17 billion 
to GM to keep as many jobs there as they 
could (Fact). We were forced to give GM cost 


savings to bid on future product, and GMS was 
the price of admission (Truth). Some would 
have you believe there are all kinds of models 
forth coming to Oshawa (Rumour); without 
the shelf agreement Plant #1 would’ve closed 
in 2009 (Fact), and possibly Truck in 2011. 
With no future product there wouldn’t have 
been the thousands of retirement incentives, 
and you would’ve needed 25 plus years of 
seniority to hold here in Oshawa (Fact). The 
Oklahoma GM facility had a newer paint shop 
than here, the UAW said no to negotiating a 
shelf agreement with GM, the plant is closed 
(Fact). 

I hope for our sakes the elections don’t 
turn into a mudslinging affair, as this shows 
GM that we are weak as a membership. Some 
politicians who spread doom and gloom are 
being self serving and greedy thinking of 
nobody but themselves, not the membership. 
We have union reps in Oshawa that are very 
dedicated to the membership, and we have 
those who have crystal balls, and some 
politicians who think only of themselves and 
not the membership as a collective whole. 
Hopefully the membership will see thorough 
these individuals at the ballot boxes in the 
New Year and vote with their heads and not 
because of rumoutr-filled pamphlets unsigned 
and full of half truths. 

The same politicians should come clean 
because when all reps were at the CAW Local 
222 Union Hall and were asked to vote on 
the shelf agreement, there were only two who 


STEVE 
BULLOCK 
voted against it, not the 


ZONE 55 
a COMMITTEEPERSON 
same ones now hiding AND 


EXECUTIVE BOARD 


in the grass. These 
MEMBER (GUIDE) 


same individuals didn’t 
see the faces of the 
membership I saw when it was announced that 
morning that Plant #2 was closing, I did. 

Ihave faith in our membership, as I know it 
is one of the most intelligent and well educated 
in North America, and yes, we still build the 
best anywhere in the world. 

Despite our opinions and differences I 
believe the membership had the intestinal 
fortitude, and smarts to vote overwhelmingly 
at the Civic Auditorium in favour of the shelf 
agreement to secure not only future product, 
but also our families future. Some of the same 
politicians that now are naysayers weren’t 
previously, but I don’t think I'd roll the dice as 
the Oklahoma GM facility did. Where are the 
workers now? Out of work due to the fact the 
union failed to negotiate in their best interests. 
I believe we made the right decision, as I’m 
sure most of our junior members do as well 
as our new retirees with $70,000 as well as 
their COLA indexed pension. Do you think that 
elections are coming? 

I can be reached in plant at 3175 (voice 
mail as well), 2302 or *97-8240, out-of- 
plant 1-800-361-6793 PIN 8240 or e-mail 
stevebullock @rogers.com. 

In Solidarity. 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck 
Plant 


Howard can be contacted 
at 905-644-1411 
or pager *97-8685. 


Car Plant, South Stamping 


Sharon can be contacted 


Howard 
Piggott 


at 905-644-4175 
or pager *97-4175. 


Outside GM use 
1-800-361-6793 to access the pager network. 


Christiaan 
Timmermans 


Sharon 
Prentice 


or pager *97-4330. 


And Tri-Link 
Christiaan can be contacted 


at 905-644-1114 


or pager *97-1114. 
Tina can be contacted 


at 905-644-4330 — 


Moore 
Outside GM use 


1-800-361-6793 to access the pager network. 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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Thank you to the Workers for Cancer Prevention (WCP) 
Committee members and guests, from the left is Rob Dryan, 

"| Director Camp Oochigeas, Phil Goodwin (CAW 222), Phyllis 
Caputo (707), Wendy Cartwright (1090), Jerry Stoker, (199), 
Samantha David, Director of Development Camp Oochigeas, Kelly 
Wolff WCP Chairperson (1285), Kathie Fowlie (222), Ken Bondy 
CAW National, Rachel Leblanc (1285), Kevin Wrycraft (1285), 
Kelly Roy (1285), Tracie Gignac (1285) and Dave Renaud (222). 
Missing from the photo is Bernie Hamilton (199). 


ENVIRONMENT REPORT 


Successful Fundraiser Ends Year 
For Cancer Prevention Coalition 


he Workers for Cancer Prevention are 

taking action now. In 2005 we held 

our Silent Auction Dinner Dance Event 

at CAW Local 707 and raised more 

than $25,000 for the Development of 
a National Cancer Prevention Conference and 
book titled, “101 Solutions to a Preventable 
Epidemic.” 

This year our Silent Auction/Dinner Dance 
was held at CAW Local 222 Oct. 28th. 

Total monies raised through this year’s 
event has reached more than $30,000. 

All monies raised will go to three initiatives, 
a National Cancer Prevention Conference titled 
“Tt’s about Prevention — It’s about Time” and 
to Camp Oochigeas, a camp for children with 
cancer, and to the Durham Region Cancer Pre- 
vention Coalition. 

A huge thank you needs to be given to the 
volunteers lobbying for donation gifts and the 
area businesses who donated over 200 items 
for the auction and prizes. I would love to 
thank each business individually in this article 
but it would take up all of my allotted space 
and we wouldn’t want to miss anyone. Thank 
you, thank you and thank you. 
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duction mascot is Michael 
Hance from the Car Plant 
2; Trim door line. Mi- 
chael received a digital 
camera, CAW golf shirt, 
compact fluorescent 
light bulbs and a water 


I want to thank the Local 222 Executive 
who whole-heartily supporting the Silent Auc- 
tion, Dinner Dance and the Retirees Health & 
Wellness Fair October 23 & 27. I’m so proud 
of this Union for always taking a progressive 
stance to help our communities and member- 
ship to have the tools to lead healthier, better 


Z 
DAVE 


lives. saving shower head. aes re 
A large thanks to all who bought tickets, It’s up to every single ENVIRONMENT 
attended and purchased silent auction items: one of us to reduce our COUNCIL 
; scifi: PRESIDENT 
You’re awesome. impact on our environ- | oaw ENVIRONMENT 
ment. We do this by | REPRESENTATIVE 


“Draw An Energy Reduction 
Mascot” Contest Winners use of energy and by 
Thanks, to all the participants for tak- a % making product purchases that do little 
ing the time to submit to the 2006 Waste a or no harm to the environment. 
Reduction Week, “Draw an Energy Re- __y'! [i ---,, For GM_ in-plant issues, 
duction Mascot Contest” forthe GM Js ee F please call me at 905-644-1374 
Oshawa Autoplex. It is exciting to is - or Mike Radio 1374 or email 
see the level of talent we have in a ' an Dave.Renaud@gm.com. 
our workplace. sate od | Have an enjoyable Christmas 
The CAW/GM Joint Work- ; Holiday season with your family 
“Ee al i and friends. 
| Please try to keep it green. 


recycling, reducing our GM AUTOPLEX 


place Environment Committee 
selected one top finalist from 
Autoplex and CREC. The winner of 
the best concept for an Energy Re- 
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UNION IN POLITICS COMMITTEE REPORT 


Anti-Scab Legislation : 
Passes Second Reading 2 


inally after months of lobbying, Bill 

C257, the federal anti-scab legisla- 

tion has passed second reading in 

the House of Commons. This is the 

same legislation that lost by a mere 
12 votes in the last Parliament. Bill C257 
will ban the use of replacement workers 
during a strike or lockout for workers that 
fall under the federal jurisdiction. It is simi- 
lar to what is already in place provincially in 
Quebec and British Columbia and what we 
had in Ontario until Mike Harris got rid of 
it. Hopefully provincial governments will see 
the merit in this legislation and pass similar 
bills provincially. 

The use of scabs and replacement work- 
ers breeds anger on picket lines that can 
lead to violence, including damage to prop- 
erty, injury to workers and even death. La- 
bour disputes are prolonged by the use of 
scabs with a lasting ill will that can infect a 
workplace for years. 

Banning scabs and replacement workers 


from workplaces under the Canada Labour 
Code would prevent disruptive, even need- 
lessly long labour disputes like we saw at 
the CBC and Telus. It would also set a na- 
tional standard that other provinces would 
be pressured to follow. 

“We thank all the MPs, from all four par- 
ties in the House, who stood up for work- 
ers’ rights this evening to bring balance 
and fairness in the Canada Labour Code,” 
says CLC President Ken Georgetti. “This vote 
is the victory of thousands of workers and 
their families who contacted their MPs to let 
them know that they expected them to vote 
yes. We congratulate them for bringing life 
to our democracy.” 

So how did our five MPs in Durham Re- 
gion vote on this important piece of legisla- 
tion affecting workers rights? It might sur- 
prise you to know that every one of them, 
both Liberal and Conservative, voted against 
this legislation even though some like Bev 
Oda and Colin Carrie voted in favour of the 


FREEMAN 
same legislation when | UNION IN POLITICS 
they were in Opposi- 
tion. 

The only thing that has changed since 
2005 when Ms. Oda and Mr. Carrie both 
voted in favour of this legislation is that now 
they are both in government. One has to 
wonder if their votes in favour of anti-scab 
legislation in the last Parliament had some- 
thing to do with an election that was coming 
and nothing to do with supporting workers’ 
rights. 

With the possibility of a Federal election 
next year I hope everyone remembers that 
politicians may tell us they support work- 
ers and their families but actions speak 
louder than words. Every politician that 
voted against Bill C-257 voted against work- 
ers and their families and don’t deserve our 
vote come election time. 

Until next time. 


COMMITTEE 
CHAIRPERSON 


HUMAN RIGHTS COMMITTEE REPORT 


A World In Turmoil 


he whole world and the true meaning of Democracy, as we 
know it, are crumbling right before our very eyes. Who is 


their lives. 


the Katrina disaster in helping them to rebuild 


RICHARD 


responsible? Who is responsible for keeping or negotiating 
peace in the world and protecting the human interest of the 
world’s most vulnerable? Why is the United Nations not taking 
more of a proactive role in protecting the human rights of impov- 
erished and discarded peoples in developing countries around the 
world? Why are they not taking any action to stop the recklessness 
and total disregard for human lives in the province of Darfur in the 
Sudan, same as they did in Lebanon just recently? Who is responsible 
and who is trying to resolve the plight of the Palestinian peoples? 
Is the U.S. road map for peace in the Middle East doable? Brothers 
and Sisters these are just a few issues to ponder as you break for the 
holiday season. 
Kudos to the CAW skilled trades members for their exemplary con- 
tribution towards the human indignity and suffering to the people of 


Locally, the Human Rights Committee is pres- 
ently contemplating partnering on a few initia- 
tives with the Durham College/UOIT in 2007. 

In January 2007: Accessibility Week 

In February 2007: Black History Month 

In March 2007: Diversity Month 

On behalf of the committee I would like to extend Season Greet- 
ings to all our executive and members of CAW Local 222. 

“The struggle for Human Rights is simultaneously a struggle for 
Workers Rights” 

In Solidarity! 

Human Rights Committee: Richard Davidson, Co-Chair, Pat 
Hargrove, Co-Chair, Christiaan Timmermans, Kellie Scanlan, 
Roxanne MacKay, Debbie Dillon. 


DAVIDSON 
HUMAN RIGHTS 
COMMITTEE 
CO-CHAIRPERSON 


©) Support The United Way 
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UNION IN POLITICS COMMITTEE REPORT 


Municipal Changes Put A 
Mayor In Our Midst 


n Nov. 13th, my life took an inter- | Perhaps the only issue in common across the some tough choices. | UNION IN POLITICS 


esting turn when I was elected by region — and likely the province — is the high | Home ownership may ceeds E 

56 percent of the voters in Brock _ property taxes. no longer be affordable 

Township as their new Mayor for For us in Brock Township, a rural munici- for many, such as seniors on limited or no 

the next four years. My hard work _pality, we lack diversity of the tax basefoundin pensions. (You may recall that I have written 
as their Durham Regional Councillor had paid = urban Durham. This means that our residen- _ in the past about the 4,000-plus regional wait- 
off in spades. tial property tax base pays for the majority of ing list for affordable housing — which is over 

On Dec. 4th I was sworn in as Mayor along _all local services. Property assessments done —_ 120,000 provincially). 

with the successful Regional Councillor candi- — by MPAC (Municipal Property Assessment Cor- As you can see, the issues facing the newly- 


date and five new members of Brock Council. _ poration) only seem to go one way: Upward. __ elected councillors are many. I would be in 
Right across Durham Region and Province of _ This has caused a huge burden on our local __ remiss if I didn’t thank the candidates and 
Ontario people will see a huge change. The _— ratepayers, a large percentage of whom are _ those who voted in the last election. Our voter 


voting public looked for municipal politicians seniors in Brock. turnout in Brock was approximately 50 per- 

who would be responsible for tending to their Last summer the Ontario government com- _ cent. This shows just how much we appreciate 

needs. mitted to the undertaking of a fiscal review of those who fought for the right to vote in the 
In Durham Region, four of the eight munic- services downloaded in the last eight years. | democratic country we live in. 

ipalities have a new mayor, two of whom have __ The services to be reviewed include: Public In closing, I wish to thank all those person- 


never served on Durham Regional Council. We | Health, ambulance services, social housing, ally who helped me from the Local, our retir- 
face a huge list of challenges of alocal nature. child-care and income support programs. ees and many others with their endorsements, 


For example: Gravel on our rural concession 
roads, train whistling and high property taxes. 


When these costs became part of the property 
tax burden, many low-income families faced 


etc.. Thanks from Mayor Larry. 


Did You Know... 


The Struggle For Wage Parity 


he UAW and its Canadian locals 

struggled for decades to eliminate 

disparities in wages between auto 

workers. Their first challenge was 

to eliminate the wage gap between 
auto workers within Canada. Their next 
challenge was to achieve “wage parity’ with 
US. auto workers. 

In 1948, the GM workers in St. Catharines 
went on strike for three and a half months to 
reduce their wage gap with GM in Oshawa. 
After master agreements and pattern bar- 
gaining became established in the 1950s the 
wage gap between Canadian workers in the 
Big Three narrowed and all but eventually 
disappeared. 

Wage parity with the U.S. took much 
longer. Prior to 1955, Canadian contracts 
regularly settled for lower wage increases 
than were negotiated in the U.S. The first 
step towards parity came in the 1955-56 ne- 
gotiations. After a 148 day strike at GM the 
Canadian UAW members achieved the same 
wage increases including COLA and AIF (An- 
nual Improvement Factor) as their Ameri- 


can brothers and sisters. This established 
the principle that Canadian auto workers 
would get the same gains that auto workers 
got in the U.S. However, even though they 
started to get the same wage increases as the 
U.S., Canadians were still at a disadvantage 
due to the years of lower wage increases. 
It took another decade before they would 
catch up. 

Here is George Burt describing the early 
strugele for Wage Parity in a letter to Walter 
Reuther, March 25, 1959. 

“Through the years, even prior to 1945, 
when our union negotiated improvement 
factors, or other increases, the Canadian 
section took less improvement factor, or less 
wages, than they gained in the United States. 
When [the U.S.] got 5 cents we had to take 
4 cents. In 1955-56 we established our right 
to get the same amount of improvement fac- 
tor as that won in the United States, the same 
amount per month per year of service for 
pensions and the same amount to fund the 
SUB plan.” 

Wage parity with the U.S. was not achieved 
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until after the Auto Pact 

was negotiated. Wage 

parity was placed on 

the table in the 1967 

round of bargaining 

partly because of the 

International UAW 

leadership’s concern 

that lower Canadian pastels 
wages would lead to MEMBER 
job loss in the US.. 

Despite the opposition of Canadian gov- 
ernment officials who argued that wage 
parity with the U.S. would prove to be infla- 
tionary, it was finally won, first at Chrysler, 
followed by GM and Ford. 

The 1967 negotiations were also the first 
time that expiry dates between U.S. and Ca- 
nadian collective agreements were synchro- 
nized. Previously, U.S. contracts had been 
negotiated first and the settlements applied 
to the Canadian contracts. 

Research from McMaster and CAW His- 
tory DVD titled No Power Greater. 
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An Explanation Of 


The Mediation Process 


he mediation process is the first stage 

in resolving a Human Rights com- 

plaint, where both parties participate 

in achieving a mutual settlement. At 

this level it is strictly a voluntary path 
that leads the parties to an agreement as op- 
posed to resolving the complaint through what 
can be a lengthy investigation or in certain cir- 
cumstances, through litigation. At the end of 
the mediation process, both parties will have 
voiced what they feel should be the outcome. 
If, after deliberation, the mediation process 
fails then the complaint will be forwarded to 
Human Rights Commission investigation offi- 
cers, where the complaint will start anew and 
these officers will not have any knowledge of 
what the mediator has done and no transcript 
of the proceedings is provided the investiga- 
tors so that no prejudice can be entered. 

If the complaint reaches investigation stage 
because the parties could not accomplish a 
settlement by the mediation process, the par- 
ticipation of the complainant ceases. They no 
longer have any say in what if any the outcome 
should be. 

The mediation process is far more relaxed 
and less stressful than the alternative processes. 
In mediation there is no admittance of liability 
from either party and the settlement is deemed 
“without prejudice.” All documentation re- 
mains confidential and stays with the media- 
tor in his/her private files. Once settlement is 
reached no further action is necessary. 

Generally, there are only three people in- 
volved in mediation. One is the mediator and 
the other two are the complainant and the 
respondent. Once the respondent has replied 
to the complaint the case is ready to proceed. 
Both parties are called to the process. This 
could be as quickly as two weeks from the 
date the complaint was opened. 

However, before any mediation can take 
place, both parties must sign a mediation 
agreement. The mediation officer now has 90 
days to conduct a hearing. Again, if no settle- 
ment between parties can be achieved within 
this time frame then it must pass on to the next 
level of the Human Rights Commission. 

Mediation is most often done at the Human 
Rights Commission offices but barring that 
the process will take place at neutral ground. 
Conference calls can also be undertaken if 
distance is a concern for the parties. If one or 
both of the parties are uncomfortable being 
in the presence of the other the mediator can 
travel to each party to execute the mediation. 
All mediators are strictly neutral third party 


facilitators who are specially trained by the 
Ontario Human Rights Commission to achieve 
settlements. Mediation officers work indepen- 
dently from Investigation officers. This is very 
necessary to maintain fair and impartial inves- 
tigations and findings. 

Either party may request that a lawyer, union 
rep or someone that they feel safe with, be there 
during the process. However in most cases of 
mediation this is not a practice undertaken by 
the parties. Mediation, by nature, is informal 
and is usually deemed “off the record” talks. 
However, it is important to note that when an 
agreement has been reached that is acceptable 
to both parties, they must sign a written agree- 
ment that is binding pending the Commission’s 
approval. This approval is usually within a 48 
hour time frame and at that time it becomes 
a legally binding agreement. If for any reason 
the Commission denies the settlement it then 
moves on to the investigation phase and the 
mediation is considered concluded. 

I feel it is very important that you understand 
how the Human Rights Commission investiga- 


CHRISTIAAN 
TIMMERMANS 
i CAR PLANT 
tions are set up and SORE RInere 
the different levels that \ pepRESENTATIVE 


a complaint could go. 
When all is said and done, it is better to have 
control over your outcome by working through 
a complaint to a reasonable and equitable agree- 
ment rather than going through stressful and 
unknown investigations that occur in the higher 
levels where the conclusion can be in doubt. 


Christmas Thanks 

There’s an old saying that goes “It is better 
to give than to receive.” This is so very true. It 
is at this time I would like to thank the entire 
Shop Committee for the unwavering support 
they have given me as I perform my duties as 
Human Rights/Employment Equity rep. With- 
out you it would be virtually impossible to do 
the job I am elected to do. A special Christmas 
thanks goes out also to Trim #2 and especially 
my Group, I thank you for your continuous 
support and help. Happy Holidays and a safe 
New Years to all the brothers and sisters. And 
until 2007, have a harassment free day. 


Another Bursary Winner From Local 222 


Congratulations to Ashley Brown, daughter of Bill Brown who works at GM on 

the third shift in the truck plant. She was recently awarded the CAW Council’s Bud 
Jimmerfield Bursary. Ashley is attending Trent University, enrolled in the honours 
Bachelor of Arts and Sciences program. She plans to major in Political Studies and 
French before setting her sights on law school. Ashley is pictured above with her 
proud father Bill and her equally proud puppy Freckles. 
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FLYING SQUAD REPORT 


Strength In Numbers 


And The Value Of Solidarity 


s everyone knows by now, the Dur- 
ham Region Transit strike is over af- 
ter 26 days on the picket line. 

The catalyst in getting back to ne- 
gotiations came when Chris Buckley 
put out a call for backup. The Regional Coun- 
cil was to sit at their last meeting before Janu- 
ary and had removed DRT from their agenda, 
prompting brothers Buckley and John John- 
son to fear that Council was going to sweep 
the strike under the carpet until after the elec- 
tion. 

Several Flying Squads from all over Ontario 
— from Sudbury to Woodstock, and dozens of 
CAW activists from GTA locals participated, 
filling the Council Chambers and an overflow 
room. Many more took over picket lines in 
Oshawa and Ajax so that the transit members 
could attend the council meeting as well. Al- 
though it would have been nice to see a lot 
more participants, my guess is 200-300 were 
in attendance... not bad for a morning rally in 
the middle of the week. 

Regional Council eventually voted unani- 
mously in support of returning to bargain- 
ing. Until that meeting they were refusing to 
acknowledge the union or even discuss the 
strike, so our action demonstrates the value of 
solidarity and strength in numbers. 

We made the strike an election issue and 
the sisters and brothers in the CAW locally can 
carry a fair amount of voter power in the eyes 
of the elected representatives. 

Our Flying Squad did a tremendous job 
supporting the Transit members, and for that I 


am truly proud. Carl, John, Mary Sue, Don and 
Steve kept the morale up by taking the time to 
drop by on numerous occasions. Others did 
as well — we are pretty informal in the early 
weeks of a strike — so I didn’t keep tabs! I 
know that other local activists supported them 
too, so I thank you as well! 


Jack And The Magic Beans 

Kim and I attended a fundraiser for Camp 
Oochigeas on Saturday, October 28th. It was 
hosted by the “Workers for Cancer Preven- 
tion” and our hall was donated for the cause. 
Word is that over $30,000 was raised to help 
enable children on cancer treatments to at- 
tend this special camp. 

“Camp Ooch” is staffed by volunteers, in- 
cluding doctors and nurses from the oncology 
department at Sick Kids, allowing these kids to 
experience a slice of normal life in their oth- 
erwise “bubble-wrapped” existence. 

While there, we contributed to another 
fundraiser to raise money for a family with a 
young daughter on chemo. The challenge was 
to guess the number of jelly beans in a very 
large jar. That event raised almost $500 and 
we won the jar! 

Our intentions were to take it to Sick Kids 
and give out the candy to the patients. This 
idea was nixed by the hospital as they were 
concerned with the transfer and spread of 
germs from patient to patient. 

What can we do with nearly 6,000 jelly 
beans, one might ask? We decided that a new 
fundraiser would be a great way to keep it 


STEVE 


CONWAY 
going. I call it “Jack’s Meetpaaiaae 
Magic Beans” after the FLYING SQUAD 


fable that sprouted Jack 
and the Beanstalk, no 
pun intended! I believe that if they can help 
more families then they will truly be magic 
beans! 

On our last visit to Sick Kids, November 
3rd, we met a family from Port Perry. Their 
daughter has been recently diagnosed with a 
brain tumour and her recovery will be long 
and hard. So we took the jar up to her school 
and now a drive from the school community 
will help this family with some of their expens- 
es. I believe that the efforts coming from this 
young girl's friends and classmates will also be 
a big morale booster for her. Kim has renamed 
the jar “Nelly’s Jellies” in honour of our new- 
est friend at the HSC! 

On asad note, we recently heard that a little 
girl we used to share space with during chemo 
has passed away. I mention this only because 
her parents have friends here and her grand- 
father is a retiree from the Truck Plant. A card 
was passed out in the car plant before Christ- 
mas last year to raise money for her family 
and it was mentioned in the Auto Info. Faydra 
Fairfield hadn’t reached three, yet she suffered 
enough for a lifetime. Our prayers go out to 
her family and friends. Our road hasn’t been 
easy by any means but as serious as Jacks tu- 
mour is, there are many children that are not 
as lucky as Jack is. 

In Solidarity. 


CHANGE YourR ADDRESS 


Before you move, please notify the Union Hall of your new address. Your Oshaworker will not be delivered because of incomplete 
addresses, incorrect postal codes or a missing apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
email marlenes @idirect.ca or mail in the notice below and ensure you get next month’s issue. 
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Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
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HUMAN RIGHTS/EMPLOYMENT EQUITY REPORT 


Tis The Season To 


Appreciate Each Other 7 


he holidays will be upon us soon and there is a great antici- 
pation for deserved time off from work. Some of us choose to 
relax and enjoy the company of family and friends, while oth- 
ers travel to warmer climates. Everyone celebrates the holi- 
days differently and it’s a great opportunity for us to acknowl- 
edge the diverse religious and cultural beliefs of our co-workers. 
Christmas is truly a global celebration! Although the traditions and 
foods associated with it vary with climate, culture, country, even cal- 


SHARON 
PRENTICE 
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EMPLOYMENT EQUITY 
FEMALE 


PIGGOTT 
endar... the spirit of the eae 
holidays surpass all such EQUITY 
differences. REP. 

Regardless of your 
reason to celebrate the season, we truly hope you find the spirit be- 
hind the holiday inclusive of all walks of life! 

We would like to wish all of you a wonderful and safe holiday. 


ADVOCATE 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT J 


The Four Stages Of Alcoholism 


he effects of alcohol use intensify as 

the use and abuse progresses. In the 

United States, the National Council 

on Alcoholism and Drug Dependence 

and the American Society of Addiction 
Medicine recently presented a revised defini- 
tion of alcoholism: “Alcoholism is a primary, 
chronic disease with genetic, psychosocial 
and environmental factors influencing its de- 
velopment and manifestations. The disease is 
often progressive and fatal. It is characterized 
by impaired control over drinking, preoccu- 
pation with the drug alcohol, use of alcohol 
despite adverse consequences, and distortions 
in thinking, most notably denial...” 

Experts illustrate the progression of the 
disease by outlining four basic stages of alco- 
hol use as follows: 

Stage One — Although there may be no out- 
ward behavioural changes caused by the casual 
use of alcohol, such use can not be considered 
“safe” for young people. Young people are 


The Time Is Now fo Legislate 
Extended Producer Responsibility 


particularly susceptible 


to the effects of alcohol. 
Alcohol is considered to HASSE 
be a gateway drug since PAINT / 


use and abuse of alco- & TRI-LINK 
hol often leads young 
people to use other mind-altering drugs. 

Stage Two — This stage involves more fre- 
quent use of alcohol as the person actively 
seeks the euphoric effects of a mind-altering 
drug. At this point, the user usually establishes 
a reliable source, and may add mid-week use 
of alcohol to previous habits of weekend use 
at parties. 

Stage Three — In this stage, there is intense 
preoccupation with the desire to experience 
euphoric effects. Daily drinking, depression, 
and thoughts of suicide are common. Family 
troubles increase. Problems with the law may 
also become evident. 

Stage Four — Those who have reached this 
stage need increasing levels just to feel okay. 
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Physical signs such as damage to the heart, 
liver, and brain, malnutrition, and lower resis- 
tance to pneumonia, and blackouts are com- 
mon. Family life is a disaster. 

If you decide you need help, call your CAW 
substance abuse representative: 

Car Body/Hardware & South Stamping, Mike 
Hills: office 905-644-3724; pager 1-800-361- 
6793 PIN 3724, (then enter the number you 
want to be called at) home 905-885-6901. 

Car Chassis/Paint & Tri-Link, Don Whalen: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-728-7329. 

Truck Plant, John Kapustin: office 905-644- 
5967; pager 1-800-361-6793 PIN 5967, home 
905-697-1533. 


he numbers are in and again Canada scored well below the stan- 

dards in the effort to combat global warming at the United Na- 

tions Climate Change Conference in Kenya. The United Nations 

held its first conference in 1992 (where Canada placed 51st out 

of 56 countries that were part of the 92 climate treaty). It was 
not until 2002 that the Canadian Government decided it would be wise 
to join in the Kyoto agreement, thus planning to reduce the greenhouse 
emissions by 2012. Global warming is no big secret, and with today’s 
continuous environmental changes it is easy to see that the some scien- 
tific predictions made 25 years ago are coming true. 


As the world’s human population continues to 
enlarge so does the huge demand for energy. By 
following the Extended Producer Responsibility 
(EPR) we could help control the current garbage 
crisis. EPR will reclaim older vehicle models, and 
other products that have reached their final life cycle, therefore lower- 
ing the use of energy, and the need to use energy to create new products. 
This will make a large impact on the global warming concern, and again 
will assist in reducing the issue of the garbage problem. 


VAN KEMP 
ENVIRONMENT 
COMMITTEE 
RECORDING 
SECRETARY 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 
Durham Access To Care Part I 


hen life comes knocking at 
your door will you be prepared 
or overwhelmed in your role as 
primary caregiver for a family 
member or cherished friend? 
Locating the appropriate health care sup- 
port services is vital and should be easy to 
access. 

Durham Access To Care (DATC) is a com- 
munity healthcare based service providing 
simplified access to high quality in-home and 
community health services, long term place- 
ment, information and referral services to 
residents of Durham Region. 

Let’s review “Placement Services” descrip- 
tion: DATC coordinates centralized access 
and manages the waiting lists for long term 
care facilities, nursing homes, homes for the 
aged and adult day programs for clients, 18 
years of age and over. Placement coordina- 
tors work with individuals applying to a long 
term care facility including applications from 
hospitals. 

Arrangements for a short stay in a long term 
facility or a continuing care unit to provide re- 
lief for a caregiver can be made. Also access 
to a continuing care bed in hospital can be 
arranged through Placement Services, when 
more care than can be provided by a long 
term care facility is required. Your placement 
coordinator arranges and manages placement 
into long term care facilities and adult day 
programs. A DATC Placement Coordinator can 
assist you with the application to long term 
care facilities when your needs can no longer 
be met at home. 

Let's examine “Children’s Health Services” 
Description: This program is designed for 
children, birth to 18 years of age, who have a 
short term or long term illness, a physical dis- 
ability or require assistance due to an injury 


or recent hospital stay. Services may be pro- 
vided to students in publicly funded schools, 
junior kindergarten to OAC level. This allows 
children with physical health care needs to at- 
tend local schools with their peers. 

Your Durham Access To Care is a not for 
profit community based organization located 
in Whitby, office 905-430-3308 or toll free 1- 
800-263-3877. 

Note: Each region in Ontario has a Com- 
munity Access Centre, for example if you live 
in Peterborough Region you would contact 
Peterborough Community Care Access Centre 
and so forth. 

Part II will appear in the February 2007 
edition of the Oshaworker. 
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If you require assistance in your immediate 
community for counselling support referral, 
please call Sharron Kehler @ 905-644-4282 
or Terry Wilson @ 905-644-4283. Wishing 
you and your family a very Merry Christmas 
and a safe holiday. 


Thank You For Your 


Generosity 


ello Everyone. Christmas will be 
here soon and I would like to take 
this opportunity to thank all the 
members of Local 222 for their out- 
standing generosity at this time of 
the year and throughout the year. There are so 
many ways that our members help in our com- 
munity. Just to mention a few would be: The 
United Way, which helps to provide services to 
thousands of people in our community, char- 
ity dance for Sharon’s Kids, proceeds go to 
making a child happy for Christmas, adopting 
a family, volunteering your time, fund-raising, 
50/50 draws, the list goes on. Each and every 
one of you should be very proud of yourselves 
for helping to make your community a more 


joyous one for those 
who may be less fortu- 
nate. 

I'd also like to men- 
tion to the staff at the 
hall, all the Standing 
Committees, the Ex- 
ecutive Board and the 
Women’s Advocates that 
I’ve met, it has been a pleasure working with 
everyone and I look forward to another excit- 
ing year. Best Wishes to everyone and their 
families, have a safe and happy holiday. Merry 
Christmas and Happy New Year. 

In Solidarity. 


STEPHANIE 


COMMUNITY 
SERVICES 
COMMITTEE 
CHAIRPERSON 


The Canadian Cancer Society Needs You! 


If you enjoy meeting great people in need, have an excellent driving record, love to drive, 
and have a few hours per week to spare, we would like to talk to you. 

This is one of the most rewarding volunteer commitments 
you can make, and you will make a difference. 
Please phone Lynn at (905) 480-5770 ext. 224 
or e-mail Inarzarko@ontario.cancer.ca for more details. 
Thank you for your interest. 
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Shift #2 Hockey 
Opening Round Of Games 


October 17 
@ Capitals 4, Bruins 2 

Capitals — D. Jacobs (B. Prentice, R. Gal- 
lagher), B. Prentice (D. Baker), B. Prentice 
(D. Baker), D. Jacobs (R. Gallagher, B. Pren- 
tice) 

Bruins — B. Grills J. Burk, L. Coady), H. 
Berberian (S. Ward, R. Felgemacher). 

Good opening game with the top Capitals 
line accounting for eight points. 

@ Penguins 5, Sabres 3 

Penguins — B. Smith (C. Bickle, A. Ross), 
D. Millson (unassisted), S$. McKenna (D. Mill- 
son, C. Walker), A. Ross (C. Bickle, J. Brad- 
bury), A. Ross (D. Snell) 

Sabres — B. LaFrance (S. Wood, T. Kelly), 
B. LaFrance (unassisted), S. Wilson (unas- 
sisted). 

Another close game to open but the Pen- 
guin rookies out-shone the Sabres rookies. 


October 19 
© Penguins 6, Bruins 2 

Penguins — C. Walker (D. Millson), A. Ross 
(D. Snell), C. Walker (D. Millson), A. Ross (D. 
Snell, D. Semenuk), S. McKenna (C. Walker), 
C. Walker (D. Millson) 

Bruins — 8. Ward (B. Mutimer, L. Coady), 
S. Ward (D. Beckett). 


CAW DAY SHIFT HOCKEY REPORT 


Carl was in mid season form with his hat 
trick. 
@ Capitals 9, Sabres 2 

Capitals —T. Pearce (G. Baird, D. Baker),B. 
Prentice (D. Jacobs, R. Gallagher), B. Prentice 
(D. Jacobs), B. Prentice (D. Jacobs), B. Pren- 
tice (D. Jacobs, D. Baker), B. Prentice (D. 
Jacobs, D. Baker), D. Jacobs (C. Hinks), C. 
Hinks (G. Baird, D. Baker), C. Hinks (unas- 
sisted) 

Sabres — B. Cane (S. Wilson, D. Dunham), 
B. Feeney (S. Wood, B. LaFrance). 

No it’s not a typo. Bill scored five straight 
goals and the rout was on. 


October 24 
@ Penguins 5, Capitals 2 

Penguins —D. Millson (L. Mercier, $. McK- 
enna), S. McKenna (C. Walker, C. Bickle), A. 
Ross (R. Kelemen), C. Bickle (unassisted), C. 
Walker (unassisted) 

Capitals — B. Prentice (D. Hayward), P. 
Lane (D. Jacobs). 

The well dried up a little for the Caps as the 
Penguins improve to 3 and 0. 
@ Sabres 7, Bruins 3 

Sabres — B. LaFrance (D. Curwin), T. Kelly 
(B. LaFrance, S. Wood), D. Lawson (unassist- 
ed), B. LaFrance (D. Curwin), S. Wilson (un- 


Has Its 


assisted), B. LaFrance 
(S. Wood, T. Kelly), S. Wood (B. LaFrance, T. 
Kelly) 
Bruins —\.. Coady (H. Berberian), $. Ward 
(G. Oliver), G. Oliver (L. Coady, J. Burk). 
Sabres top line breaks out with 11 points as 
they get their first win. 


October 26 
@ Sabres 5, Penguins 5 

Sabres — 8. Wood (B. Feeney), T. Kelly (B. 
LaFrance, S. Wood), S. Wood (D. Lawson), S. 
Wood (B. Feeney, B. LaFrance), B. LaFrance 
(D. Lawson) 

Penguins — 8. McKenna (D. Millson, C. 
Walker), J. Broome (C. Bickle), D. Millson (B. 
Smith, C. Walker), C. Walker (S. McKenna), D. 
Millson (C. Bickle, C. Walker). 

Back and forth game with the Penguins ty- 
ing it in the last minute with the goalie out. 

@ Bruins 3, Capitals 0 

Bruins — \.. Coady (G. Oliver) J. Burk (L. 
Coady, G. Oliver), C. Michelson (L. Coady, G. 
Oliver) 

The Bruins get their first win as Carmen 
was red hot between the pipes. 

The November results will be in the next is- 
sue. Until then, have a very merry Christmas 
and Happy New Year. Hello Eric 5.5 


; CAW MIDNIGHT SHIFT HOCKEY REPORT { ED 
BATTAMS 


Midnight Shift Hockey Is 


Going Strong 


ell our fourth season is off and running. We Leafs 
started way back on Sept. 14th with three pre- 
season games to get the rust off us older boys. 

This year’s turnout has been good with 
many new faces. Welcome to our league. Our 
goal is to have a competitive league where all the teams 
can compete, with our main goal being fun. I would like 
to welcome two new coaches this year, Jim Langille for the 
Bruins and Brian Myler for the Hawks. I’m told the Habs 
coach would be willing to help should you need it. This 
year we would also like to welcome three women to our league. You 
all seem to be adjusting well, with Ashley Lucas only one point out of 


the top 10. 


So far all the games have been very close with the pace slowly in- 
creasing. I’m sure by the end of the year the teams will have all found 
their legs and lungs. A defenseman for the Hawks Pete Nagy has invited 
his coach Bryan Myler to show up early next week so he can introduce 


him to his goalie and defense. 


As usual all our games are played Thursdays at 7:00 a.m. at Ice 


Standings cp 


Hawks 
Bruins 
Habs 


Goalies 
Wade Chernik Leafs 
Adam Willison Bruins 


Shoue Shane Hawks 
Gilles Tessier Habs 


Top Ten 

Brian Myler Hawks 
Ted Russell Leafs 
Kevin Peel Leafs 
Scott Baird Habs 
Greg Austin Leafs 
Paul Lasch Hawks 
Tom Pohjoleman Bruins 
Butch Heroux Hawks 
Steve Mullen Leafs 
Pete Nagy Hawks 
Dave Gibber Habs 


DR OND KH WIN 


Sports, beside our Union Hall. With all the stresses of our jobs and lives, 
it’s more important than ever that we have these CAW leagues to both 


have fun and get together outside of work for some exercise and fun. 


Thanks to Gary Margeson for supplying refreshments to a lot of thirsty 
players. I would also like to thank the coaches, refs, timekeepers and 
statsman for their efforts so that we all can have a good time. 

Since this is our last issue before the holidays I would like to wish 


everyone a happy and safe Merry Christmas 


See you in 2007.9 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Most Games Closely Contested 


e have just completed eight 
games of the regular season and 
outside of two games the scores 
have been very close. I believe 
the teams are very even so if 
your team loses you have been out-coached. 
The games that are written up in the Osha- 
worker are always from the first week of night 
shift due to the deadline of the paper plus the 
size of the write up. If you want an honourable 
mention or are picked as player of the game 
you must be hot the first week. 

© Renown Electric 4, 

Jack’s Filling Station 3 

Renown Joe Teatro 2 goals, Rob Noble and 
Captain Cam Hinks 1 goal each, Dennis Jacobs 
2 assists, Rick Powers, Don King, Dave McAr- 
thur and goaltender Dave King 1 assist each. 

Jack’s Filling Station Mike Goodes 1 goal 
1 assist, Dan Bonchek 1 goal 1 assist, Shawn 
Dale 1 goal. Steve Skene, Brent Barkwell, Dar- 
rell Guthrie, Myron Wijtowych 1 assist each. 

I guess there was a battle with the goal- 
tenders for the scoring championship. Both 
goalies assisted on goals. This was a very good 
game, fast and great goaltending. 
© Bond Optical 5, 

Ontario Motor Sales 4 

Bond Optical’s Greg Pate 2 goals, Darrell 
Fitzgerald 2 goals 2 assists, Al Collins and Pe- 
ter Lane 2 assists, Bert Arts 1 assist. 

OMS — Captain Carl Walker 2 goals, Gary 
Chisholm 1 goal 2 assists, Paul Heard 1 goal. 
Bill Prentice and Tim Buttonshaw 2 assists 
each, Jim, Broome 1 assist. 

Seadog’s star of the game Greg Pate. Hon- 
orable mention for OMS Carl Walker and 
Gary Chisholm. 

@ Tequila Willys 5, 

Oshawa Hearing Services 3 

Tequila’s Tony Burghardt 2 goals 1 assist; 
Geordie Oliver and Andre Martin 1 goal 2 as- 
sists each, Tim McGuigan 1 goal 1 assist, Gary 
Beedham 2 assists, Kevin Beaton 1 assist. 

Oshawa Hearing Gary Snowden 1 goal 1 
assist, Steve Wilson 1 goal, Doug Smith 1 goal 
1 assist, Mike Zdanowski 1 assist. 

Chuck Bickle had his team with a score 
of 2 to 0 after the first period, down 3 to 2 
at the end of the second, then Coach Laurie 
Gay made the big move and put himself on 
defense with Don Buldyke replacing him in 
the forward line, inspiring the team to rub 
out Chuckie with a 5 to 3 score. 
©® Durham Medical 4, 

Phoenix Chiropractic 3 

Durham Medical’s Kyle Mainguy 3 goals, 
Shawn McKenna 1 goal. Dwayne Philips 3 
assists, Dan Bertrand 2 assists and Tim Ash- 
bridge 1 assist. 
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Phoenix Tim Pearce, Ed Parcells and Steve 
Mullan 1 goal each. Larry Coady 2 assists. 
Coach Roland Felgemacher 1 assist. 

Stand out of the game was Kyle Mainguy 
with 3 goals. Honourable mention Dwayne 
Philips with 3 assists. Both goaltenders played 
great. 

@ Tequila Willys 9, 

Ontario Motor Sales 3 

Tequila’s Geordie Oliver 5 goals 1 as- 
sist, Gary Beedham 2 goals, Tony Burghardt 
2 goals 3 assists, Don Buldyke 3 assists, Tim 
McGuigan 3 assists. Single assists go to Andre 
Martin, Howard MacDonald, Kevin Beaton and 
Laurie Gay. 

OMS Brian Korreck Gary Chisholm and Dan 
Semenuk 1 goal each. Bill Prentice 2 assists. 

Player of the game Geordie Oliver 5 goals 1 
assist. Honourable mention to Tim McGuigan, 
Tony Burghardt and Don Buldyke and I should 
give an honourable mention to Gary Beedham 
with 2 goals. Gary keeps telling me that he 
had more goals and assists but I couldn’t find 
them. 
© Durham Medical 3, 

Jack’s Filling Station 2 

Durham Medical’s John McLeod 1 goal 1 
assist, Dave Foster and Kyle Mainguy 1 goal 
each. Assist to Tim Ashbridge, Shawn McK- 
enna and Darryl Baker. 


Team Standings cr 
Renown Electric 

Oshawa Hearing Services 
Bond Optical 

Durham Medical 

Tequila Willys 

Ontario Motor Sales 
Jack’s Filling Station 
Phoenix Chiropractic 
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Top Scorers 

Larry Coady Phoenix Chiropractic 
Steve Wilson Oshawa Hearing 
Geordie Oliver Tequila Willys 

Ron Noble Renown Electric 
Dennis Jacobs _—_ Renown Electric 
Greg Pate Bond Optical 

Tony Burghardt Tequila Willys 

Bill Prentice OMS 

Steve Mullan Phoenix Chiropractic 
Joe Teatro Renown Electric 
Shawn Dale Jack’s Filling Station 
John McLeod Durham Medial 
Gerry Snowden Oshawa Hearing 
Clarke Moore Oshawa Hearing 
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Goalies GP 
Steve Skene Jack’s Filling Stn 8 
Dave Hutcheson Oshawa Hearing 8 
Dave King Renown Electric 8 
Tequila Willys 
Durham Med. 
Bond Optical 


John Perrault 
Tom Haraj 

Al Aylesworth 
Carmen Rooney Phoenix Chiro. 
Bruce Hawkshaw OMS 
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Jack’s Filling Station’s 
Shawn Dale was the only 
marksman with 2 goals, 
assisted by Allan Howe, 
Myron Wijtowych, Dan 
Bonchek and Darrell 
Guthrie. 

I went through the 
players list for Jack’s 
and wondered why no one else could find the 
net except Shawn. I guess the answer must 
have been Tom Haraj between the pipes. 
© Oshawa Hearing 6, Bond Optical 3 

Oshawa Hearing — Newcomer Ray Meisner 
1 goal 3 assists, Clarke Moore 1 goal 3 assists, 
Captain Bickle 1 goal 1 assist, Doug Smith and 
Steve Wilson 1 goal each, Randy Kelemen 1 as- 
sist. 

Bond Optical’s Morgan Lane 2 goals, Greg 
Pate 1 goal 1 assist. Single assists to Dan For- 
mosa, Coach Brian Cane, Wayne Gresik and Al 
Collins. 

Eric’s player of the game Clarke Moore. If 
I were to pick the player of the game I would 
have had a tie with Ray Meisner scoring 1 goal 
3 assists. Think about it Seadog! 

@ Renown Electric 5, 

Phoenix Chiropractic 4 

Renown’s Don King, Dan Snell, Dennis Ja- 
cobs, Ron Noble, Cam Hinks all had 1 goal 

and 1 assist each. Rick Powers, Joe Teatro 1 

assist each. 

Phoenix Chiropractic Steve Mullan 2 
goals 1 assist; Ed Parcells 1 goal 1 assist, 
Tim Pearce 1 goal, Larry Coady 2 assists An- 
dre Martin and Roland Felgemacher 1 assist 
each. 

The timekeeper on the other pad picked 
Cam Hinks player of the game with one goal 
and 1 assist. There were 4 other players on 
the team with one goal 1 assist. The time- 
keeper on my pad would have given the team 
first star because they all worked hard and 
just about everyone got a point. What do you 
think Seadog? 

Do you remember these old-timers? 
Teddy's A Champs, 1984 — Joe Millburn, 
Brian Evans, Tony Timms, Terry Wilson, Dave 
Mcéarthur, Jacques Jacquier, Herb Clark, 
Bruce Norton, John MacDonnel, Ron Gay, 
John Perrault (John either started very young 
or now he is very old?). 

Seadog and I want to wish you all a Merry 
Christmas and a Happy New Year. Hope you 
have enjoyed the season so far. If you have 
any suggestions on making the league better 
please let me (Ron) know. If you have any- 
thing you are not happy with or any problems 
let Seadog (Eric Smith) know. 

Until next issue, see you on the ice. 


CAW 5 Pin Bowling Results 


CAW FIVE PIN BOWLING REPORT 


MARK 
MACDONALD 


600 Club Al Masterson 618,638,661 Marilyn Gibson 605 Noel Ricketts 710,723 
Mike Powers 613,641,630 Todd Taylor 687,696,623 Wayne Czarkowski 676,652,649 Dave Ricketts 727,725 
John Byrne 630,651,676 Andrew Edwards 641,630 Vito Casalino 601 Monty Campbell 725 
George Lee 657,626 Dan Mclean 618,609,693 Earl Marshall 624 Henry Chyb 745,719 
Steve Conway  692,695,627,667 Bernie Schaeffer 663,692,609 Gord Langley 648,615 Bob Engley 728 
Paul Derry 664,642 Bob Woolley 623 Steve Brackenridge 673,682 Ron Jones 706 
Dave Klein 629 Adrienne Buller 644,666,615 Steve Bell 648 Gail Mark 719 
George Eldridge 666 Dan Richard 645, 607 Mike Phillips 676 Steve Conway 749 
Monty Campbell 615,600 Les MacDonald — 674,601,600,630 LenaEdwards 638 Rob Small 730 
Debbie Lovely 636,606,656 Diane Scattergood 612,674,610,667 Kevin Bouvier 665 Mike Powers 767 
Ron Jones 698,647,685,679 Santo Chiodo 628 Randy Maybee 662,681 Keith Hughes 778 
Greg Buller 668 Louis Gervais 625,625,621,600 Rob Small 630 Bob Huff 700 
Rick Deshane 656,686 Cheryl Ward 654 Rick Marshall 622 RickDeshane 706 
Gary Henderson 649,642,672,678 Dave Ricketts 637 Gary Henderson 778 
Vickie Arrigo 631,609 Norma Harrison 663 700 Club 
Mike McMartin — 648,669,682,654 JohnMacDonald 603 George Lee 700 800 Club 
Bob Engley 691,657,664,677 Rob Marshall 631,692,622 Jim Meikle 745 Santo Chiodo 817,839 ,818,887 
Tom Byrne 635 Jim Meikle 684,658,690,606 Dave Murray 704 Steve Brackenridge 848 
Dave Schaeffer 618,649 David Gowans 604,616,662 Les MacDonald 740 Henry Chyb 863 
Dee Welsh 629,610,637 Greg Buller 690,691 Dan Richard 728,727 
Robert Revoy —612,672,658,689  DaveMurray 604 Steve Brackenridge 705,739,772 1000 Club 
Henry Chyb 685,655,612 Ron Murray 601 Dan Mclean 706,713 Santo Chiodo 1015% 
Harry Langkraer 694,691,681,694 Bob Huff 623,617 Steve Bell 704,755,714,763 
Mark MacDonald 661,603 Pat Skeldoch 603 Harry Langkraer 771 
Gail Mark 634,664,666 Emery Bastarache 657 Wayne Czarkowski 708 


Shift #1 Truck Plant Ten Pin Tid Bits 


y the time you read this article, the 
first of our two no-tap shift chal- 
lenge tournaments will be history. 
Hopefully, I'll be able to report in 
January’s Oshaworker that Shift #1 


avenged the poor performances we displayed 
last season. We stunk the place out — both 
times, especially our team! We were dead last, 
and have managed to pick up this first sec- 
tion on Shift #1, where we left off last year in 
our playoffs. It used to be only yours truly our 
team were trying to trade, but I’m not sure 
that’s the case this year! 

And while I’m on this same subject, I keep 
looking each week at scores compiled by one 
who was crying on my shoulder about abuse 
by two ladies on his team a few weeks ago, 
and quite frankly, judging by bowl-off scores 


submitted by this same individual on Nov. 9th, 
I have to totally agree with them when one of 
these women said they couldn't get rid of him 
either! Could it be that he’s padding his handi- 
cap? I would expect some much better efforts 
in the near future Mike! 

Over the past four weeks covered here, we 
saw 58 200+ games recorded. 600+ games 
were much harder to come by, with only seven 
of them thrown! Below is a list of those: 

Oct. 19th — Jon Mitchell 232+209+162 
(603), Mike Bested 203+214+185 (602) 

Nov. 2nd — Jonathan MacDonald 
202+213+193 (608), “Butch” How- 
att 187+208+224 (619), Mike Bested-- 
207+178+241 (626) 

Nov. 9th — Sharon Armour 210+245+158 
(613), Brian Gabona 234+213+170 (617). 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 


For Help, Information, Etc. - Confidential CAW Reps 


John Kapustin - Truck Plant 
In-Plant 905-644-5967 e Pager: 1-800-361-6793 PIN 5967 


Res: 905-697-1533 @ Medical Centre: 905-644-7080 


Mike Hills - Car Body/Hardware & South Stamping 
In Plant: 905-644-3724 e@ Pager: 1-800-361-6793 PIN 3724 


Res: 1-905-885-6901 


@ Medical Centre: 905-644-6093 


Don Whalen - Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 e Pager: 1-800-361-6793 PIN 3723 
Res: 905-728-7329 e Medical Centre: 905-644-6093 


Somehow, I’m gonna’ 
have to find a few new 
methods to make our 
folks miscue more often 
on those five pins. Only 
$37 was added, over the last four weeks, to this 
season’s total of $65, bringing the current to- 
tal to $102, way behind last year’s record! Of 
course, we can’t let Elaine Howatt’s three thuds 
on Nov. 2nd go unnoticed, can we? And then 
there was one of our new members, Denis Ber- 
trand, who whiffed on two of the suckers, two 
weeks in a row! Way to go Denis! 

Difficult spare conversions brought to my 
attention were as follows: 

Bob Kitchen: 5-7& 5-10, Mike Bested: 2- 
10, Jim Cassells: 5-6-10, Ruth Petryshyn: 1- 
3-10&5-6, John MacDonald: 6-7-9-10, Norm 
Dawe: 3-4-6-7, Dave Daniels: 5-7, John Cun- 
ningham: 5-7, Kathy Jeffrey: 1-2-7, Ernie 
Landry: 1-2-10&1-3-5-9, Jonathan MacDon- 
ald: 1-2-8-10, Frank Law: 5-10, Les Coombes: 
5-7, “Buck” Thompson: 1-3-8, Jon Mitchell: 
1-2-4-10, Gene Dinneen: 3-9-10, and Mike 
Mutimer: 1-3-6-7. Congratulations on some 
real messes cleaned up on the lanes! 

I’ve tried real hard to find some more news- 
worthy items to talk about, but it seems this is 
all the damage I can do for now, so, until next 
month, good bowling, and watch out for those 
five pins! 
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CAW GOLF LEAGUE REPORT 


Clubs Go Away As The 
Sticks Come Out To Play 


t time of writing (Nov. 16) league 
play is long over but I’m not so sure 
that the golf season for 2006 has 
ended. It was 14 degrees today with 
light rain on and off all day. Perhaps 
by the time you read this there will be snow on 
the ground. When it comes, the clubs go down 
to the basement. They’re okay with that; I visit 
them every time I grab my hockey equipment. 

As you know, our banquet was cancelled 
this year due to circumstances beyond your 


executive’s control. That's the best explanation 
I can give. The only finger pointing that goes 
on here is to locate wayward golf shots. 

Here are the match play results for 2006: 

Championship Flight Champion Bruce 
Cashley; Finalist Bill Kirkpatrick; Consolation: 
Robert Thompson 

‘N Flight Champion Ron Hartwig; Finalist 
Bill Smithers; Consolation Denis Zara 

‘B’ Flight Consolation Henry Kroon 

The ‘B’ Flight championship match is to be 


DAN 
FORMOSA 
played in the spring of 
2007, unless the two guys happen to bump into 
each other in Florida over the winter and de- 
cide to play an “away” game. Dave Hutcheson 
will get in contact with winners and make ar- 
rangements for distributing the awards. 

On behalf of the league executive I’d like to 
wish you all a Merry Christmas and Happy New 
Golf Year! We look forward to seeing everyone 
again in the spring. 


CAW Hockey Night 


3) 


fats 


in Montreal 


oth, 


Sat. March 17/07 


Toronto Maple Leafs vs 


Montreal Canadiens in Montreal 


Bus Trip Package for $340 per person 
e Highway Motor Coach 


Includes: 


e Overnight accommodation 
at the Quality Inn (Downtown) 


e Game Ticket 
e Breakfast Sunday morning 


Limited number of tickets available! 


Contact Recreation Committee members Al Boos, Tina Moore, 
Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, 
Frances Berney, Dennis Gibbs, Chuck Thomas, Gregg Barton, Wayne Andrus 


Deadline Wednesday, Dec. 20/06 


CAW Hockey Night in Montreal March 17, 2007 


(Please cut out and drop off at the Union Hall). 


Smoking (for Room Accommodation): Yes No 
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VAN KAITLIN GROUP 


BUILDING EXCELLENCE 


WORT aT] 
ic LADS i849 


MAINTENANCE FREE CONDOMINIUM VILLAGE 
fram 1 
the mid $150 5 
APFRURUIABLE LIVIA TA A FAQS LOATH 
ONE ARID TVA BEM SUITES WITH EM-SUTTS LAURIE 
IN THE HART OF BOW MANVILLE 
STEPS TO THE GO SERVICE, 33 MINLITES RAST OP TCT, 
AND? SURO GHD By GEE BATRA IM MEAT ARC SHOPPE. 
PLUS. EROY THE CORT ENMIEMICE OFAN ORS ATES CE THE. 


05.69 7.05 13 


LIVE 
MAIN TENANCE FREE 
BY THE LAKE 


= 


1 & 2 BEDROOM SENIORS CONDOMINIUM SUITES 


froars ] ! 
the low $200 5 
© EMERDENCY CALL SYSTEM © FULLSALC UNIS & PATIOS 
* ELEVATORS = COVTRED PARR 
AME RETIREMENT LIVING COMLEPT SURROLEIDED 
Dy TE BEST AMEMITEES AKI SAG CONV ERSESCES 
4 LACCARTE HEALTH AND ALITTLE SRRVICES 
WHEN 10] REED THEM BLOG WOLD OR 
SOCTAL PROROHLA MES i AC TIWITIES 
356970513 


= 


TOWNS & DETACHED FROM THE LOW §200's 
O05.697 0792 or LAS LASTS 


visit ust WWW Kaitlingroup.cOM to enjoy our virwal tours 


SAIS CT We M-TH 0 = Pee RAT SU, HN 1 Aa 


PORT OF NEWCASTLE GALES OPT PLR A -TOR  -  P AT  L) 1 A-  P 
coe b peers are pees ie ee eed eciee LE 


CANADIAN AUTO WORKERS SPECIAL 
PRESENT TH CGURO4 TO ANT RAT COMMUNITY SALES OFACE AWD RECENWE AM ADT TROL 
i fL.000 OFF THE Phice oF your Mew HOWE 


Pop ig t y B ete Aa pt ee oer aed Lee ern 1 ot 


Attention PEL Grads From CAW Local 222! 


f you are a PEL graduate from CAW Local 222 and you want 
to take part in a survey of recent PEL grads that is being done 
by the CAW Education Department, just contact Steve Watson, 
National Representative, at 416-718-8462 or 1-800-268-5763 
extension 462. You can also send Steve an email at steve.wat- 


son@caw.ca subject PEL survey. 


The Education Department is doing the survey to stay in touch 
with PEL graduates, to see what difference the PEL program made to 


their lives, and to find out what issues, and union campaigns the PEL 
grads might be interested in receiving more information about. 

We've contacted most of the CAW PEL graduates going back three 
years but there’s a few we haven’t been able to contact because of 
changes of address. 

So, if you are a CAW Local 222 PEL graduate we haven't been able 

to contact and you wish to take part in our survey, we'd like to hear 
from you! 


A VERY BIG THANK YOU 
TO OUR CLIENTS. 


WHEN YOU’RE HAPPY, WE’RE HAPPY. 


We're pleased to announce that Edward Jones has been ranked 


“Highest in Investor Satisfaction with Full Service Brokerage 


Firms.” We've always believed our way of doing business made 


sense for our clients. It's nice to know they agree, 


To see how we can make sense of investing for you, contact one of 
our investment representatives today. 


The J.D. Power and Associgies 2000) Conacian Full Service Investor Satisfoction Stuck is | 
aed on responses tom 5,190 invewtor whe wed one of the 14 fer peated ie ten ahd 
For mone information. ‘visit wyraLdpowercom 


Avril D Lindstone, GFP 
investment Flepresentabve 


845 Westney Fd. &., Unit 18-11 


Ajax, ON, LS Se? 
905-278-175 
Catherine Watson 
investment Representative 
250 Bayly Se. Wi, Leila 
Ajax, ON, LIS a4 
S054296-2611 

Mark Hawtin. 
invesiment Representative 
1 King St. W. 
Sowmernville, OM, LG 1A 
S05-823-078 
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Joe Di Alumeri, CFP 
irwestment Hepresentaive 
1050 Simcoe Bt AL, Unit 4 
Oshawa, 08, L1G 45 
WS-57'1 6780 

Jay Houston 
inmstment Aeprosentaive 
S00 King 4. W., Wnt 4 
Oshawa, OM, Lit Fl 
OS-725-4142 

Susan M. Lepp 
investment! Representative 
1106 Finch Awe, Unit 4 
Pickering. OM, LIV 1? 
05-831-4611 
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Karen J. Biteau 
investment Representaive 
P26 Anderson St, Unit #5 
Whittry, ON, LIM 36 
906-865-4520 

Glendon J. Delisser 
investment Representative 
185 Thickson Fad N, Unit #3, 
Whitty, ON, LtW ETS 
065-725-1495 


Rob Selvig 

Inwesimenl Representaive 
Otica Coming Soon! 
Whitty, OM 
6-420-14359 


www.edwardjanes.com 
Member GPF 


EdwardJones 


MAKING SENSE OF INVESTING 


OSHAWORKER 


Ean 
FOR SALE 


2003 Impala, 74,800 km, 3.4, 6 cyl, auto, 
air, 4 dr, silver, $9300, certified & emis- 
sions. Call: 905-725-4861 or 905-925- 
9772 


Apartment size portable washing ma- 
chine, like new, pushes up to sink, rea- 
sonable. Call: 905-723-4026 


Side-split, large backyard, in-ground 
pool, 3 bedroom, 2 bath, close to 
schools, shopping, NW Oshawa. Call: 
905-579-1333 


1972 GMC 1/2 ton pick-up, good glass 
solid cap, some rust, good restoration 
project, 50,000 miles, $1200. Call: 705- 
872-1815 


2003 Yamaha Warrior 350 cc 6-spd with 
reverse, ATV is all original and in perfect 
condition, very low hrs, $4500. Call: 905- 
767-3040 


Winter tires 4 Nordic Wintertrac P215/ 
70R15 used 1 winter, 5000 km, excellent 
condition, very good value, $250 obo. 
Call: 905-987-1602 


Power lift chair & massager $800; 2 yr old 
2-wheel scooter, battery powered, must 
see, $300. Call: 905-493-1330 


Solid oak pool table, turned legs, leather 
pockets, 1” slate, oak cue rack, score- 
board, balls, cues, rake, new cloth, in- 
stalled, $2500. Call: 905-999-1741 


Set of 4 tires 195/70/14 on multi rims with 
Chev hub caps, brand new lots of tread, 
$350 obo; floor model colour TV excellent 
condition $75 obo. Call: 905-427-8656 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 
Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 


CAW=TCA 
LOCAL 222 


Jacuzzi sand filter & 3/4 hp pump for 
in-ground pool, electric pool heater also 
$100. Call: 905-263-2847 


Antique baby grand piano, white & gold, 
excellent condition, valued @$15,000 
sacrifice $10,000. Call: 905-427-3357 


Busy Bee lathe 12” x 36”, 3 & 4 jaw 
chucks, all Tooline no wear on M/C 
$2100. Call: 905-725-0051 


Marshall JCM 900 $800; 1983 Fender 
Stratocaster Elite natural $1050. Call: 
905-576-0060 


17’ boat, 85 hp Evinrude motor & roller 
trailer with new tires $400 for all, needs 
work. Call: 705-944-5495 


Winnie-the-Pooh crib & mattress, excel- 
lent condition $95. Call: 905-433-7058 


Wooden cradle $20; 2 washing machines 
$90 & $50; 2 BMX bicycles $15 ea; snow- 
blower $100. Call: 905-723-9000 


Seasoned firewood cut, split & delivered 
maple, oak, hickory. Call: 905-263-2038 


Class III hitch/receiver, 2” ball for 3/4 ton 
$125; towing shield $150; centre latch 
tailgate $175; oil cooled Pfaf sewing ma- 
chine $275. Call: 905-723-7763 


1992 35’ Prowler trailer, furnace, air, mi- 
crowave, excellent condition, deck, shed, 
all contents, resort in Emsdale $12,000. 
Call: 905-404-1771 


Aluminum shutters 66”x12.5”; 38x12.5; 
83x12.5, brand new 1/2 price; 2-12 gal. 
containers for wine $20 ea; 2-5 gal. $10 
ea; bar w/speakers $150. Call: 905-723- 
7228 
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Custom fit 3500 |b trailer hitch for 2000 ovated, $249,900. Call: 905-786-3030 


lers, many accessories $175. Call: 905- 


THE Newcastle 3 bdrm brick bungalow, de- 7 Sportcraft air hockey table like new 
tached garage, large lot, 2 bath, new gas $175; Yamaha digital piano PS230 $150; 
| furnace, office, bar, 4th bdrm, newly ren- Game Cube 9 games, cordless control- 


to 2005 Impala Chev with all attachments 


2004 Aveo, automatic, cold air intake, $140. Call: 905-725-9319 &) Please Support The United Way. El 


985-9067 
2001 Polaris XC120 kids snowmobile, 


tinted windows, bra, MP3 player wired 
for sound, warranty, $8800. Call: 905- 
797-2746 


‘eee chevpocup scocacanaoy | CROWN MAINTENANCE INC, 


wean aes | ATOR POWER EQUIPMENT « SALES & SERVICE 


is. Call: 905-786-3118 


Electric kiln for ceramics also many Masity woubarges Some Soe 


” 


molds, package deal for all or separately. 
Call: 905-986-4587 


a Ape b a 
Demijohn 54 L for wine $10; round table penpry 
ms Ligss, 


with glass top $25; white rain barrel $10; 


complete toilet tank, seat & hardware _ i 

$40. Call: 905-728-9834 TIWRRAY | ST MARGHER [oebbbecetdl 
6” Delta jointer planer $200. Call: 905- Ae JOT neers TORE 
263-2024 we 


Pans, Saleg acd Sern.ce Toa Wakos 


Hardwood flooring, cherry premium 
grade, precision exotic, 35 yr ceramic fin- 
ish, asking $5/sq ft approx 320 sq ft. Call: TZBG Tenen ogee cag a7, Cesta Ors Ld rea Es! Pea ed? 
905-985-2531 after 6 pm 


Laid off? 
Unemployed? 
Search for change? 


Take charge of your Career 


— 
— 


Jobfindclub.ca will show you how 


www.Jobfindclub.ca 


Your Career Success Partner 


excellent condition, winter use only very 
low hrs, $2000. Call: 905-263-4075 

Hot tub, 5 seats, 25 jets, 84” x 80”, 38” 
deep includes winter cover, 4 yrs old, 
$4200. Call: 905-404-0582 

Electric insert fireplace, 750 watts with 
blower $125. Call: 705-799-0960 


Radial arm saw 10” with cabinet $450; 
GT mountain bike Pantera with front rock 
shock $450. Call: 905-263-4651 


12 brand new vending machines still in 
the box, great ROI $695 ea. Call: 905- 
809-7851 or 905-723-5673 


Little Tykes washer, dryer, fridge, stove, 
cupboard, work bench; racetrack, Geo 
Safari & more; great for daycare or play 
room, like new. Call: 905-666-8857 
Wood insert fireplace, Heritage Deluxe, 
2-pd fan, side parts, side skirts, $1400 
new asking $600. Call: 705-799-0960 


Direct billing of Insurance 
avallable for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St E. 
Oshawa, ON 


Telephone: 905.721.3589 


Resume Writing, Career Planning and Coaching 


www.cawlocal.c 


’. CHECK IT 
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PONTIAC BUICK ok GMC LTD. 


1 di a 


SALES, SERVICE 
PARTS, BODY SHOP 
See us for all of your aulomotive needs. 


Direct Service Line 905-432-7333 


GMC |BUICK GMC IHD 9-068 61555 = 


Eee 


OSHAWORKER 


Mee ah 
12 brand new brides dresee various 
sizes & colours, very reasonably priced. 
Call: 905-579-0274 


Bedroom set excellent condition $300. 
Call: 905-725-0317 


Goalie pads 30” Mission black mint $150; 
28” Vaughn Vision black, blue $175; 
goalie pants Jrs small $50 black. Call: 
905-985-2977 


fa Please Support The United Way. fw 


Minolta 90 mm zoom camera; Sony 5 
CD disc player; Wavecom wireless audio 
video transmitter up to 300 ft $30 ea or 
$75 for all. Call: 905-436-0700 


1986 Firebird parts; 88-99 GMC hood; 
Calais right rear door. Call: 905-985- 
9139 


10” table saw & airtight wood stove, both 
in excellent condition. Call: 905-728- 
3232 

Extang tonneau cover new $220; 1999 
Chev box liner $75; 1996 Ford Ranger 
box liner $75. Call: 613-393-3401 


BOND 


oh 


OPTICAL 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 


905 579. 6411 om 


375 Bond St WW) Oshawa (Beteasen Park & Stevenson) 


AT ZERO COST TO YOU! 
Southern Ontario's Mortgage Expert 


JASON MacDERmID 


C.F.P. C.1.M. 


Of Mortgage Intelligence INC 


A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 


your mg ng 


10” Craftsman table saw with built in 
router table, 1 3/4 hp router, 16” scroll 
saw belt & disc sander bench type. Call: 
905-434-9795 


Double steel doors 32” x 2, 6 panel with 
frame & threshold, good condition $350; 
32” storm doors 1-white, 1-brown $40. 
Call: 905-786-3030 


Leather bar; hideaway trailer hitch for 
2000 Montana like new $100; chimney 
sweep brush & rods; Aztec trailer hitch 
$100. Call: 905-576-2323 


Minn Kota trolling motor, hand control, 
standard transom mount with fully auto 
battery charger for 12 volt batteries, like 
new $200. Call: 905-576-8226 


16’ tandem trailer electric brake $1000 
obo; box liner for 2006-1999 short box 
GMC or Chev truck. Call: 905-718-9719 


2000 Cavalier, 4 door, air, 5-spd, cruise, 
CD, cassette, pl/pt, new tires, new 
brakes, 170,000 km, excellent condition 
$4900. Call: 705-876-9557 


Beachcomber hot tub 750 model w/luxu- 
ry upgrades, seats 7-10, 3 yrs new, rarely 
used, excellent & impeccable condition, 
$4500 obo. Call: 905-436-7834 


Print collector Bird by Bajil Ede, framed, 
numbered & signed, excellent condition 
$300 firm. Call: 905-728-5199 


2001 Singer sewing machine used very 
little $100; Kenmore Sears “Best” ma- 
chine, excellent shape, all the toys $275. 
Call: 905-725-7052 


James Lumbers print signed artist print, 
double matted, framed, Flight 632, 
106/200 picture sold out, dated 1995, 
asking $200 obo. Call: 905-429-1288 


Absolutely Free! 


fi M psec ES = 


Wi To 1.30% Off Posted Rates 

Wi Cash Back Programs Up To 5% 

@ Pre-approval In Minutes 

ll Average Mortgage Approved Within 4 Hours 


@ TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


@ More Than 20 Other Institutions Available 
i Major Banks Competing For Your Business 


Call Today For Free Expert Advice! 
1-877-400-2567 


www.primerates.ca 
Mom Tat IN TERLLckc_e 


A GMAC Company 
No Appraisal Fees For CAW Local 222 Members! 


§ 102d 
$ 540 
§ 450 
ao § o 
$194,000) £2014 


$194,000 
Poid cll 
Paid off 
Paid off 
$196,000 = § 1,104 


Thot 5 0 mrenthly savings of S880! 


Lot mm chore poe hore you com make fewer poymenta, sve memey on interes 
aad bepesiva pour coh [low onal hawt of oll, pow com be marigegertres quicker! 
Coll me today tn get started 
Jason MocDormid, OF OM 
Taié.410.5904 TF G77 400.9547 TR 666.400.7566 
mocdennid.j3 morigageintedigence.co 
www. PRIMERATES.CA 


@® MOATIGACTE INTELLIGENCE 


LL ompa Ty 


§ 1,134 


rh 


eh 


ll Variable (Adjustable) Rates Well Below Prime 
ll New, Renewal & Transfers Of Mortgages 


@ Rate Guarantees + “Average Commitment 
In Hours 


i World Class Customer Service 

@ Residential, Investment, & Recreational Properties 
@ First Time Home Buyers Program 

E&O & OAC 


Ponaliy to breck marigage 4 


‘Total 


ee ee 
a a A ee A RT A ee ee 
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2004 2 28’ Terry 230 Le sfevell taller queen 
bed, sep bedroom, sofa, 4 pc bath, oven, 
air, stabilizer bars, like new, must sell 
$11, 000. Call: 795-454-9491 


Trailer hitch 2000-06 Yukon or Tahoe 
frame mount $100; running boards GM 
extend cab $100; Chev hood deflector to 
2003. Call: 905-723-5313 


2004 Pontiac GrandAm, white, 6 cyl, 4 
door, low km, certified, asking $12,500; 
cat tree grey $35; both items like new. 
Call: 905-404-1699 


24’ extension ladder; 1847 8-place set- 
ting silverware with chest; 1997 Cadillac 
Deville under warranty, excellent shape; 
large roasting pan. Call: 705-793-2218 


Washer $185; dryer $145; electric stove 
$185; all in excellent condition. Call: 905- 
728-9203 


17 cu ft Maytag fridge, 5 yrs old, like new, 
frost free, bought at Sears, beige, $250. 
Call: 905-723-0592 


Beagle pups bred for the home or hunt 
camp; also golden retriever pups all pure- 
bred & ready to go. Call: 905-786-2677 


New coveralls size 44. Call: 905-438- 
8193 


2 storm doors 34x82 & 32x80, brown, 
excellent condition, $40 ea obo. Call: 
905-683-7954 


Set of Blizzak tires on 15” GM rims $100. 
Call: 905-433-7950 


1970 Chevelle SS driver's door rust free 
$250; 1973 Chevelle or El Camino front 
bumper & grill assembly $200. Call: 705- 
277-3612 


4x Jeep Cherokee 1988, everything 
works, make a good plow truck or bush 
buggy, 5-spd, 4L, $500 firm. Call: 905- 
342-3770 


fl Please Support The United Way. ia 


Chrome tubular side steps singles $400; 
chrome rear step bumper $200; springs 
$50; all brand new off 2005 Sportside 
pickup perfect shape. Call: 905-720- 
3730 


91 Topaz 4 door, tinted windows, well 
maintained mechanically, many extra 
parts like tires, $1500 obo as is. Call: 
905-432-2955 


6’ patio doors $75; Clarion sub woofer 
amp $175; Sportrack roof racks $60; 14” 
wheel trim rings $20; Saturn SLI key FOB 
$30. Call: 905-728-2044 


2000 Dale Earnhardt, Dale Earnhart Jr 
C5R 1/18 die cast LMS race car with pit 
kit with all original boxes $1500 obo. Call: 
905-579-9456 


Motorhome 28’ Elite, 454 GM engine, 
4000 watt generator, TV, a/c, new tires, 
batteries, rebuilt trans, very clean, certi- 
fied $12,900. Call: 905-649-2438 


Snowboard pkg; Firefly Maxim 148 cm 
board, bindings, boots, travel bag, used 3 
times, asking $250; ATV tires 205/70/12 
rears; 215/60/12 fronts; much more. Call: 
905-434-5477 


2005 Equinox red, 43,000 km, all op- 
tions except side air bags & OnStar, grey 
interior, best offer; Crate 50 watt tube 
head reverb, 2-75 watt celestion spk cab 
blonde $450. Call: 905-576-7720 


BAXTER’S 


LAK REPLACEMENT 


«Large In-Stock Selection of Ladies Wigs 


*Private Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chomolheragy & Abopecia 


905-725-1652 = 


Oshawa 


SAVE rr to 38% 
OFF LCBO PRICES 


Stock up 


hor the 


“Holiday Season 


We'll pick you wp in 
our luxury coach locally 
ond you will travel 
in comfort to 
Grond Island NY for 
FREE. 
Purchoss up to 
4 coses of 
Canadian liquor. 
We'll return you 
home with 
subsontiol savings! 


1-866-892-8618 


lean more at www.SaveOnBooze.co 


Toll Free 1-866-841-0550 By Appointment 


Treadmill folding type paid $650 sell 
$400; older working 4 person hot tub 
$400 obo. Call: 905-655-5374 


54 L glass demission for vine $15; hexa- 
gon shape table with glass insert $25; 
scaffolding 3 section complete $40; toi- 
let complete Gerber hardware $40. Call: 
905-728-9834 


Maple oval dining table opens 70”, 4 
chairs, hutch, oval tablecloths, excellent 
shape $550. Call: 905-725-7106 


Kenmore white self clean ceramic top 
oven, 2 yrs old, $500; whirlpool white 19 
cu ft fridge, 8 yrs old, $350; both in mint 
condition. Call: 905-697-9143 


Nearly new Beaumark extra large capac- 
ity washer $250. Call: 705-359-1099 


2000 Honda mini bike XR 50 excellent 
condition $1200; 98 Manco LXTD off 
road go cart, 5 hp motor, 2 seater, bal- 
loon tires, roll bars, $800 obo. Call: 705- 
357-2125 


Chesapeake Bay Retriever puppies, 
CKC registered, health guarantee, Ban- 
croft area. Call: 613-338-3476 


95 Olds Achiva certified $2200 obo; GM 
86 truck cab excellent shape $600 plus 
parts for cab, parts for 86 4x4 GM trans- 
fer case transmission diffs. Call: 905-342- 
2471 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


= Seoolers = Litt Chairs + Aquatee Bath Lifls 
* Wheelchairs + Walkers = Porch/Stairlifts 
« Wheelchair Lilts * Home/Hospital Beds 
« Balhroam 4/4 = Aids For Gaily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


eo ee ai 


ee Cee 


MEDICHAIR. 


110 Dunlop Street £., Whitby, ON, LIN 6J5 
Ph. (905) 666-5001, Toll-Free 1-8465-5028 
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1998 Mach 2 Ski-Doo 800 triple, reverse, 
studded track, new carbide runners, ex- 
cellent condition, $3200 obo. Call: 705- 
277-2713 


Antique oak dining room table, 6 chairs; 
walnut desk; antique vanity. Call: 905- 
728-4104 


Solid oak dining set table 2 leaves 8 
chairs hutch buffet; Mesa boogie Mark 
IV combo amplifier; meggar tester; mir- 
ror 24x80; 110 volt motors, relays new 
w/base. Call: 905-725-8675 


Hand knitted sweater size newborn to 42; 
cotton dish cloths; Phentex slippers, hats 
& mitts. Call: 905-728-6062 


2004 Titanium 5th wheel 30 ft, fully load- 
ed, mint shape, heated tanks, CD sur- 
round sound, many extras $30,000 obo. 
Call: 905-697-7841 


Fridge new condition $200; tools router 
$20; grinder $25; old camera sheers $15; 
electric heater; cast iron pot $40; tread- 
mill. Call: 905-725-1668 


Large wing chair older style $200; kara- 

oke machine $60; decorative chair $60; 
TV stands large & small; kitchen table 
chairs $10. Call: 905-725-1668 


New front brake pads & rotors for 98 Z28 
Camaro $180. Call: 905-721-8298 


Sklar couch, love seat & wall unit, all 
excellent condition, best offer. Call: 905- 
725-3656 


Snow thrower for John Deere 160 se- 
ries lawn tractor, comes with chains & 
weights, excellent condition $700. Call: 
705-439-1513 


1996 Pontiac Grand Prix, green, pw/pl, 
excellent running condition, new engine, 
new tires, asking $2300 as is. Call: 905- 
623-9262 


Golf clubs Top Flite Tour, 3 iron to SW, 1 
yr old, $200. Call: 705-778-5132 


Airtight fireplace insert $250; 4 BFG win- 
ter slaloms on new steel rims, fits Vibe, 
$700 obo. Call: 905-725-1650 


Atomic Alibi snowboard 153 cm $100; 
Lamar boots size 9 $40; mens Rip Zone 
medium board pants $50; all in good 
shape. Call: 905-983-5266 


94 Ford Taurus Wagon, good for 2nd car, 
new brakes & fluid lines, tires, exhaust 
system & starter motor, best offer. Call: 
905-723-9935 


Large upscale 3 pc sofa set, goose down 
yellow/beige, lots of pillows, hardly used 
$1200; exercise bike $100; Wedgewood 
china $1200. Call: 905-983-9898 


Yamaha PSR-310 electric keyboard with 
padded carrying case & adjustable stand 
$250; lot of 8 vintage replica hockey jer- 
seys, mens sizes small & med $75. Call: 
905-983-5536 


21 hp John Deere lawn tractor snow- 
blower, grass mower, chains with weights 
$1600; MR. Adams golf clubs $250; 
player piano $200; pool table 6x12. Call: 
905-986-4600 


OSHAWA WORLD TRAVEL sm 


Your conmmoction bo tne 


BOOK WITH EXPERIENCE 


« knowledgeable, courteous travel consultants 


* customer care from booking to retum 
« cxtensive selection of travel brochures 


e full service travel agency 905.434.3330 


Please drop by our offices at 600 King St. E. in the East Mall Plaza 
Visit us online at www.oshawaworldtravel.com 


LOOKING 


FOR 
ADDITIONAL 


SUPPORT? 


FACT IS, 


Surgical support stockings are 
covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 


728-1112 
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Washer, gas dryer $325 for both or $225 
dryer $100 washer; microwave $10; 
Johnson trolling motor 12 volt new cables 
$275. Call: 905-263-8268 


Modern queen size headboard & foot- 
board, white plus queen size bed rails, 
excellent condition $100 obo. Call: 905- 
576-3601 


Delta 10” table saw HD with stand $300; 
Delta tenoning jig new still in box $100. 
Call: 905-728-5526 


Pool table 4x8, 3/4” slate, good level table, 
snooker & Boston balls, cue rack with 6 
cues various, ball rack & rake, $650. Call: 
905-409-7637 or 416-283-9313 


Ovation acoustic electric single cutaway 
USA made $675. Call: 905-576-0060 


1977 Cadillac 64,000 miles as is; oil fur- 
nace 188,000 BTU; coin-op electric dryer; 
ping pong table. Call: 905-723-6841 


Vinyl Pro cutting machine 42” plotter, vi- 
nyl rolls, sign pal software, core plastic 
boards, cutting board, many accessories, 
storage unit included, $2000. Call: 905- 
723-8945 


Down hill snow skis; Omega comp series 
72”, salamon bindings 447 $70; Munari 
ski boots size 10 $15; 2002 GMC 2500 
SLT ext cab, tow pkg, warranty, $19,000. 
Call: 705-745-6391 


Demi john for wine $10 ea. Call: 905-725- 
1317 


UNLIMITED 
CHIROPRACTIC FOR... 


GM/Ford/Chrysler/TDS 
$10.00/visit 


Automodular 
$7.00/visit 


Woodbridge Foam 
Full Coverage 


We Bill the Rest For You! 


In the CAW 
but not on the list... 
Call For Details 


King Street Chiropractic 
(905) 725-0000 


4 pc livingroom set, contemporary, dark 
green in colour, perfect condition $550; 
fiberglass shower 32” x 32”, white with 
glass door $150 obo. Call: 905-697-1967 


Treasure Island Florida time share, backs 
onto beach, pool, hot tub, etc., $350 rd 
week of April. Call: 905-725-1800 


Reese hidden hitch for 1995 Cadillac 
Sedan DeVille, includes receiver, new 
condition, $90; Graco high chair $25 obo, 
Call: 905-434-8384 


Sears Craftsman oscillating spindle 
sander 1/2” to 2” cylinders, several extra 
tubes $50. Call: 905-576-4162 


Tippman paintball gun, 2-20 oz tank, 
full mask $250; 30” goalie pads Mission, 
mint $150; Vaugh 28” pads $175. Call: 
905-985-2977 


XM satellite radio 100% commercial free 
music & sports $80; 3 pc wooden sec- 
tional wall unit with glass & wooden cup- 
boards $100. Call: 905-576-6731 


Coffee & end tables; oak TV stand; sofa 
& love seat; 2 oak kitchen sets; 2 liv- 
ing room chairs; sliding mirrored doors 
80x30”; end table 27” x 27”. Call: 905- 
579-3422 


1979 Ford Granada, 2 dr, 6 cyl, auto, 
104,000 km, never winter driven, excel- 
lent condition, $2000 obo as is; Zenith 
console stereo $40 obo. Call: 905-723- 
3974 


Thank You Clarington! 


| am honored to have bean chosen 


#4 HEARING AID CENTRE 
this year. 


LL is t Me rk, 
“Files Meco Baars Maer 
PROTTHOMLET jpeg snares 
A home bee Pha anergy 
Faia at Fanny aa,” 


Thangs no ances Roclay Ane nent 
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Solid oak pool table, 1” slate, leather 
pockets, turned legs, oak cue rack, 
scoreboard, all accessories, light, can 
install, $2000. Call: 905-999-1741 


White wedding dress & veil, 2 yrs old, 
asking $200. Call: 905-668-8022 


Electric piano, digital, 3 yrs old, immacu- 
late dark wood, Kawai pn81, 54” wide, 
$1000; Whirlpool stackable apt size 
washer & dryer, hardly used $550. Call: 
905-983-9898 


97 Yamaha V Max 600 liquid cooled 
snowmobile in beautiful shape with cover 
$3295. Call: 905-725-7139 


Kenmore extra capacity washing ma- 
chine $175; Moffat dryer $225; set $350. 
Call: 905-432-7189 


Glass kitchen bar with 2 stools $230; 
leather jacket size 20 $40; antique dress- 
ing table $125; dark oak curio cabinet 
$215; art stained glass $30. Call: 905- 
723-1683 


fi! Please Support The United Way. ma 


Small baby grand piano Maeari make, 
just like new, used very little, ebony fin- 
ish. Call: 905-728-0061 


3 rolls of #15 felt paper $50 or $20 ea, 
brand new rolls reg $25 plus tax. Call: 
905-723-3617 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Whirlpool designer style built-in dish- 
washer, white, $100; pearl colour love 
seat very classy, rarely used, excellent 
condition, cost $700 new sell $125. Call: 
905-668-3436 


3 solid wood doors, 1 storm door, 80x32 
$20 ea; aluminum awning 3x6 ivory co- 
lour $80. Call: 905-213-5510 


Sony HT8 camcorder with 2 batteries 
tapes, charger, instruction book, carry 
bag & TV connections $275. Call: 905- 
571-0682 


U Valux tanning bed, excellent condition 
$1000. Call: 705-324-9498 


Bird print collector framed #'d, artist Basil 
Ede, mallard ducks, excellent condition, 
large, $250. Call: 905-728-5199 


Air tight wood burning Regency fireplace, 
insert 24x21; blue drapes 108W x 94L ; 
Sony cam recorder; humming bird fish 
finder. Call: 705-292-6916 


Pool table 4x8 Slateen, all accessories, 
make offer, must be seen to be appreci- 
ated. Call: 905-728-1869 


Antiques, furniture, dishes, lamps, etc. 
Call: 905-720-3991 


Monster 400 HDMI to DVI video cable 
4M $100; Gravity Edge home gym $100; 
drafting table $100. Call: 905-448-8799 


Gas furnace 75,000 BTU, great for shop 
or garage, good working condition $250; 
some duct work available. Call: 905-983- 
9218 


4 kitchen chairs $10 ea or $30 for 4; 2 
electric heaters baseboard 240 volts 
1000 watts $10 ea or $15 for 2; electric 
motor 1/4 hp $10. Call: 905-655-0436 


Truck Bed Liner Protection 


Permanently seals 
out rust and P 
corrosion 


NHon-skid surface 


NOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessories fit great - 
best choice for Sth 
whee ks 


LINE-X) 


SPRAY-OW TRUCK BEDLIWERS 


Adds value to your 
vehicle 


wing a henge ae Lape Deven 
fal aa Pace Ja Pica Way Sabet 
FRONT ST AS A DT Selle 
dre sere Gort Fhe lita! Ae wiz 
eds ain COT Oe Ts ca 
Bohtresghl avd baw Wines, 


COMPLETE HEARING AID SERVICE 


eo Micn canal Besar = All bere rome aids availabe 


Limited Lifetime 
Guarantee 


#1 Rated Bed Liner in Customer Satisfaction 
suas nglbeing tt Resets | LINE-X DURHAM 


BEETHOVEN’S Visit us online at: www.line-xdurham.com 
HEARING AID CENTRE cae ey eer, 905-448-1792 


your appointment: 
143 King St. E. Bowmanville LINE-% can be applied to virtually any dueface dnd et ubed mo wicke 
(805) 623-6500 yerrety ot industrial ard) commercial geplications. Call for cataels! 
ie moceepe: Dele, De Coc, WS 1 


250 Wentworth Street East, Oshawa 


Ciaice, Geen Sheed 
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cso7 1977 Dodger Bimini into & ex- 
terior canvas 2002, fridge, Yanmer diesel, 
inventory & pictures available, $18,000, 
super sail boat. Call: 905-987-2220 


1969 Olds Cutlass, 2 door, hardtop, 455 
Olds engine, auto, excellent condition, 
stored winters, asking $9500. Call: 905- 
720-0207 


Charming 3 bedroom raised bungalow 
north Bowmanville; hardwood floors, 
1 1/2 bath, new deck on front, freshly 
painted, 40’ x 100’ corner lot, $197,500. 
Call: 905-623-7266 


Crib by Storkcraft converts to daybed & 
double bed, cognac finish, never opened 
still in box $300. Call: 905-571-2253 after 
5 pm 


Discontinued Royal Doulton figurines, 
dogs, cats; several large movers furniture 
blankets. Call: 905-723-8220 


Assortment vinyl windows; fly bridge 
console c/w dual controls Chris Craft; 95 
Tiger Shark PWC & trailer; rebuilt boat 
prop. Call: 705-738-6571 


Ice auger 8” jiffy just like new $350; 4 
GMC 4x4 tires & rims $200. Call: 905- 
434-1879 


Stove, black fridge with ice maker & wa- 
ter dispenser $750 for both, stove has 
self clean oven; 32” RCA TV $350. Call: 
905-448-9804 


Pine bunkbed frame & mattress $40; 
computer desk 30x59” $35; Car boy high 
$25; blue metal treasure chest with brass, 
good shape $20. Call: 905-786-2184 


Tonneau cover black fiberglass, short 
box, $550; stainless steel step bars $200; 
Makita double slide 10” compound saw 
like new $425. Call: 905-377-0250 


Bird cages. Call: 905-725-8419 


2 pc white wall unit marble finish, TV 
space, book space, glass double doors, 
lights, lower cabinets, 6 shelves, great 
entertainment centre $400 obo. Call: 
905-620-0689 


5 yr old oak entertainment stand with 
glass doors, 55” wide, holds 32” TV plus 
4 components & drawer, $300 obo. Call: 
905-263-8842 


204 electric scooter mint condition, cost 
$3700 asking $1100 obo. Call: 905-571- 
0018 or 905-243-3760 


3600 sq executive north Oshawa ra- 
vine, professionally landscaped, 4 big 
bedrooms, hardwood, scarlet O’Hara 
staircase, huge kitchen, $390,000. Call: 
905-721-8712 

Snowblower 8 hp, Ariens HD good condi- 
tion $320 obo. Call: 905-213-0448 

96 Cadillac Deville $2800; 2 ceiling fix- 
tures; golf carrier; hockey pants Bracers 
large blue; electric barbecue. Call: 905- 
725-6483 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLLANC E ASS aaete 


CHRIS’ 
APPLIANCE 
SERVICE 


obs am - 


CETL AFPLLWiGe TECH 


905-436-6436 es irwe tam 


(VER 2 TEARS ROERIEMCE: - 


10% OFF SERVICE CALL WITH AD 


UNION 


VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


FOOT PAIN IS NOT NORMAL 


(ret back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don't live with your discomfort and pain anymore. 
For your comfort and support, custom-made foot orthotics are available to meet all of your work, 


special activity (all sports included) and footwear needs. 


Who will take care of you? 
Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
hich risk patients with complex medical problems. His focus is health care, nor sales. 
As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 


Andrew will treat you with Experience, Integrity and Innovation, 


Andrew Springer. A Chiropodist... 
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Caring four your feet... And FOU. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics. No deposit required. 
Call today for an appointment. 
11 Gibb Street, Oshawa 
905-728-FOOT (3668) 


GLAZIER MEDICAL CENTRE 
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2004 Cavalier, 4 dr, auto, 2.2L, 4 cyl, 
56,000 km, pw/pdrs, keyless, silver, 
$10,500. Call: 905-447-3720 


Solid pine dining set includes pedestal 
table with 2 leaves, 6 ladder back chairs 
& china cabinet, asking $800. Call: 905- 
263-8810 


Table set 6 chairs 4 side 2 arm, table 
39x56” opens to 80” $300 obo; floor lamp 
& end lamp $25 ea obo. Call: 905-723- 
6826 


Box liner to fit GMC ext cab 1999-2007, 
like new, GM brand $150; 1 1/2 x 4’x 8’ 
hi density fiber board new $30. Call: 905- 
668-6328 


2 outside doors complete with hinges & 
locks $100. Call: 905-436-2690 


Bowmanville heritage collectors plate #3, 
Bowmanville Town Hall, excellent condi- 
tion, $75, great collectors item. Call: 905- 
697-1025 


Brand new Dacor kitchen entertainment 
centre, retail $3600 asking $1800; queen 
rolled arm bench $125. Call: 905-721- 
0200 


2000 Harley Davidson XLH, good condi- 
tion, lots of extras $6400. Call: 905-442- 
6159 


Maytag fridge, 7 yrs old, $500 obo. Call: 
905-579-1961 


Sectional couch paid $1650 sell $1000, 
brown in colour, used only 1 week. Call: 
905-433-1668 shift #1 


1965 Lloyd baby carriage, blue & white, 
excellent condition, $100 obo. Call: 705- 
738-1793 


Gerhard Heintzman piano recently 
tuned, excellent condition $800 firm. Call: 
905-728-6836 


Modern full length black mink coat size 
11-12, worn twice, as new, cost over 
$3000 will sell $800. Call: 905-427-7686 


Oak computer desk custom built with 
hutch $275; oak electric fireplace 17 yr 
old $175; Pentium computer Windows 98 
$100; Sony receiver JVC cassette Sony 
CD $125. Call: 905-430-0014 


2 Daytona 500 tickets Feb 18 07 $125 ea 
US dollars, face value on the front stretch 
Weatherly chair section. Call: 905-725- 
0857 


Dog cage for large dog $50, dog cage for 
smaller dog $30; both in excellent condi- 
tion. Call: 705-277-2428 


Oval shaped air hockey game, 1 to 6 
players. Call: 905-985-0813 


Chains for 135 Massey Harris tractor, 
never used, paid $250 will sell for $125. 
Call: 905-579-3030 


Oak lumber $2.25 BF, gas fireplace in- 
sert, fits opening 24”hx28"w or larger, 
$300. Call: 905-723-1708 


4 Michelin X-Ice tires, 215/65R15 $240, 
less than 2000 km. Call: 705-745-2627 


1993 Chev Blazer 4.3, 200,000 km, e- 
tested, excellent drive train, well looked 
after $2500; round wood table, chairs, 
$125. Call: 905-435-0358 


Treadmill $200; total gym $50; leather 
chesterfield, loveseat, chair $1500; steel 
file cabinet $25; large Pet-porter cage 
$50; office desk $75. Call: 905-725-3481 


Mallard scooter, exc. condition, 2 new gel 
batteries, charger, asking $600; toaster 
oven w/rotisserie & 2 top burners, used 
once $50. Call: 905-430-8523 


Bruce H. CoLeMAn 
Barrister & Solicitor 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


CAW members & families are frvited to a... 


Magical Holiday Celebration! 


Honda 1982 ATC 185 cc, front/rear racks, 
bush guard, new gas tank, exc. condition, 
runs good, 5 speed $150 obo. Call: 905- 
430-0442 


Solid oak table, chairs, 40”x60”, extends 
to 78”, new in February $900; snowblow- 
er MTD 8 hp 24”, electric start, exc. con- 
dition $700 obo. Call: 905-668-5259 


Kenmore food waste disposer, still in box, 
never opened $125. Call: 905-436-2592 


Swedish crystal Ingrid pattern/Gulli 88 
pieces. Call: 905-263-8885 


5 hp snowblower; radial arm saw, table 
saw, tool chest, cabinet, scroll saw, chain 
saw, old clocks, watches, Hotwheel cars. 
Call: 905-623-2622 


15 ft trailer, sleeps 6, redecorated interior, 
stove, range, sink, no fridge, bathroom, 
easily remedied, great Bunkie $600. Call: 
705-738-3770 


Bontempi piano organ, hardly used, $75. 
Call: 705-277-2815 

Winter tires, 4 Toyo 215/60 R15, 3000 mi, 
like new, $400 obo. Call: 905-623-9762 


wonderful memories that will last a liferime...for children of all ay 
Enjoy 
vw * ‘Hors dicewvres * Chocolate Fountain * Seasonal Demonstri 


a off Super Specials - Family ‘Rates as Low as $30 per ‘Person 


Kids Festivities 
‘Hot Chocolate + Gingerbread House Making 
Holiday Movie &’ Popcorn + Fun & Games 
Photos with Santa 
Proceeds from hotos will support 
The Herbie und of Sick Childrens Hospital 


Saturday, December 16th, 2006 
TAOOTMON to id 


} unit 4 ‘Ritson Rd ‘North, Oshawa L1G &Bg 
Please ‘RS.V-P. NOW at 905-438-1555 Evelyn Penny or 
Email Steve Feldt @ sfeldt@premierfimess.ca, space is limited 
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Bribie y yuu 
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0 


isu gift. 
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THE 1992 Tracker 4x4, auto, alum. mag Golf clubs men’s LH Arnold Palmer 
| rims, only 188,000 km, runs great, woods with covers, driver, 3,5, & 7; duck 
| asking $1800; GT BMX Pro Performer, decoys, foam, $30 for 19. Call: 705-292- 

frag REACTS fe Cenk re Sen oe 


Manual hospital bed $650 obo; McNorton good condition $100 obo. Call: 905- 6495 or 905-644-3043 


; i ints owl . Call: 905- 
Bowflex Ultimate 2 yrs old, excellent con- pan tesa Rn eCConn WU eat sre 983-5405 Exercise equipment by Jake, ab roller, 
dition, 90 exercises, paid $3300 askin ee : : . i ; : 905-723- 
$2400 obo. Call: Sa arp 2 1979 Camaro stored inside since 1986, 2 Ski-Doo modular helmets L & XL, avla- ies SID Ore Gall eee 
excellent condition, all original paint, tion sun visor, doesn’t need heated visor; Pine drop leaf table 66” long, bench 48” 
Old records, best offer. Call: 905-434- body, etc, motor & transmission not in- 2 HJC snowmobile floater suits M & L, long, $120; humidifier, wood like chest 
1676 stalled. Call: 905-433-2933 boots, gloves. Call: 705-799-5164 style $25. Call: 905-723-6983 


F OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 
JCEATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-AcrE RESORT, 
H Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, _ Danie RANCE, Marina Facilities, RESTAURANT, 
GENERAL STORE, AND EXCELLE SI w@ BI 


WE ARE CONVENIENTLY LOCATED 20 MIN. sett 


SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW OUR MODEL HOMES ii q f : : : 
my ee i a= 


ee. il TN FA | Alli mM la 


TTT || GOLD! H- 
ss County Roap 18 EATH Ob « 2X0" ea 


“= INFO@GOLDENBEACHESTATES.CO 


ALSO,AVA E SHORT a LONG TERM 2-3 BEDROOM HOMES FORRENT = 


= 


New Smoking Bans Are A Great Reason 
To See Lauren Lamont For Hypnotherapy 


On May 31, 2006, new smoking bans came _ others,” she says. “I wanted to help those —_ people overcome fears, free themselves 
into effect in Ontario. who were constantly quitting and starting from addictions, shed excess pounds or 
These bans will prohibit smoking in all again.” relieve the kind of stress that makes them 


enclosed public places and workplaces, Lauren says that the mind is a powerful sick. Hypnotherapy is the mind’s tool toa j 71 

including bards, restaurants, bingo halls tool. But like any tool you have to lean _ better way of life. shane i RATE PLAN 

. private ian (including rae halls) to = it to make positive changes in Dae a graduate gon e ai : ¥ ~~ r a S| 75 00 per moath lAgudee: 
(0 more smoking rooms and patios can’t your life. lypnosis Centre and while her focus 700 Anytime Meuine incheiod 


have a roof. “If you are open to change and is on smoking cessation her skills as a H re A Frou Evursings aired ‘Wieairrea jBarni— Barri 
If you are a smoker and have tried determined to achieve your goals then hypnotherapist can help anyone with 1 


to quit with patches, pills and just plain hypnotherapy will work for you,” Lauren a variety of problems from nail biting, 
cold turkey with no success then consider explains. managing stress and assisting clients with 
hypnotherapy. Hypnosis is a natural state of mind you sleeping difficulties. 
Today more and more people are turning __often slip into in your daily life. It’s a state A visit to Lauren in her home office 
to hypnosis to help them stop smoking. of heightened susceptibility to suggestion —_ located at 85 Varcoe Road in Courtice is 
Certified Hypnotherapist and member and deep relaxation. You are not controlled the next step that you need to take to quit 
of the National Guild of Hypnotists by someone else. You are the one taking — smoking, lose weight or reduce stress 
Lauren Lamont was inspired to help others —_control of your life. levels. It’s a place where you can deal with 
through her own experience. “The client is always in control of his or —_your fears of flying, driving, leaving your 
She used to be a heavy smoker who _ her own experience,” says Lauren. “I just home, spiders, snakes and more. 
quit this difficult addiction with the help assist them in relaxing and communicating For more information call Lauren at 
of hypnotherapy. at a subconscious level. A level where — (905) 579-8672 or email her at bllmt@ 
“Tt changed my life in such a positive — genuine change can take place.” rogers.com or visit her website at: 
way, I wanted to share my experience with Hypnotherapy has helped thousands of www.laurenlamont.com. Ea, y r 3 a ay 


Pree Aicteefice ove 200 
Symi Accom foe weebeed fer the 1! ope 


Weight Loss, Stress Management, Relaxation, Fears & Phobias, 
Insomnia, Special Interest in Smoking Cessation 
‘wee Lauren Lamont C. Ht 
Helping people Fight every day Battles 


Lauren Lamont, When it's Dhol Wey 8 spot ll 08 Preyer Fine Eset Oehaern ONE: O00R 
Certified Hypnotherapist is here vamihe arti Emal b opee young’ noeraneecom com 
t 
He le soos ee ee ees ee Boe ee ede ie ed ed Sr 


to help people fight the difficult 
battles of everyday life such as ‘nce Tore beet eae erg ep oe ew eare Gps Aone epee Me 


, ; : , ES Se eee ee ie Ee Cee Fy 2 ee ee ee 
smoking, weight loss, stress reduction, phobias and more. 


ee ee ee ee ee 
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4 snow tires on rims, balanced, cleaned, 
mint, used 1/2 season, 8000 km, P205- 
55R16, like new, sell 1/2 price $500. Call: 
905-355-1703 


1992 35’ Prowler trailer, c/a, microwave, 
satellite dish, all contents, dishes, sheets, 
deck, shed, asking $13,000, parked at 
resort. Call: 905-429-7265 


Laser level kit $75; white glider chair $50; 
baby crib $50; new scroll saw $75; new 
box trailer $700. Call: 905-728-5503 


2002 Jeep Grand Cherokee 4x4, mint, 
only 60 K, 4.0L, original owner, certified 
& e-tested, asking $14,500. Call: 905- 
914-6949 


Piano, small upright tuned April 2006 
$475. Call: 905-728-9905 


Parks 12” 220 v industrial thickness 
planer exc. condition $1000 obo; table 
saw 10” Delta, Beaver contractors table 
110/220 $120 obo. Call: 905-623-7099 


Whirlpool apt size dryer, excellent con- 
dition $140 obo. Call: 905-697-0897 or 
905-213-6130 


1996 Chev Cavalier, white, CD, $3100; 
Chev Lumina APV 1990 4 tires, brakes, 
paint, motor, tranny overhaul, new, reli- 
able $3100. Call: 9065-666-9539 


Sportcraft air hockey table, full size, 1 
yr old, never used, digital score keeper, 
asking $300. Call: 705-277-3266 or 905- 
623-8390 


Minolta camera; Sony 5 disc CD player; 
17” computer monitor; Wavecom wireless 
audio/video transmitter; $30 ea or $100 
for all. Call: 905-436-0700 


1999 Silverado ext cab 4x4 $13,000. Call: 
905-243-9624 


Baby crib, mattress, side pads, excel- 
lent shape $65; vacuum cleaner canister 
model $50. Call: 905-725-5117 


General Electric HD dryer, 1 yr old. Call: 
905-723-0855 


Snowboard with bindings 153 cm $150. 
Call: 905-728 5705 


Kitchen cupboards upper 3-2 door tall 
cabinet, double sink faucets $150; bath- 
room vanity blonde colour, marble top, 
faucets, good condition $150. Call: 905- 
655-3876 


2000 Fleetwood Mallard 21’ feather light 
travel trailer, sleeps 5, 2 burner stove, 
microwave, 4 pc bath, am/fm stereo, fur- 
nace, 2800 lb, full awning, 2 tanks, $9500 
obo. Call: 905-579-0028 


Oak table 8 chairs, 2x18” leafs, 60”-96”, 
$900; Bowflex $1300; black wall unit $70; 
antique bear table saw $300. Call: 905- 
697-8153 


MTD 40” 2 stage snowblower for garden 
tractor, used 1 season, $500 obo. Call: 
613-478-6481 


a 
fee 
Cy! renal @hapel 


Limi 


L587 Highwuy #2 
Courtice, OM LIEB IT 


lite 


9()5-432-8484 


Some ol grewy Fo: Semctriesphee: Cirtye, ent of reir Ligh ad of Teenie oes 
Compare Our Facility, 
Our Service arid 
Our Price. 


sok! dlcme off prepaid Aeweraié for ef echt end rehired Union Been bers 


HOMES THAT NEED ROOFING 


A select number of CAW members will be given the J 
opportunity to have a Bfetine } 
METALWORKS STEEL SHINGLE roof installed on 
their home at a reasonable cost ! 


Tf we could use your home in our 2006 campaign to 
showroase the look of our “Quarry Slate” or “(Cedar 
Shingle” roof, we will defintely make it worth your 

while, 
Metal Works shingles are guaranteed for a ifetime 


and are available in a choice of colours ta 
complementany home. 


Aga display home participant, you will receive 
attractive savings and will have access bo our special 
o.2uc, low Inberest unsecured bank financing 


This lim@ted offer will be serviced on a first come, first 
served basls. 
Call today to see if your home qualifies. 


1-866-894-4040 
email: metalworks bal -den com 


a ia ee ok nn ee 


40’ park model summer home with ex- 
tension, florida room & screen porch & 
aluminum, shed, in park at Keene, fully 
equipped $35,000. Call: 705-741-4686 


Sears 10” electronic table saw with ex- 
tensions; new 16” scroll saw in box; skill 
saw; various drills; drill press; 10” comp 
mitre saw; new Wintank air compressor. 
Call: 705-799-0960 


Fisher snow plow fit Chev pick-up & all 
controls $2500; hay wagon with racks in 
excellent condition $2600. Call: 705-277- 
2092 


Snowmobile dolly $100; snowmobile 
lift $30; snowmobile fold up sleigh $75; 
Lee-Valley garden wagon $75. Call: 905- 
263-8080 


Busy Bee 3 hp; shaper, 1/2” to 1” shaft 
replacement; 3 sets panel cutters, asking 
$1300; 2001 19 1/2 hp Craftsman riding 
lawnmower like new, used 3 seasons 
$1200. Call: 905-263-4988 


2-12 spd bikes $60 ea; Sears HD dryer, 4 
yrs old, $150; Sears bed sofa beige $100; 
24” gold stove $75. Call: 905-723-4487 


Snow shoes; McCullough chain saw; Cant 
Hook; heavy logging chain; collection of 
Blue Jay cards; electric power hack saw; 
copper boiler. Call: 905-723-6929 


1993 Ford Aerostar XLT, 159,000 km, 
cruise, air, trailer hitch, $2000 obo; 1998 
GMC Jimmy 4x4, air, trailer hitch, loaded, 
200,000 km, $5000 obo. Call: 905-435- 
8863 


Guitars Norman 12 string p/u & case mint 
$450; Simon Patrick 6 string p/u & case 
mint $450; Yorkville acoustic amp 150 
watt mint $500. Call: 905-433-7442 


Clinic Eyewear 


Lorne Sellick, Rag ee i ceca 


. GLASSES FULLY COVERED BY YOUR PLAN 
« SAME DAY OR NEXT DAY SERVICE 

« DIRECT BILLING FOR EYE EXAMS 

« NO-CHARGE SAFETY GLASSES 


905-438-168 


DECEMBER 2006 


Located 
the Oshawa Clinic | 
117 King Steet East, Oshawa 


inside _ 
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¢ 3 Shuttle Service Vans For Durham Region including Brooklin 
¢ Convenient Drive Through Service Department 
e Farts Dept. . Collision Body LTE ¢ Used Auto Sales 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 © 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 
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Met ah eee 
1989 Chev 1/2 truck with cap box liner 
$1350 obo; electric snow shovel; drywall 
1/2” new 4x8, 20 pc. Call: 905-723-6988 


White aluminum full glass storm door, 1 
3/4” thick, beautiful condition, all hard- 
ware included $65 new $350 with full 
screen. Call: 905-579-4819 


Glass coffee table with end tables; glass 
dining room table with 6 chairs & china 
cabinet, excellent condition, reasonable 
offer. Call: 905-576-0133 


2001 Bombardier D5650 ATV; 1983 
VT-500 Honda Shadow; piano Bernard 
Stegler. Call: 905-571-0721 


2-205-14 Nordic snow tires $80; 5 all 
season tires 205-14; all like new. Call: 
905-579-3272 


Girls white bedroom furniture, head- 
board, 6 drawer dresser with mirror, night 
table, good condition, made by Morigeau 
$350. Call: 905-576-2097 


4 Goodyear Radial MPV tires, raised 
white lettering, mounted on Ford 1/2 ton 
or van steel rims; 75,000 BTU forced air 
electric furnace. Call: 905-571-4471 


4 Bridgestone tires LT-245R75-16", e- 
rated 10 ply, $100. Call: 905-435-0183 


Pair 7x8 galvanized sectional metal ga- 
rage doors, with hardware, springs, track, 
rollers, ECT HD; GE coin-op washer/dry- 
er, 4 yrs old. Call: 905-922-3333 


1979 305 Cl white truck cap off Ford 
Ranger long box; 14” tires like new; 6 1/2’ 
western snowplow complete; 4 spd auto 
trans, RWD. Call: 905-725-7249 


Tires 195-70-14 Yokohama 215-60-14 
$40 set; 14” alum rims GM Pontiac 89; 
4-17” alum rims; exhaust, pip, muffler for 
1999 Civic. Call: 905-725-6072 


Eaton’s Viking HD dryer; larger gas fur- 
nace, best offers. Call: 905-576-3661 
1987 GMC van RV, 305, runs great, 
needs little to certify, new tranny, tranny 
cooler, $1500. Call: 905-925-0249 after 
6 pm 

Knitted socks $7.50 pr, mens & ladies. 
Call: 905-725-9390 


1981 GMC 1/2 ton; 1988 Ford Mustang; 
1980 Honda motorcycles; Ford & GM 
truck parts, caps, liners, tool boxes; dog 
crates, runs, clippers. Call: 905-728- 
7200 


Yamaha Classical guitar hard shell case, 
all in great condition $150 firm. Call: 905- 
623-4820 


12x36 Gap bed lathe face plates 3 & 4, 
jaw chucks, all tooling no wear on M/C, 
$1600. Call: 905-432-8078 


Hand push trailer dolly; Power Fist ham- 
mer drill $30; bike carrier $100; Toshiba 
13” colour TV & remote; Toshiba 20” flat 
screen colour & remote. Call: 905-725- 
8343 


Radiant kerosene heater 10,000 BTU 
$35; 2001 Yamaha YZ80, manual, spare 
parts, $1995; 1 pr Fender mirrors $25. 
Call: 905-986-4389 


Button D&G accordion $400; snow tires 
& rims $300; beginners guitar & case 
$100. Call: 519-623-4180 


Ste Durham Region for over 35 years! 
Chiropractic Clink for CAW Meribers avd Their Farnilies 


Dr Paver Wysonsel 
Pabow atthe baaretionsl 
Canepa af Chingpramiess 


) Chiropractors 


Motor Vahich 
Accidend Rshabllitatian 


Cheat 


Oy. Adam \Wiysotski 


SEQ RING STAEST WEST Uni | 
ISLAND PLAZA ACROSS FFM 
THEQSHAWACENTRE — | 


Ste 


BF) custom Orthotics 


Special consideration applies to omployeos who have green shied 
ecovernge - No Co-Payment on regular visits 


* Green Shield Preferred provider 
*WS.8., he Referral Necessary 


* Physical Therapy 


“Open Mon. thru Sat. 
* X-Ray facility on promisis 
* Free Parking | 


Retire to Bobcaygeon. 
Water Front Home 
$349,900 


Retire/Move to Lake Simcoe 
4Bd Steps from the Lake 
$329,900 


Coming —- Two Homes on 
Sturgeon Lake with Lake 
access. Starting at $164,900 


DON SPEIRS 


Sales Representative 

Phone: 705-324-6145 
1-800-967-1114 

Fax: 705-324-0064 

Res: 705-738-6572 
dspeirs @ bowesandcocks.com 


Bawes «Cocks Limited, 
ROnERAG: rh 


JOHN HARRIS Bsc. (4g7) 
Associate Broker 
Office/Pager: 705-324-6145 
1-800-967-1114 

| Fax: 705-324-0064 
johnharris @lindsaycomp.on.ca 


Bowes aCocks Leured, 


nF aaa 


Realron 


214 LINDSAY ST. SOUTH, LINDSAY, ONTARIO K9V 2N3 
www.bowesandcocks.com 


LAKERIDGE WELLNESS.COM 


e@ 
Employee Counselling Program 
Located at 
850 Wentworth Street West 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Sharron Kehler 
905-644-4282 


Terry Wilson 
re) 905-644-4283 
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Dishwasher like new stainless steel in- 
side, very quiet, $300; electric scooter 
for child $300 paid $700. Call: 905-493- 


1330 


2001 Polaris 550 Super Sport Indy, newer 
track, mint condition, runs like new, new 
cover, $3500 firm. Call: 905-655-8056 or 
905-655-4614 


1994 Astro AWD, great shape, no rust, 
air works, needs transmission, $500. 
Call: 905-436-1044 


Oak crib daybed with mattress $100; 
change table $60. Call: 905-436-9576 


TAI CHI 


All CAW Local 222 
Members Welcome! 


Every Tuesday 
from 11:00 a.m. 
to 12 noon 
at the 


SHAWORKER 


1998 GMC Sierra, 2WD, new tires, new 
brakes, auto start, deep maroon, e-test- 
ed, certified, $7900 obo. Call: 905-697- 
7115 


New high performance treadmill; stepper 
machine; exercise bikes; queen size wa- 
terbed set. Call: 905-434-3477 


Kitchen table, 4 black leather chairs; 4 
grey striped upholstered kitchen chairs; 
health rider exerciser, 2 step end tables. 
Call: 905-579-0085 


New oak grandfather clock, Westminster 
chimes, runs on batteries, $120; 4 Mi- 
chelin $10 ea, will install free. Call: 905- 
576-0132 


WANTED 
Adult size compound bow package, left 
hand. Call: 705-277-3626 
Older guitar or amp working or not, will 
pick up. Call: 905-576-0060 
Space saver spare tire & rim 15”, good 
condition, to fit Pontiac 5 hole stud pat- 
tern. Call: 905-433-4781 
Reel style push mowers 16” to 24” cut, 
any condition. Call: 705-932-5637 
1984 Olds Regency. Call: 905-623-1433 
Leftover bundles shingles, old 20-25-30 
yr any colour will do. Call: 905-436-6302 
Truck tires about 875x16.5, the 16.5 is 
important in good to new condition; also 
sport bikes 2/3/4 wheel. Call: 705-277- 
9495 


3rd Annual 


Ski Stowe Vermont 


March 11th to thesiéth 
* Three to five days skiing at Stowe 
*Three to fi¥e mighits accomodations 
© Three break fags, tte full dinners 
From $261 US pp ($300 CAN) 


D 
i") 
ray 
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Call Kim Engstrom: 905-646-7432 


Antiques; old toys, china, old fishing 
lures, pottery & porcelain, sterling silver 
jewelry, army memorabilia, top cash paid. 
Call: 705-741-5692 


Used dirt bikes, motorcycles any condi- 
tion or parts. Call: 905-571-6051 


Cash paid for old Canadian silver coins & 
bills as well as your American also gold. 
Call: 905-786-2723 


Older desk & wall telephone & other tele- 
phone related items. Call: 905-697-2304 


15” compact spare tire & rim for 5 bolt 
Pontiac, in good condition. Call: 905-433- 


3 Please Support The United Way. a] 


Books hardcover or soft, will pick up, not 
interested in romance books. Call: 905- 
623-4801 


Eco or Gilbarco service station air meter; 
392 cubic inch Chrysler Hemi motor. Call: 
905-434-8384 


Good sturdy ladder for household/out- 
door use, very reasonable price. Call: 
905-721-0588 evenings 


Model train Lionel 0-gauge - 027 gauge. 
Call: 905-723-2647 


To buy good used walk behind sickle 
mower, reasonably priced. Call: 905-986- 
1426 after 4 pm 


89-95 Geo Tracker/Suzuki Sidekick; 90- 
94 Sprint or Geo convertiable; both for 


parts; automotive hydraulic floor jack; 


Email: kengstrom@@oogeco.com 
Limltad space availiable! Call for full details! 


OSHAWA HEARING SERVICES 


Jack Vlad & Associates 


Nav Balsara, ccc.a. 


Jack Vlad, wa. John I. Vlad, ma. 
Audiologists, Reg. CASL PO PERSONAL 


Dany Pineault, msc. TOUCH 
Be sure to visit a university-trained professional audiologist before purchasing any hearing aid 


NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic @ Testing for all ages @ Central Auditory Testing 


Local 222 Union Hall 


outdoor child play gym. Call: 905-914- 
7601 


ENT Consultation 


Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS OF 
PROFESSIONAL 
CARE WITH A 


VIRTUALLY INVISIBLE “State-of-the-Art” DIGITAL HEARING AIDS 


ALL MAKES — REPAIRS — FREE LOANERS 


Free 1 Year Supply Of Hearing Aid Batteries with Eve Aid Purchase 


*some restrictions apply 


ADP, DVA, WSIB, SUN LIFE & GREENSHIELD @ ALL INSURANCE PLANS 


215 Simcoe Street North, 222 King Street East, Suite 1104 
Oshawa, Ontario L1G 4T1 Bowmanville, Ontario L1C 1P6 


905-579-2251 905-623-1994 
AJAX & WHITBY @ 905-428-7555 COBOURG © 905-373-1470 
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Need more holiday 


Whether you require financing for: 


* Christmas purchases 

* Pay off higher interest debts 
* Consolidating Credit Cards 

* Winter getaway 

* Investments 


Apply for a Line-of-Credit this holiday season. 


Auto Workers Commune ty 


Credit Union 


loll Free: | WWWAWECLLCOm 


mauve 285 Taunten Rd. FE. Oshawa 2271 King St.E, Hewmanville 


CAW2==TCA 


LOCAL 22 


Chris Buckley 
President 
Charlie Peel Bill Mutimer 
Financial Recording 
Secretary Secretary 


MEETINGS 


2? The General Membership meeting is held at 3:00 p.m. on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL — 1425 PHILLIP MURRAY AVE. 


905-723-1187 


www.cawlocal.ca/222 


1-800-465-5458 
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